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PHARMACY – THE PROFESSION 
 
The role of the pharmacist in the provision of 
patient care has expanded in recent years.  The 
traditional role of preparation and dispensing 
has evolved and is complemented by additional 
responsibilities and prerogatives in patient care. 
 
Pharmacists Today: 
 
• Are recognized as the experts in 

Pharmaceutical Care; 
• Are involved in the planning and 

implementation of safe and effective drug 
therapy; 

• Work in concert with other members of the 
health care team to educate and counsel 
patients; 

• Determine the dosage, route of 
administration and dosage schedules for 
medications; 

• Assist patients in the selection of the most 
cost effective delivery of medications; and 

• Prepare medications. 
 
THE DOCTOR OF PHARMACY DEGREE 
(PHARM.D.) 
 
The Pharm.D. is the standard entry-level degree 
currently awarded on completion of professional 
pharmacy education in the United States. 
 
The Pharm.D. degree is recognized in all states 
and entitles the graduate to take state 
examinations for licensure. After passing the 
appropriate licensure examinations, the 
candidate is entitled to full privileges as a 
practicing pharmacist in that state. 
 
Career Opportunities 
 
The Pharm.D. degree opens the door to a 
variety of career pathways: 
 
• Community Practice 

Pharmacists serve patients by practicing in 
local community pharmacies, home health 
care agencies, health maintenance 
organizations, and as consultants in a 
variety of ambulatory care practice settings. 
 

• Hospital Practice 
Pharmacists are integral to drug preparation, 
administration, and collaboration with others 
on the medical team to better serve patients. 

• Academia 
Career opportunities exist for pharmacists in 
colleges of pharmacy serving as teachers, 
administrators, researchers and clinical 
practitioners. 
 

• Pharmaceutical Companies 
Pharmacists are employed in research, 
administration and sales. 
 

• Government Agencies/Military 
Career opportunities exist for pharmacists in 
several government agencies such as Public 
Health Service, Food and Drug 
Administration, Drug Enforcement Agency, 
National Institutes of Health and the different 
branches of the military. 

 
THE COLLEGE OF PHARMACY 
 
The College of Pharmacy is dedicated to 
educating and preparing its students to become 
pharmacists who are: 
 
• Current in the latest developments in 

pharmacy practice; 
• Caring individuals who see each patient as 

an individual and participate along with other 
health care professionals in the provision of 
compassionate care; and 

• Competent practitioners who participate in 
the total management of the patient’s 
medicinal needs. 

 
FACULTY 
 
The faculty is supportive of and dedicated to 
active student learning. All faculty members hold 
professional and/or Doctoral degrees.  For the 
location of a list of faculty, please refer to the 
Table of Contents.  
 
ADMISSIONS CRITERIA, POLICIES AND 
PROCEDURES 
 
The College seeks to admit a diverse student 
population with demonstrated academic 
competency and commitment to the profession 
of pharmacy. In doing so, it follows standard 
policies and procedures for obtaining, selecting 
and admitting applicants in a timely fashion. 
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Non-Discrimination Policy 
 
The College does not discriminate on the basis 
of age, race, color, national origin, religion, 
handicap, marital status, or sexual orientation. 
(See University Non-Discrimination Policy).   
   
Academic Forgiveness Policy 
 
An applicant may request that the Admissions 
Office only include grades from the last five 
years to calculate overall and prerequisite grade 
point averages. However, applicants making this 
request must have completed the prerequisites 
within the last five years. 
 
Academic Requirements 
 
In order to be eligible for admission to the 
Pharm.D. Program, applicants must: 
 
• Have completed a minimum of the 

equivalent of 60 semester credit hours (90 
quarter hours) of pre-pharmacy study in an 
accredited college or university in the United 
States or its equivalent; 

• Achieve a minimum cumulative grade point 
average of 2.8/4.0 (or its equivalent) in order 
to have their applications considered for 
admission; Have received a grade of “C” (or 
its equivalent) or better in all science 
prerequisite courses; and, 

• All candidates must earn a grade of “B” or 
better in the English Composition and 
Speech prerequisites. 

 
All applicants who meet the minimum criteria will 
have their files evaluated.  The file evaluation 
process will be competitive and the most 
competitive applicants will be invited for an on-
campus interview. 
 
It is recommended, but not required, that all 
coursework be completed within six calendar 
years of the time of application to the program.  
The College requires the following Science and 
Humanities prerequisite coursework: 
 
Science Prerequisites 
 
• General Chemistry I with Laboratory 

4 semester hours or 4 quarter hours of 
Chemistry I and 
4 quarter hours of Chemistry II 

 
 

• General Chemistry II with Laboratory 
4 semester hours of Chemistry II or  
4 quarter hours of Chemistry III 

• Organic Chemistry I with Laboratory 
4 semester hours or  
4 quarter hours of Organic Chemistry I and 
4 quarter hours of Organic Chemistry II 

• Organic Chemistry II with Laboratory 
4 semester hours of Organic Chemistry II or 
4 quarter hours of Organic Chemistry III 

• Calculus 
3 semester hours or 4 quarter hours 

• Microbiology 
3 semester hours or 3 quarter hours 

• Human Anatomy 
• Human Physiology 
 
The College requires a total of 6 semester hours 
or 8 quarter hours of Human Anatomy and 
Human Physiology.  These prerequisites can be 
fulfilled by completing one of the following 
options: 
 

• 3 semester hours of Human Anatomy 
and 
3 semester hours of Physiology 
or 

• 3 semester hours of Human Anatomy 
and Physiology I and 
3 semester hours of Human Anatomy 
and Physiology II 
or 

• 6 semester hours of Human Physiology 
 
Anatomy and Physiology courses with modifiers 
other than “human” (i.e., mammalian, vertebrate) 
will be considered on a case-by-case basis 
through a syllabus review.   Only courses that 
primarily emphasize human anatomy and 
human physiology will be considered for 
evaluation. 
 
Applicants must complete five of the math and 
science prerequisites listed above by the end of 
December so that the Admissions Office can 
calculate the math and science prerequisite 
grade point average.  
 
Humanities Prerequisites 
 
• English Composition (Freshman level) 

3 semester hours or 3 quarter hours 
• Speech 

3 semester hours or 3 quarter hours 
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Applicants who have completed coursework 
from a country other than the U.S. must submit 
transcript evaluations from one of the following 
services: World Educational Services 
(www.wes.org) or Josef Silny & Associates 
(www.jsilny.com) or other service approved by 
the College of Pharmacy Admissions Office.  
 
Applicants may not disregard any part of their 
college-level educational history.  An applicant 
who fails to report all institutions attended will 
forfeit his/her eligibility for admission to the 
University or will be dismissed. All credentials 
submitted for admission to the University of 
Southern Nevada become the property of the 
University and will not be returned or released. 
 
Nevada State Board of Pharmacy Intern 
Pharmacist Certificate of Registration and State 
of Utah Division of Occupational and 
Professional Licensing Pharmacy Intern 
Registration 
 
Students must be eligible to obtain a Pharmacy 
Intern License from the Nevada State Board of 
Pharmacy or Utah Division of Occupational and 
Professional Licensing in order to enroll in the 
program.  This requirement is specific to the 
campus of the state where the student is 
completing their professional pharmacy practice 
requirements.  Students who have any of the 
following conditions should check with the 
appropriate Board of Pharmacy to determine 
eligibility for licensure: 
 
• Been diagnosed or treated for an illness or 

condition that could impair the student’s 
ability to perform any of the essential 
functions of the license; 

• Held a license under any name other than 
on the application; 

• Been charged, arrested or convicted of a 
felony or misdemeanor; 

• Been denied the right to sit for licensure 
examination; 

• Been named as a defendant in a 
malpractice suit; 

• Been terminated from a position for drug use 
or abuse; 

• Have recently used any drugs without a 
valid prescription; 

• Been a subject of an administrative action 
whether completed or pending; or 

• Had a license suspended, revoked, 
surrendered or otherwise disciplined, 

including any action against the student’s 
license that was not made public. 

 
All students must maintain an active pharmacy 
intern license issued by the state where 
attending pharmacy school while enrolled in the 
program. A copy of this document must be 
provided to the Early Experience Coordinator, 
who is responsible for tracking student 
adherence with this policy. Revocation or 
expiration of said license precludes student’s 
ability to participate in experiential activities. 
 
Student Selection Process 
 
The College’s Office of Admissions and Student 
Affairs is responsible for the preparation, 
distribution, receipt, and handling of all 
admission related materials. The College’s Web 
site contains the information that is typically 
mailed to prospective students. Applicants are 
encouraged to download the application form 
posted on the University’s Web site 
(www.usn.edu). 

Interview Selection Score  
 
The interview selection score is determined by 
evaluating the applicant’s: (1) overall grade point 
average, (2) math and science prerequisite 
grade point average (applicants must complete 
five of the required eight science prerequisites 
by the end of December so that the Admissions 
Office can calculate the science prerequisite 
grade point average), (3) receipt of 
Baccalaureate, Masters, or Doctoral level 
degree, (4) PCAT, and (5) if the candidate is a 
Utah or Nevada resident. 
 
Interview 
 
The College expects to begin interviews by the 
third week in January and to conclude all 
interviews by the end of April. Candidates are 
interviewed by a panel that typically consists of 
two College of Pharmacy faculty members and 
one student. During the interview, the panel 
assesses the candidate’s ability to work within a 
team, compassion, leadership, motivation, oral 
communication skills, problem-solving ability, 
and professionalism. The interview panel may 
review an applicant’s answers to the essay 
questions in the application before the interview.  
Therefore, each applicant should provide 
concise answers to the essay questions in the 
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application and be familiar with the written 
responses he/she provided in the application. 
 
Letters of Recommendation  
 
The College does not require and will not accept 
letters of recommendation. 
 
Final Selection Process 
 
Faculty, after reviewing data collected from 
applicants during the admissions process, vote 
to grant admission to qualified candidates.  
Communication to applicants and candidates 
regarding their status in the admissions process 
will originate from the Office of Admissions and 
Student Affairs with approval of the Dean. It is 
expected that all applicants will be notified 
regarding their final admission status by the end 
of May. 
 
Transfer Students from Other Pharm.D. 
Programs/Post B.S. Enrollments 
 
Applicants may request to transfer into the 
program from another accredited college of 
pharmacy. To be considered for transfer, 
candidates must have earned a minimum grade 
point average of 3.0 when enrolled in the 
professional year(s) of the pharmacy program. 
The University of Southern Nevada College of 
Pharmacy will only consider applications for 
transfer from students who have attended or are 
currently attending a college of pharmacy that 
has been granted candidate status or 
accreditation by the Accreditation Council for 
Pharmacy Education.   Transfers are only 
accepted into the second academic (P2) year 
and only at the beginning of that academic year.  
Each transfer request is evaluated on a case-by-
case basis by the Assistant Dean for Academic 
Affairs (ADAA). The ADAA determines whether 
the student’s previous coursework is adequate 
to meet the didactic component of the College’s 
P1 curriculum. 
 
Further, the student is required to meet all 
requirements of the College’s experiential 
program for the P1 academic year.  This 
includes 160 hours of Introductory Pharmacy 
Practice Experiences (IPPE) and 240 hours of 
Core Pharmacy Practice Experiences (CPPE).  
Transfer students must complete these hours 
prior to the start of the P2 didactic blocks.  
Students may complete these hours with 
conditions determined by the Assistant Dean for 

Clinical Programs.  Students must complete 
CPPE hours as part of the College and will be 
charged pro rated tuition and appropriate fees 
for these experiences. 
 
Finally, evaluation of the transfer request is 
subsequently presented and reviewed by USN 
College of Pharmacy faculty during a formal 
faculty meeting. The faculty vote to either 
approve or deny the student’s request to transfer 
into the program and to accept credits earned at 
another college of pharmacy.  If the student is 
granted admission, 64 credits corresponding to 
the didactic component of the P1 year will be 
awarded. Once IPPE hours have been 
completed, an additional four credit hours will be 
awarded. When CPPE hours have been 
completed, an additional six credit hours will be 
awarded. 
 
Applicants interested in applying for transfer 
should: 

 
1. Write a one-page cover letter explaining the 

reason(s) for the request to transfer into the 
program; 

2. Complete and provide all information 
requested in the application, including all 
official transcripts of undergraduate and 
pharmacy coursework, and the application 
fee; and 

3. Send completed applications to the attention 
of the Assistant Dean for Academic Affairs. 

Applicants interested in transferring to the 
program must submit an application no later 
than March 1. 
 
Individuals with a prior B.S. Pharmacy degree 
will not be admitted with advanced standing into 
the entry-level Doctor of Pharmacy program. 
 
Policy for Evaluation of Prior Education  
 
The University of Southern Nevada College of 
Pharmacy will not award any Pharm.D. credits 
for prior education with the exception of transfer 
students as specified by the College’s Policy for 
Transfer Students (see above).   
 
Evaluation of Prior Credit for VA Students 
 
If a student is a Veteran or other person eligible 
to receive VA Department educational benefits 
payments, the College will maintain a written 
record of previous education and training of the 
veteran or eligible person. Awarding of credit will 
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be subject to the College’s Policy for Evaluation 
of Prior Education as written above. 
 
Application Fee 
 
Applicants to the University of Southern Nevada 
College of Pharmacy must pay an application 
processing fee of $150. This fee is non-
refundable. 
 
Tuition Deposit 
 
Students granted admission into the College 
receive a written formal offer from the Associate 
Dean of Admissions and Student Affairs. The 
Office of Admissions must receive the student’s 
written acceptance of the admission offer and 
tuition deposit to secure a position in the class 
by the deadline specified in the candidate’s 
admission letter. The admission deposit will be 
applied towards the first tuition and fees 
payment.  
 
Deferred Admission 
 
Students interested in deferring an offer of 
admission must make this request three weeks 
prior to the first day of orientation.  Students can 
only request to defer an offer of admission once 
and that deferral will only be valid for the next 
academic year. 
 
FINANCIAL AID AND SCHOLARSHIPS 
 
Please refer to the financial section of this 
catalog or Web site www.usn.edu for 
information. The College also awards a variety 
of scholarships to qualified students based on 
merit and financial need. 
 
Standards of Academic Performance and 
Financial Aid Eligibility 
 
Students must be enrolled full-time in the 
College of Pharmacy in order to be eligible for 
financial aid. The Office of the Registrar shall, 
upon request, validate the academic standing of 
each student annually after the academic year 
has been completed for Financial Aid Eligibility 
determination. 
 
For students who are required to attend summer 
remediation, the Office of the Registrar shall 
validate the academic standing of each student 
following the student’s completion of his/her 
summer remediation schedule for Financial Aid 

Eligibility determination. No additional tuition is 
charged for summer remediation.  
 
Following the Registrar’s validation of a 
student’s academic standing, the Financial Aid 
Office shall determine a student’s Financial Aid 
Eligibility based upon the following criteria 
establishing satisfactory academic progress: 
 
• Maintenance of the equivalent of a “C” 

average each year, defined as no more than 
five “No Pass” designations on the student’s 
transcript after the regular academic year or 
no more than two “No Pass” designations on 
the student’s transcript following summer 
remediation; and, 

• No designations of “Incomplete” (I) 
coursework on the student’s transcript 
following summer remediation; and, 

• Assessment of the time required for the 
student to complete his/her degree that 
would not exceed 4.5 years (1.5 times the 
published length of the program). 

 
Only if the student meets all criteria, he/she will 
retain Financial Aid Eligibility. If a determination 
is made that the student is no longer eligible to 
receive financial aid based upon the above 
criteria, the student will be notified in writing by 
the Director of Financial Aid within five business 
days of the decision. The letter will also outline 
the appeals process outlined below. 
 
Students may appeal determinations 
discontinuing Financial Aid Eligibility based on 
mitigating circumstances such as, but not 
necessarily restricted to injury/illness, death of a 
first degree relative, or other circumstances 
resulting in undue hardship to the student. 
Appeals must be made in writing to the Dean 
within five business days from the letter notifying 
the student of Financial Aid ineligibility. 
 
TUITION AND FEES FOR ACADEMIC 
YEAR 2009-2010 
 
P-1 (First Year) Students 
• Tuition                        $37,900 
• Seating Deposit  $(1,000) 
• Technology Fee          $300 
• Student Body Fee         $325 
• Computer (Maximum)**  $1,149  
• Health Insurance           $843 
 (waived if student provides proof of  
 insurance)  
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P-2 (Second Year) Students 
• Tuition     $37,900 
• Technology Fee   $150  
• Student Body Fee   $325  
• Immunization Program Fee $110 
• Health Insurance  $843  
 (waived if student provides proof of 
 insurance)  

 
P-3 (Third Year) Students 
• Tuition     $37,900 
• Student Body Fee   $325  
• Technology Fee  $75 
• Graduation Fee   $200 
• Health Insurance   $843 
 (waived if student provides proof of 
 insurance)  
 
In general, all materials required for classes will 
be provided to students on the College server.  
Standard texts are available in the 
library/learning resources center. 
 
**Students will be required to purchase a laptop 
computer. The Computer Fee covers the costs 
of a new Dell laptop computer package to 
include an extended service warranty, onsite 
support, just-in-time repair, and discounted 
software bundles needed for classes. 
 
LICENSURE AND ACCREDITATION 
STATUS 
 
The University of Southern Nevada College of 
Pharmacy is accredited by the Accreditation 
Council for Pharmacy Education (ACPE). 
 

20 North Clark Street, Suite 2500 
Chicago, IL 60602-5109 
Tel: 312-664-3575, 800-533-3606;  
Fax: 312-664-4652 
Web site: www.acpe-accredit.org. 

 
ACPE accredits Doctor of Pharmacy programs 
offered by Colleges and Schools in the United 
States and Puerto Rico. 
 
Questions regarding eligibility for licensure as a 
pharmacist in Nevada should be directed to: 
 

Executive Secretary 
Nevada State Board of Pharmacy 
555 Double Eagle Court, Suite 1100 
Reno, NV 89521-2957 

 

Questions regarding eligibility for licensure as a 
pharmacist in Utah should be directed to: 
 

Utah Division of Professional Licensing 
160 E. 300 South 
P.O. Box 146741 
Salt Lake, City, UT 84114-6741 

 
TUITION REFUND POLICY 
 
The University of Southern Nevada College of 
Pharmacy follows the refund policy established 
by the University of Southern Nevada. Please 
refer to the Table of Contents for the University’s 
Tuition Refund Policy. 
 
PLACEMENT 
 
Placement services are offered through the 
Office of the Associate Dean for Admissions and 
Student Affairs.  Following licensure as an intern 
by the Nevada State Board of Pharmacy, the 
College can assist students in finding intern 
positions.  During the school year the Office will 
arrange for interviews with employers and will 
host an annual Career Fair. 
 
STUDENT GOVERNMENT 
 
Pharmacy Class Officers 
 
Each class will hold elections for class officers.  
The Pharmacy Assistant Dean of Admissions 
and Student Affairs or his/her designee will 
collaborate with students in each class to hold a 
fair and legitimate election. Each class will elect 
a President, Vice President, Secretary, 
Treasurer, and/or other officers as appropriate. 
 
Pharmacy Student Liaison Committee 
 
The Student Liaison Committee is composed of 
the pharmacy class officers, representatives 
from pharmacy student organizations and 
professional fraternities, and other student 
representatives as selected by the Dean. The 
Student Liaison Committee meets with the Dean 
and his/her appointed staff on a regular basis to 
discuss student, professional, University and 
community issues. 
 
Student Participation in Governance 
 
Students are encouraged to participate in 
University, College and/or Program committees.  
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Examples of committees that require student 
membership include, but are not limited to, 
admissions, curriculum, and the assessment 
appeals committee.  Students serving on these 
committees are responsible for providing student 
views on campus issues and policies. 

 
STUDENT ORGANIZATIONS/CLUBS 
 
Although student organizations have been or 
may be approved to operate on any University of 
Southern Nevada (USN) campus, the views, 
opinions, statements and/or philosophy of the 
organization are solely those of the organization 
and do not necessarily represent those of the 
students, employees,  administration and the 
Board of Trustees of USN. 
 
National Community Pharmacists 
Association (NCPA) 
 
The USN Chapter of the National Community 
Pharmacists Association (NCPA) was activated 
in May 2006. It currently has several members 
who have expressed an interest in owning their 
own pharmacies. The chapter is very active with 
many of its members attending the 2006 
national meeting, members participating in 
various community service programs including 
health fairs/festivals, helping feed the homeless, 
provide wound care kits to the homeless, 
preparing a business plan to enter into the 
national competition at this year’s national 
meeting, visiting the only drug wholesaler in 
Nevada, having guest speakers. In addition to 
the community services and student activities, 
membership provides students additional insight 
into the impact of various legislative proposals 
on their chosen career. 
 
Beta Upsilon-Chapter of Phi Delta Chi 
 
The Beta Upsilon chapter at USN of the Phi 
Delta Chi professional pharmacy co-educational 
fraternity is one of 69 chapters and has over 
44,000 members nationwide. As a professional 
pharmacy fraternity, members are encouraged 
to participate in volunteer service projects as 
well as enjoy social events with other members.  
Phi Delta Chi strives to develop leaders of the 
profession while encouraging camaraderie 
among its members as we will be brothers for 
life. Our motto is Alterum, Alterius, Auxillo, Eget:  
“Each Needs the Help of the Other.” 
 

Delta Tau Chapter of Kappa Psi 
 
The objective of the Delta Tau Chapter of Kappa 
Psi at the USN College of Pharmacy is to 
conduct a fraternal organization for the mutual 
benefit of the student, faculty, and alumni 
members; to advance the profession of 
Pharmacy, educationally, fraternally, and 
socially, to instill industry, sobriety, fellowship, 
and high ideals in its members; and to foster 
scholarship and pharmaceutical research. 
 
Phi Lambda Sigma (PLS) 
 
Phi Lambda Sigma (PLS) is the national 
pharmacy leadership society. USN’s chapter of 
PLS (Beta Omega Chapter) is the 72nd of 77 
current chapters of PLS to be chartered. The 
purpose of PLS is to promote and recognize the 
development of leadership qualities in 
pharmacy, especially among pharmacy 
students. 
 
Student Alliance 
 
The Student Alliance is an "umbrella" 
organization, consisting of the USN student-
pharmacist chapters of both the American 
Pharmacists Association (APhA) and the 
American Society of Health-Systems 
Pharmacists (ASHP). 
 
American College of Clinical Pharmacy 
(ACCP) Student Network 
 
The ACCP Student Network is a group for USN 
pharmacy students who are interested in 
pursuing clinical pharmacy in diverse practice 
settings upon graduation.  This group 
encourages members to further their clinical 
knowledge through graduate residencies and 
fellowships and promotes student membership 
in the American College of Clinical Pharmacy 
(ACCP).  The ACCP Student Network will offer 
students various opportunities to strengthen 
their clinical skills and will assist members in 
pursuing their career goals as active clinicians 
 
Christian Pharmacists Fellowship 
International (CPFI) 
 
Christian Pharmacists Fellowship International 
(CPFI) is a worldwide ministry of individuals 
working in all areas of pharmaceutical service 
and practice. CPFI's Mission is to:  provide 
fellowship among like-minded professionals, 
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challenge and promote spiritual growth of its 
members, encourage the advancement of 
knowledge and ethics in the practice of 
pharmacy, encourage the integration of faith into 
practice, and provide support and opportunity for 
service in both home and foreign missions. 
 
COLLEGE OF PHARMACY STUDENT 
ACADEMIC CALENDAR 2008-2009 

          
Academic Calendar  2009 
 
Orientation/Registration  Aug. 26-28  
Classes Begin   Aug. 31   
Labor Day – No Classes Sept. 7   
Thanksgiving Break –  
No Classes                     Nov. 25-29  
Winter Break – No Classes Dec. 21-Jan.3  
    
Academic Calendar  2010 
 
Classes Resume           Jan. 4   
Spring Holidays  
(STUDENTS ONLY – pending  
Pharmacy curricular review) Mar.22-23 
Classes End   May 21   
CPPE Rotations and  
P3 Year Begins           May 24-July2  
Memorial Day - No Classes May 31   
USNCOP GRADUATION   
(Henderson Campus)   June 4 
(South Jordan Campus –  
subject to change)  June 5  
Summer Remediation        July 5-Aug. 13 
Independence Day Holiday –  
No Classes   July 4 
 
ELIGIBILITY FOR EXPERIENTIAL 
ROTATIONS 
 
Students must provide proof/documentation 
stating they are current with the following 
immunizations and health screenings: 

• MMR (measles, mumps, rubella) – proof 
of completion of two shot series or 
serologic titers showing immunity 

• Polio 
• Tetanus/Diphtheria – within ten years or 

Tdap. If a student is due for Td booster, 
it is recommended by the Center for 
Disease Control for healthcare 
personnel to receive the Tdap booster   

• Hepatitis A- proof of completion of the 2 
shot series (3 shots if Twinrix vaccine); 
or serologic titers showing immunity 

• Hepatitis B – proof of completion of 
three shot series or serologic titers 
showing immunity. 

• Two-Step PPD (Purified Protein 
Derivative) – within the last six months 
or chest x-ray within the last year of 
beginning experiential rotations.  

• Positive PPD or X-ray – must be 
followed up by a physician with written 
certification that the student is not a 
health risk.  

• Varicella (chicken pox) – proof of 
completion of two-shot series or positive 
serologic titers showing immunity 

If a student voluntarily and knowingly chooses 
not to be immunized with the any of the required 
vaccines, the Experiential Training Site may 
refuse to allow the student to receive training at 
their facility/facilities.    
 
Contact Dr. Darla Zarley, Advanced Experience 
Coordinator, regarding any additional 
immunization requirements for Experiential 
Training Sites. 
 
In addition, each student must complete a 
criminal background check annually.  If a 
student has been convicted of a misdemeanor 
or felony, it may preclude them from 
participating in experiential rotations.  The 
Experiential Training Site may refuse to allow 
the student to complete their experiential training 
at their facility/facilities. 
 
Students must also complete a drug screening 
annually.  The outcome of the drug screening 
must be satisfactory. 
 
The University of Southern Nevada will be 
unable to award a degree without successfully 
completing all required aspects of the curriculum 
including the experiential component. 
 
CURRICULAR OVERVIEW AND COURSE 
DESCRIPTIONS 
 
The curriculum of the Pharm.D. Program can be 
divided into two major components: the didactic 
component and the experiential component. The 
didactic component consists primarily of 
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classroom experiences in the first two 
professional years (P1 and P2 years). The 
didactic curricular content is delivered as a 
“modified block” system in which students 
concentrate on one subject area at a time. Each 
content area comprising a block varies in 
duration and is allotted as much time as 
necessary. The didactic portion of the P1 year 
consists of 14 sequential blocks and two 
courses which are distributed throughout the P1 
year. The didactic portion of the P2 year 
consists of 15 sequential blocks, 1 distributed 
block, Top 200 Drugs and the Scientific Writing 
assignment. 
 
The experiential component begins in the P1 
year and is integrated into all three professional 
years. 
 
FIRST PROFESSIONAL YEAR (P1 YEAR) 
DIDACTIC CURRICULUM 
 
PHAR 410 Fundamentals of Drug Action and 
Metabolism 
 
A study of the composition and structure of 
proteins, classification of enzymes and 
coenzymes, enzyme kinetics and regulation, 
drug biotransformation, drug receptor properties, 
structural features of drugs, functional group 
properties and receptor interactions, 
fundamentals of pattern recognition that relate 
chemical structure to pharmacological action, 
drug dose response curves, membrane structure 
and transport, and mechanisms of signal 
transduction.  
 
PHAR 411 Genetic Control of Cell Function, 
Cell Reproduction and Protein Synthesis 
 
A study of the basic concepts of mammalian 
biochemistry including the biosynthesis of 
proteins, nucleic acid structure and function in 
gene expression at the cellular level in both 
normal and disease states.  Additionally, there is 
a review of nucleotide metabolism, an 
introduction to the pharmacology of 
antineoplastic agents and an introduction to 
pharmacogenomics. 
 
PHAR 412 Metabolism of Carbohydrates, 
Lipids, and Amino Acids 
 
A study of the basic concepts and principles of 
mammalian biochemistry including the digestion, 

absorption, biosynthesis and metabolism of 
carbohydrates, lipids and amino acids at the 
cellular level in both the normal and disease 
states. The principles of energy transformations 
are also studied. 
 
PHAR 413 Hematology and Immunology 
 
A study of basic hematology and immunology 
and the fundamental principles related to clinical 
immunology. 
 
PHAR 414 Biostatistics and Clinical Trial 
Design 
 
A study of biostatistical concepts as they relate 
to the pharmacist’s role in evaluating drug 
literature and clinical trial design.  
 
PHAR 420 Neuropharmacology and 
Medicinal Chemistry 
 
This block introduces basic concepts of 
pharmacology and medicinal chemistry 
particularly as applied to the autonomic and 
central nervous system.  In this block, a study of 
the basic principles of drug action is presented 
for specific drug classes including: the chemical 
properties, mechanisms of drug action, routes of 
administration, clinical uses, disposition, 
contraindications, adverse reactions, clinically 
significant drug interactions, and drug disease 
interaction. 
  
PHAR 421 Cardiovascular, Renal, and 
Pulmonary Systems: Pharmacology and 
Medicinal Chemistry 
 
This block introduces basic concepts of 
pharmacology and medicinal chemistry 
particularly as applied to the cardiovascular, 
renal and pulmonary systems.  In this block, a 
study of the basic principles of drug action is 
presented for specific drug classes including: the 
chemical properties, mechanisms of drug action, 
routes of administration, clinical uses, 
disposition, contraindications, adverse reactions, 
clinically significant drug interactions, and drug 
disease interaction.   
 
PHAR 422 Gastrointestinal, Genitourinary 
and Skeletal Muscle: Pharmacology and 
Medicinal Chemistry 
 
This block introduces basic concepts of 
pharmacology and medicinal chemistry 
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particularly as applied to gastrointestinal, 
genitourinary and skeletal muscle systems. In 
this block, a study of the basic principles of drug 
action is presented for specific drug classes 
including: the chemical properties, mechanisms 
of drug action, routes of administration, clinical 
uses, disposition, contraindications, adverse 
reactions, clinically significant drug interactions, 
and drug disease interaction. 
 
PHAR 423 Endocrine System: Pharmacology 
and Medicinal Chemistry 
 
This block introduces basic concepts of 
pharmacology and medicinal chemistry as 
applied to the endocrine system.  In this block, a 
study of the basic principles of drug action is 
presented for each specific drug class including: 
the chemical properties, mechanisms of drug 
action, routes of administration, clinical uses, 
disposition, contraindications, adverse reactions, 
clinically significant drug interactions, and drug 
disease interaction.  
 
PHAR 424 Toxicology 
 
A study of the basic principles of toxicology 
along with an introduction to clinical toxicology.    
 
PHAR 430 Pharmaceutics and 
Biopharmaceutics 
 
A study of the application of physical and 
chemical principles to the development, 
preparation, and stabilization of pharmaceutical 
dosage forms. Also included is a study of 
biological and physicochemical factors that 
influence the availability of a drug from a dosage 
form and the subsequent disposition and 
response of the drug in the body. 
 
PHAR 431 Pharmacokinetics 
 
The application of the concepts of 
biopharmaceutics and kinetics to the rational 
design of individualized drug dosage regimens, 
taking into consideration such factors as hepatic 
and renal impairment. 
 
PHAR 440 Pharmacy Administration 
 
A study of the history of pharmacy, the role of 
pharmacy in the US health care system, and the 
laws that have shaped contemporary pharmacy 
practice.  
  

PHAR 441 Pharmacy Law 
 
A study of the basic provisions of State and 
Federal pharmacy laws and regulations 
pertaining to pharmacy practice, licensure, 
controlled substances, poison, legal liabilities, 
laws and regulations of other health care 
providers, and pharmacy case law.  
 
PHAR 442 Pharmaceutical Communications  
 
This course (held throughout the P1 year) 
emphasizes the vital role of communication in 
contemporary pharmacy practice. Students are 
evaluated in both oral and written formats.  
Course content includes: study of professional 
interpersonal communication, verbal and 
nonverbal communication strategies, effective 
interviewing techniques, patient counseling with 
an emphasis on over-the-counter (OTC) 
medications. 
  
PHAR 450 Pharmaceutical Calculations  
 
This course (held throughout the P1 year) 
covers all aspects of pharmaceutical 
calculations including: fundamentals of 
measurement and calculation, measurement 
systems, dosage and concentration units, 
isotonic solutions, electrolyte solutions, and 
calculations related to compounding. 
 
SECOND PROFESSIONAL YEAR (P2 
YEAR) DIDACTIC CURRICULUM 
 
PHAR 511 Therapeutic Disease State 
Management: Fluids, Electrolytes and 
Nephrology  
 
An integrated study of anatomy, patho-
physiology, physical and laboratory assessment, 
pharmacology, therapeutics, clinical pharmaco-
kinetics, patient care, alternative/complementary 
therapies, pharmacoeconomic issues, 
medication use in special populations, and 
review of pertinent drug literature as they relate 
to fluid homeostasis, electrolyte/mineral balance 
and major renal diseases. 
 
PHAR 512 Therapeutic Disease State 
Management: Cardiology 
 
An integrated study of anatomy, 
pathophysiology, physical assessment, pharma-
cology, therapeutics, clinical pharmacokinetics, 
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patient care, alternative/complementary 
therapies, pharmacoeconomic issues, 
medication use in special populations, and 
review of pertinent drug literature as they relate 
to major cardiovascular diseases. 
 
PHAR 513 Clinical Immunology and 
Ophthalmology 
 
An integrated study of anatomy, 
pathophysiology, physical assessment, pharma-
cology, therapeutics, clinical pharmacokinetics, 
patient care, alternative/complementary 
therapies, pharmacoeconomic issues, 
medication use in special populations, and 
review of pertinent drug literature as they relate 
to major immune disorders and diseases 
involving the eye. Also included are concepts 
pertaining to immunization. 
 
PHAR 514 Therapeutic Disease State 
Management: Pulmonology 
 
An integrated study of anatomy, patho-
physiology, physical assessment, pharma-
cology, therapeutics, clinical pharmacokinetics, 
patient care, alternative/complementary 
therapies, pharmacoeconomic issues, 
medication use in special populations, and 
review of pertinent drug literature as they relate 
to major lung diseases. 
 
PHAR 515 Therapeutic Disease State 
Management: GI Disorders 
 
An integrated study of anatomy, patho-
physiology, physical assessment, 
pharmacology, therapeutics, clinical pharmaco-
kinetics, patient care, alternative/complementary 
therapies, pharmacoeconomic issues, 
medication use in special populations, and 
review of pertinent drug literature as they relate 
to major gastrointestinal disorders. 
 
PHAR 516 Therapeutic Disease State 
Management: Infectious Disease 
 
A study of the basic principles of antibiotic action 
including, for each specific antibiotic class, the 
mechanism of action, routes of administration, 
disposition, contraindications, adverse reactions, 
and clinically relevant drug interactions. Also 
included is an integrated study of anatomy, 
pathophysiology, physical assessment, 
pharmacology, therapeutics, clinical 
pharmacokinetics, patient care, 

alternative/complementary therapies, 
pharmacoeconomic issues, medication use in 
special populations, and review of pertinent drug 
literature as they relate to major infectious 
diseases. 
 
PHAR 517 Therapeutic Disease State 
Management: Hematology/Oncology 
 
A study of the pharmacological principles of 
chemotherapeutic agents. Also included is an 
integrated study of anatomy, pathophysiology, 
physical assessment, pharmacology, 
therapeutics, clinical pharmacokinetics, patient 
care, alternative/complementary therapies, 
pharmacoeconomic issues, medication use in 
special populations, and review of pertinent drug 
literature as they relate to the major neoplastic 
and hematological diseases. 
 
PHAR 518 Therapeutic Disease State 
Management: Endocrinology 
 
An integrated study of anatomy, 
pathophysiology, physical assessment, 
pharmacology, therapeutics, clinical 
pharmacokinetics, patient care, 
alternative/complementary therapies, 
pharmacoeconomic issues, medication use in 
special populations, and review of pertinent drug 
literature as they relate to endocrinology and 
endocrine disorders. 
 
PHAR 519 Therapeutic Disease State 
Management: Psychiatry 
 
An integrated study of anatomy, 
pathophysiology, physical assessment, 
pharmacology, therapeutics, clinical 
pharmacokinetics, patient care, 
alternative/complementary therapies, 
pharmacoeconomic issues, medication use in 
special populations, and review of pertinent drug 
literature as they relate to major psychiatric 
disorders. 
 
PHAR 520 Therapeutic Disease State 
Management: Neurology 
 
An integrated study of anatomy, 
pathophysiology, physical assessment, 
pharmacology, therapeutics, clinical 
pharmacokinetics, patient care, 
alternative/complementary therapies, 
pharmacoeconomic issues, medication use in 
special populations, and review of pertinent drug 



 73

literature as they relate to major neurological 
disorders. 
 
PHAR 521 Clinical Nutrition  
 
A study of the pathophysiology, administration, 
pharmacology, patient care, 
alternative/complementary therapies, 
pharmacoeconomic issues, use in special 
populations, and review of pertinent literature as 
they relate to the practical applications of 
nutrition therapy.  In addition, optimal nutrition 
for healthy adults and children will be reviewed. 
 
PHAR 522 Women’s and Men’s Health 
 
An integrated study of anatomy, physiology, 
pathophysiology, physical assessment, 
pharmacology, therapeutics, clinical 
pharmacokinetics, patient care, 
alternative/complementary therapies, 
pharmacoeconomic issues, medication use in 
special populations, and review of pertinent drug 
literature as they relate to contraception, gender-
specific disease states and/or conditions. 
 
PHAR 523 Integrated Patient Care Seminar 
 
This block (held throughout the P2 year) is 
designed to integrate the material from the 
various Therapeutic Disease State Management 
blocks and prepare the students for 
management of patient care in a clinical setting 
prior to the Advanced Pharmacy Practice 
Experiences (APPE).  A study of the practical 
applications of pharmacy practice is presented 
with an emphasis on the use of patient charts, 
patient histories, physical and psychological 
assessments, diagnostics, assessment of 
pharmacotherapy and patient education.  
Additional emphasis is placed on literature 
evaluation and the practice of evidence-based 
medicine. 

PHAR 540 Drug Information and Literature 
Evaluation 
 
A study of the practice of drug information, drug 
literature evaluation and searching, principles of 
evidence-based medicine, medical writing, 
medication safety, and pharmacovigilance.    
 
PHAR 541 Pharmacy Administration 
 
A study of the economic, social, and political 
forces affecting the delivery of health care 

services.  In addition, the effect of these forces 
on pharmacy practice and the impact of 
pharmacy on the health care system are 
explored. Also included are concepts related to 
people management skills. 
 
PHAR 550 Top 200 Drugs 
 
This course is offered throughout the second 
academic (P2) year and focuses on familiarizing 
students with the 200 most frequently prescribed 
drugs.  For each drug, students will: identify the 
trade and generic names, identify the dosage 
forms and strengths available, describe the 
mechanism of action, identify drug interactions, 
contraindications and black box warnings 
associated with the use of the drug. 
 
PHAR 560 Scientific Writing 
 
This assignment is designed to give students an 
opportunity to write a review article in scientific 
language in a format that would be suitable for 
publication.  Students will apply skills learned in 
PHAR 740 pertaining to literature searching, 
evaluation, and referencing. 
 
THIRD PROFESSIONAL YEAR (P3 
YEAR) DIDACTIC CURRICULUM 
 
PHAR 699 Capstone Course 
 
This course is offered at the end of the third (P3) 
and final academic year after the students have 
completed the experiential curriculum.  The 
course offers 30 hours of classroom instruction 
that consist of a review of all curricular 
competencies and prepare the student for 
licensure examination and entrance into the 
profession. 

EXPERIENTIAL CURRICULUM 

The second major component of the Pharm.D. 
program is its experiential curriculum.  During 
this phase of the curriculum, students are placed 
in different pharmacy practice settings to learn 
contemporary pharmacy practice from 
pharmacist preceptors.   

 
The University of Southern Nevada College of 
Pharmacy Experiential Program is divided into 
three main categories: Introductory Pharmacy 
Practice Experience (IPPE), Community 
Pharmacy Practice Experience (CPPE) and 
Advanced Pharmacy Practice Experience 
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(APPE). The following provides a short 
description of student experiences and practice-
related outcomes. 
 
PHAR 470 & 570 IPPE-Community 
 
When: During the first two didactic years of the 
curriculum 
Number of Hours: 320 (40 eight-hour 
experiences) 
Outcomes: The overarching objective of IPPE is 
to emphasize the relevance of the didactic 
curriculum in relationship to contemporary 
pharmacy practice.  Students complete 
activities/assignments in experiential settings 
derived by instructors, based on what is being 
taught in the classroom.  These opportunities 
allow students to observe first-hand the drugs, 
patients and disease states discussed in class, 
thus reinforcing didactic learning experiences. 
 
The practice-related objectives for IPPE include 
an array of outcomes that increase in level and 
intensity with student knowledge, skills, and 
abilities. The prescribed outcomes begin with 
becoming familiar with the practice site, the role 
and responsibilities of pharmacists and other 
site personnel, and culminate with the student 
performing rudimentary aspects of 
pharmaceutical care. 
 
Student achievement of outcomes, both 
classroom- and practice-related, is documented 
in a checklist, which preceptors complete and 
forward to the College following each IPPE.  
Completed activities/assignments are discussed 
at the College with block faculty during the IPPE 
seminar. 

PHAR 473 IPPE-Institutional 
 
When: During the first six months of the didactic 
curriculum 
Number of Hours: 8 
Outcomes: The primary goal of the IPPE 
institutional experience is to provide students 
with exposure to hospital practice.  The student 
will spend one 8-hour day in a hospital 
pharmacy with a pharmacist-preceptor who will 
provide an overview of daily practice.  Similar to 
the first IPPE community assignment, students 
will complete a written assignment providing an 
overview of their experience, which will be 
submitted to faculty for review and discussion. 
 

PHAR 472 CPPE 
 
When: Summer between the first and second 
academic year 
Number of Hours: 240 (six weeks at 40 hours 
per week, minimum) 
Outcomes: The outcome expectations for the 
CPPE experience build on those from IPPE, 
culminating with the student being able to 
perform all duties expected of an entry-level 
community pharmacist. Each preceptor is 
supplied with a checklist of abilities that the 
student is expected to demonstrate by the end 
of the experience.  A copy of the checklist is 
submitted for review by the College after the 
third week and at the end of the rotation. 
 
PHAR 600 APPE 
 
When: Third academic year  
Number of Hours: 1,440 (6 six-week rotations; 
minimum of 40 hrs/week)  
Outcomes: In general, the outcome expectations 
for APPE represent further advancement of 
student abilities to include the provision of 
pharmaceutical care and disease state 
management.  Each preceptor is supplied with a 
checklist of abilities that the student is expected 
to demonstrate by the end of the six-week 
experience. A copy of the checklist is submitted 
for review by the College after the third week 
and at the end of the rotation. 
 
Required APPE 
 
Each student must complete each of the 
following rotations: 
 
PHAR 601 Adult Acute Care 

 
The overall goals of the Adult Acute Care 
experience are to promote student knowledge, 
skills and abilities and to effectively participate in 
the patient care, decision-making process in the 
inpatient institutional setting. During these 
experiences the student will have the 
opportunity to participate in ongoing clinical 
activities. The student will function as an integral 
part of the health care team and will gain 
experience with patient interviewing techniques, 
patient monitoring, clinical use of drugs, 
chemical concentrations in biological fluids, and 
manual and computerized methods for planning 
dosing regimens.  Emphasis will be placed on 
student’s demonstration and understanding of 
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common disease states and treatment 
modalities. 
 
PHAR 602 Advanced-Community-Based 
Medicine 
 
The overall goals of the Advanced Community 
experience are to promote student knowledge, 
skills and abilities and effectively participate in 
the patient care, decision-making process in the 
community pharmacy setting.  Emphasis will be 
placed on disease state management, the 
development of professional attitudes and 
judgment.  

PHAR 603 Ambulatory Care 
 
The purpose of this rotation is for students to 
gain professional skills in an ambulatory care 
practice environment.  The Ambulatory Care 
rotation affords students the opportunity to 
effectively participate in the patient care 
decision-making process.  Students will 
participate in a variety of clinical activities, 
functioning as an integral member of the 
healthcare team.  Emphasis will be placed on 
the student’s ability to demonstrate their 
understanding of common disease states and 
treatment modalities as well as their ability to 
provide pharmaceutical care.   
 
PHAR 604 Institutional Practice 
 
When: Third academic year 
Number of Hours: 240 (six weeks at 40 hours 
per week, minimum) 
Outcomes: The outcome expectations for the 
CPPE-Institutional experience build on those 
from the IPPE-Institutional and didactic material, 
culminating with the student being able to 
perform all duties expected of an entry-level 
institutional staff pharmacist. Each preceptor is 
supplied with a checklist of abilities that the 
student is expected to demonstrate by the end 
of the six-week experience. A copy of the 
checklist is submitted for review by the College 
after the third week and at the end of the 
rotation. 
 
Selectives 

 
Selective experiences include all specialty 
pharmacy practice experiences.      Students are 
required to complete three Selectives.  The 
areas of specialty for these experiences include 
but are not limited to: drug information, 

cardiology, critical care, pediatrics, geriatrics, 
infectious disease, hematology/oncology, 
surgery, nutrition, and pain management. The 
number of the different selective experiences 
may vary annually based on site and preceptor 
availability.  

 
ELECTIVE COURSE OFFERINGS 
 
Elective courses are typically taken in the P3 
year.  Pharmacy practice experiences may also 
be taken as electives to fulfill the elective 
requirement.  It is possible to take electives prior 
to the P3 year with approval of the instructor and 
the Assistant Dean for Academic Affairs. 
Students must have at least P2 status in order to 
enroll in any elective courses. 
 
PHAR 611 Advanced Pharmacotherapy 
 
This course is designed to give students a 
chance to apply the appropriate literature source 
to case scenarios in the following situations: for 
discussing diseases that were only briefly 
introduced in therapeutics, for treating patients 
with the most commonly overlapping disease 
states, and for selecting appropriate therapy 
when clear recommendations or guidelines are 
lacking.  The course is team-taught by seasoned 
clinical practitioners from the local area.  
Students complete a take-home midterm and 
final assessment and participate in case 
discussions in class. Coordinator: Smith; Cr. 
Hr.:4. 
 
PHAR 680 Complementary Medicine: Drug 
and Non-drug Therapies 
 
This course is designed to survey and analyze 
the alternative therapies to traditional Western 
medicine currently available to patients/clients in 
the United States with emphasis on identifying 
the impact and compatibility of these non-drug 
options with that of FDA approved medications.  
The areas to be covered include the following: 
Evidence-based approaches to therapy, 
Pharmacognosy, Herbal medicine, Ayurvedic 
medicine, traditional Chinese medicine, 
prolotherapy, drug-herb interactions, 
phytohormone replacement, nutritional therapy, 
detoxification therapies, manipulative therapies, 
mind-body medicine, magnetic field therapies, 
flower essence and aromatherapy, longevity 
medicine, precautions and recommendations. 
Instructor: Lacy; Cr.Hr.: 4. 
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PHAR 681 Exercise Pharmacology and 
Toxicology 
 
This course is designed to provide the student 
with knowledge of the potential interactions of 
physical activity and pharmacological agents in 
everyday lifestyles. The course will specifically 
compare the mechanisms of exercise training 
and drug administration in maintaining healthy 
lifestyles. In addition, the effects of exercise on 
drug actions, the effects of drugs on exercise 
and athletic performance, and drug abuse in 
individuals who exercise and/or compete in 
athletic competition will be discussed.  
Instructor: Welder; Cr. Hr.: 4. 
 
PHAR 682 Pharmacovigilance 
 
Pharmacovigilance is a broad-based science 
that involves identification and evaluation of 
adverse drug reactions (ADR) in order to 
determine appropriate actions to reduce or 
prevent drug-induced harm to patients.  Adverse 
Drug Reactions (ADRs) confront community and 
hospital/institutional pharmacists on a regular 
basis, e.g., a patient with a possible drug 
reaction, analysis of a recently reported ADR, 
review of a recent journal article dealing with 
pharmacotherapy, a new drug being considered 
for addition to the hospital formulary, setting up 
a drug study with a pharmaceutical company or 
a group of research colleagues, or evaluating a 
drug data base for a government or institutional 
department. This important 4 credit elective 
course requires application of knowledge and 
skills obtained during the Pharm.D. program. 
The PVG elective enhances his/her knowledge 
and skills regarding discovery, evaluation, 
documentation plus treatment and prevention of 
ADRs from the patient care level to strategic 
planning at the program level.  Students will also 
obtain a unique perspective of FDA regulations 
which govern the practice of pharmacovigilance 
by pharmaceutical companies.  Students will 
also discuss methods to enhance the role of 
pharmacists in pharmacovigilance activities. The 
course directors will present didactic knowledge 
and skills, assessments will document the 
accrual of learning, and student presentations 
on timely issues and topics will demonstrate the 
students’ enhanced abilities. Instructor: Ziance; 
Cr. Hr.: 4. 
 
 

PHAR 683 Teaching to Learn-Learning to 
Teach 
 
Block participants will learn some of the 
fundamentals of good teaching; e.g., writing 
clear outcome statements, designing learning 
experiences, and assessment essentials (using 
Bloom’s taxonomy for test development, how to 
write good multiple choice questions, formative 
vs. summative assessment). Block participants 
will also observe faculty teaching (with consent) 
and write about their observations in reports. 
Block participants will apply what they have 
learned by designing and implementing at least 
one learning session and assessment on their 
own under the supervision of the instructor.  
Instructors: Coffman, Smith; Cr. Hr.: 4. 
 
PHAR 684 University of Utah School on 
Alcoholism and Other Drug Dependencies 
 
To serve as an introductory or refresher course 
and a networking opportunity and to provide 
information, motivation and guidance for 
pharmacists and pharmacy students who 
currently participate in or wish to become 
involved in the planning, implementation, or 
strengthening of state-level and campus-level 
programs to help pharmacists or pharmacy 
students whose competence to perform their 
responsibilities has become impaired due to 
chemical dependency or other causes by 
assisting them in finding treatment, ongoing 
recovery and reentry into the practice of 
pharmacy or their pharmacy education.  
Instructor: Welder; Cr. Hr.: 2. 
 
PHAR 685 Drug and Alcohol Addiction 
Education in the Health Professions 
 
This course is designed for the pharmacy 
student to increase awareness of the health and 
social problems of alcoholism and other drugs 
dependencies in the profession of pharmacy.  
The course will specifically address the 
principles of Alcoholics Anonymous (AA), 
Narcotics Anonymous (NA), and Alanon 
programs as well as familiarize the student with 
the local treatment programs.  In addition, the 
student will become familiar with Nevada 
Pharmacists Recovery Program.  Attending the 
University of Utah School on Alcoholism and 
Drug Dependencies is a prerequisite for 
enrolling in this course.  Instructor: Welder; Cr. 
Hr.:2. 
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PHAR 686 (MBA 610)-Organizational 
Behavior and Leadership 
 
This course focuses on how to become an 
effective leader by understanding and 
influencing human behavior.  Instructor: 
Schuman; Cr. Hr.: 3. 
 
PHAR 687 (MBA 620)-Marketing 
 
This course focuses on how to create and 
communicate value to customers.  Instructor: 
Mullaney; Cr. Hr.:3. 

PHAR 688  Comprehensive Diabetes 
Management 
 
This is an internet-based self-directed course 
developed by the University of Pittsburgh School 
of Pharmacy, in partnership with Novo Nordisk, 
to provide pharmacy students with a 
multidisciplinary foundation in the principles of 
diabetes management.  The student will develop 
their knowledge and ability to assess, manage, 
educate and monitor patients with diabetes.  The 
contributing faculty members are outstanding 
educators and practitioners from the fields of 
pharmacy, nursing, medicine, behavioral 
psychology, medical nutrition therapy, and 
exercise physiology. Instructor: Coffman, Cr. 
Hr.:3. 

PHAR 689  Introduction to Laboratory 
Research  
 
This elective is an introduction to drug 
development laboratory research.  Students are 
assigned a research project to complete in the 
six-week timeframe.  Students will learn 
laboratory skills, research methods and 
instrumentation use related to their research 
topics.  Sample topics can include drug design 
and synthesis; drug delivery; drug stability and 
biological assay development among others.  
Instructor: Dey, Jorvig; Cr. Hr.:6. 

PHAR 690  Foundation for Children and 
Youth with Diabetes Camp 

The FCYD (Foundation for Children and Youth 
with Diabetes) offers a one week camp where 
students work with children who have diabetes.  
The FCYD Camp in Utah was founded in 1962 
when 16 campers and 4 staff held the first 

session.  To date, Diabetes Camp has grown to 
include over 1,000 campers annually and 400 
volunteer staff annually, the largest volunteer 
based Diabetes Camp in the United States.  
Diabetes Camp now features Summer Diabetes 
Camp, Winter Diabetes Camp and Family 
Camp.  This course provides an intensive 
experience in the management of children with 
diabetes.  Students serve in the role of a camp 
counselor.  Students will be involved in daily 
education sessions, but much of the teaching 
and learning is on a one-to-one basis.  
Instructor: Zarley; Cr. Hr.: 2. 

PHAR 691 Medical Parasitology 

There is a need for pharmacists to become 
involved in this area of expertise.  However, 
there are few pharmacists trained in the 
pathophysiology, management and treatment of 
parasitic disease.  Pharmacists are considered 
to be major source of information for patients 
and need to be able to manage a significantly 
increasing parasitic problem here in the United 
States and serve as therapeutic consultants for 
international travelers returning to this country.  
Reasons for this include: increased international 
travel, longer terms of residence in developing 
countries, and increasing exposure to infections 
through day care centers, back country trips, 
and decreasing areas of personal hygeine. This 
lecture course will cover the life cycles, 
pathophysiology, management and treatment of 
major human infective protozoa [single-cell] and 
helminths [multiple-cell].  Instructor: Woolley; Cr. 
Hr.:4. 

PHAR 692 Getting Published 

Students will take what they have learned in 
PHAR 560 in order to submit a completed 
manuscript for publication.  Students will learn 
the process of writing and publishing a review 
article including, analyzing published literature, 
soliciting journals for interest, referencing, 
journal requirements/deadlines, peer review, 
and author rights/responsibilities in this 
longitudinal, personalized course.  Instructors: 
Jeffres, Fan; Cr. Hr.:4. 
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ASSIGNMENT OF CREDIT HOURS IN 
THE PHARM.D. PROGRAM 
 
Credit hours are accrued via completion of 
didactic coursework (based on regularly 
scheduled assessments) and pharmacy practice 
experiences.  Since the blocks are not uniform in 
length, the regular assessments may cover 
material from one block, part of a block, or a 
combination of blocks.  The three years of the 
program are designated P1 (first year), P2 
(second year) and P3 (third year).  A total of 70 
credits must be completed to advance to the P2  
year.  A total of 135 credits must be completed 
in order to advance to the P3 year and 177 
credits must be completed in order to be eligible 
for graduation.  A summary of the distribution of 
credit hours is given below. 
 
Credit hours are assigned with the general rule 
that 15 class hours are equivalent to one 
semester hour and 40 experiential hours are 
equivalent to one semester hour. Minor changes 
may take place in credit hours from year to year, 
based on changes to the curriculum. 
 
First Academic Year (P1) 
 
Assessments 1.1-1.17   52 
(17 assessments covering 14 blocks) 
Pharmaceutical Calculations  3 
IPPE Seminar    1 
Pharmacy  
Communications Seminar  4 
Introductory Pharmacy Practice  
Experience (IPPE) Credit Hours  4 
Core Pharmacy Practice  
Experience (CPPE) I Credit Hours    6 
 
Total credit hours required  
to advance to P2 status   70 
Second Academic Year (P2) 
 
Assessments 2.1-2.15   53 
(15 assessments covering 16 blocks) 
Top 200 Course    1 
Scientific Writing   1 
IPPE Seminar    1 
IPPE Credit Hours   4 
Integration of Pharmacy Practice 5 
     
Minimum credit hours required  
to advance to P3 status  135 
 
 

Third Academic Year (P3) 
 
Advanced Pharmacy  
Practice Experience Credit Hours 36 
Elective Credit Hours    4 
Capstone Course   2 
 
Minimum Credit Hours  
Required for Graduation  177
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COLLEGE OF DENTAL MEDICINE 
MISSION, VISION, CORE VALUES AND 
GOALS 

The College of Dental Medicine’s Mission, 
Vision, Core Values and Goals are consistent 
with those established by the University of 
Southern Nevada. 
 
Mission:   
 
The College of Dental Medicine prepares 
competent oral health care professionals. We 
also address the oral health care needs of the 
regions we serve through our innovative 
educational programs, scholarship and public 
service. 
 
Vision:  
 
We envision a vibrant College of Dental 
Medicine, nationally identified as an innovative 
College that fully contributes the benefits of 
teaching, scholarship and service to society. 
 
Core Values:  
 
People:  
 
We derive strength and vitality from each other 
and the constituencies we serve. We care about 
the current and future welfare of our students, 
residents, staff and faculty. 
 
Diversity: 

 
We welcome and respect differences in our 
community and the culturally diverse populations 
we serve. We appreciate the dynamism and 
uniqueness of different cultures. 
 
Ethics: 
 
We maintain our integrity through principled 
action and ethical decision making. We foster 
the development of ethical professionalism in 
our students and residents. 
 
 
 

Scholarship: 
 
We acknowledge and encourage the pursuit of 
scholarship, including discovery, teaching, 
integration and application. We uphold the rights 
and responsibilities of academic freedom and 
academic integrity. 
 
Teaching and Learning: 
  
We believe that our students and residents want 
to succeed and are capable of high levels of 
achievement, given the opportunity to be 
actively involved in the learning process. We 
provide a teaching and learning environment 
that prepares students and residents to become 
competent, caring, ethical oral healthcare 
professionals and life-long learners dedicated to 
providing service to citizens of Nevada and the 
surrounding regions.  
 
Accountability:  
 
We have a special relationship with and are 
accountable to, our students and residents and 
their future employment. We actively strive to 
improve the quality of life of the people in the 
regions we serve. We make sound financial 
decisions to ensure that we possess the human, 
physical, clinical and financial resources 
appropriate to the academic programs, 
scholarship and services. 
 
Improvement:  
 
We are committed to assess and analyze 
program outcomes data and use the results to 
chart a course that reflects our high expectations 
for continued excellence. 
 
Collaboration: 
 
We foster enduring relationships with alumni, 
friends and community partners. 
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Goals: 
 
The College of Dental Medicine’s goals are consistent with the established goals of the University of 
Southern Nevada, as depicted below: 
 
 

 
University of Southern Nevada  

Goals 

 
College of Dental Medicine Goals 

Prepare competent professionals Provide strong and diverse clinical and didactic 
training, including MBA, for all students/residents 

Positively impact health care needs of Nevada 
and region 

Provide affordable and excellent oral health care 
to all citizens of Nevada and surrounding regions  

Support student/resident professional 
development 

Provide an environment that promotes clinical 
excellence, ethical behavior, professional growth 
and intellectual collaboration with faculty and 
colleagues 

Support faculty professional development Provide support for faculty professional 
development through support of 
meetings/continuing education, research, etc. 

Maintain a culturally-diverse University Encourage, support and recruit faculty, staff and 
students/residents from under-represented 
minorities or diverse backgrounds while 
maintaining superior quality and outcomes 

 
 

ADVANCED EDUCATION IN 
ORTHODONTICS AND DENTOFACIAL 
ORTHOPEDICS/MASTER OF BUSINESS 
ADMINISTRATION RESIDENCY 
PROGRAM 

 About the Profession 
 
According to the American Association of 
Orthodontists, “Just as there are specialists in 
medicine (such as cardiologists, 
gastroenterologists, neurologists, etc.), there are 
specialists in dentistry. Orthodontists are dental 
specialists who dedicate their professional lives 
to correcting misaligned teeth and jaws. 
“Orthodontists are qualified dentists, who after 
graduating from dental school, go on to 
additional full-time university-based education in 
an accredited orthodontic residency program 
supervised by orthodontists. That training lasts 
at least two academic years—sometimes more. 
By learning about tooth movement 
(orthodontics) and guidance of facial 
development (dentofacial orthopedics),  

 
 
orthodontists are the uniquely trained experts in 
dentistry to straighten teeth and align jaws. 
 
“Orthodontists diagnose, prevent and treat 
dental and facial irregularities. Orthodontists 
treat a wide variety of malocclusions (improperly 
aligned teeth and/or jaws). They regularly treat 
young children, teens and adults. 
 
“Advanced Education in Orthodontics and 
Dentofacial Orthopedics (AEODO) is a 
postdoctoral dental residency program which is 
designed to train and prepare a highly select 
group of dentists in the field of orthodontics 
and dentofacial orthopedics.”* 
*American Association of Orthodontists 

Program Overview  
 
The College of Dental Medicine (CDM) 
Advanced Education in Orthodontics and 
Dentofacial Orthopedics/Master of Business 
Administration (AEODO/MBA) Residency 
Program is a three-year postdoctoral program 
designed to provide an excellent and 
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comprehensive education in orthodontics and 
dentofacial orthopedics, as well as business 
administration, ultimately preparing the 
graduates to achieve their utmost clinical, 
scholarly and professional development 
potential. While utilizing the innovative and 
effective “block system,” as set forth by the 
University of Southern Nevada, this program will 
focus on lifelong learning, clinical excellence, 
expertise in sound business management, and 
providing outstanding oral health care to a 
diverse population.  Furthermore, core values of 
distinction, proficiency, integrity and leadership 
will be stressed throughout the 
students’/residents’ education at the College of 
Dental Medicine.  Upon successful completion of 
said program and fulfillment of all set forth 
requirements, graduates will be granted a 
Certificate in Orthodontics and Dentofacial 
Orthopedics, as well as a Master of Business 
Administration (MBA) Degree.   

Faculty  
 
The faculty is supportive of and dedicated to 
active student/resident learning.  All faculty 
members hold professional and/or doctorate 
degrees.  For a list of faculty, please refer to the 
Table of Contents. 

ADMISSIONS CRITERIA, POLICIES AND 
PROCEDURES 

Application and Admission Process 
 
The University of Southern Nevada seeks to 
admit a diverse student population with 
demonstrated academic competency and 
commitment to their respective professions.  

Nondiscriminatory Policy 
 
The University of Southern Nevada (USN) is an 
equal opportunity educational institution in all of 
its activities.  USN, in compliance with Titles VI 
and VII of the Civil Rights Act of 1964, Title IX of 
the Education Amendments of 1972, Sections 
503 and 403 of the Rehabilitation Act of 1973, 
and Sections 102 and 302 of the Americans with 
Disabilities Act of 1990, does not discriminate on 
the basis of race, color, national origin, religion, 
handicap or sexual orientation in any of its 
policies, procedures, or practices.  In 
compliance with the Age Discrimination in 

Employment Act of 1967, and Section 402 of the 
Vietnam Era Veterans Readjustment Act of 
1974, USN does not discriminate on the basis of 
age, ethnic origin, marital status, sexual 
orientation, or because an individual is a 
disabled veteran or veteran of the Vietnam Era, 
or because of a medical condition in any of its 
policies, procedures, or practices.  Within the 
limits of the law, USN does not discriminate on 
the basis of citizenship.  This non-discrimination 
policy covers admission, access, and service in 
the University programs and activities, and 
application for and treatment in University 
employment. 

Admission Requirements 
 
Admission to the University of Southern Nevada 
Advanced Education in Orthodontics and 
Dentofacial Orthopedics/Master of Business 
Administration (AEODO/MBA) Postdoctoral 
Residency Program is granted to a very select 
number of highly-qualified dentists who are able 
to demonstrate superb didactic, clinical, ethical 
and interpersonal capabilities, leading to a 
proclivity to succeed in their chosen profession. 
Applicants will be evaluated based on a number 
of qualitative and quantitative measures 
including, but not limited to: superb clinical skills, 
previous work/volunteer experience, success in 
dental school, strength of personal statement 
and letters of recommendation, ability to 
demonstrate good communication skills and 
work ethics, a desire help others, aspiration to 
learn, compassion, leadership potential, 
intellectual ability, maturity, motivation to 
succeed, flexibility and teamwork. 
Additionally, to be considered for admission to 
USN AEODO/MBA Residency Program, the 
candidate must demonstrate the ability to 
accomplish the following prior to enrollment in 
the program: 

1. Successfully complete the Postdoctoral 
Application Support Service (PASS) 
and Supplemental applications, 
submit all required documents and pay 
applicable application fees prior to 
established deadline.  Have graduated 
from an accredited U.S. or Canadian 
dental school;  

2. Have successfully completed National 
Dental Board Examination Part I and 
Part II;  

3. Completed the required interview 
process;  



 83

4. Be in good academic, moral and ethical 
standing;  

5. Be proficient in the English language;  
6. Be eligible for a dental license in the 

State of Nevada, which will include the 
completion of a background 
investigation for submission to the 
Nevada State Board of Dental 
Examiners for contact information. 

Application Process 
 

The following must be provided prior to being 
considered for an interview for the CDM 
AEODO/MBA Residency Program: 

• Completed PASS Application;  
• Completed USN Supplemental 

Application;  
• Current curriculum vitae sent directory 

to the University of Southern Nevada;  
• Supplemental Application Fee – Non-

refundable – U.S. $50 made payable to 
“University of Southern Nevada”;  

• Official National Dental Board Score(s) 
(Reported Through PASS Via Dean's 
Letter);  

• Official Dental School Transcript, sent 
directly to PASS;  

• Three letters of recommendation, sent 
directly to PASS:   

 One from Dean of dental school 
(or Dean/Associate Dean of 
Student Affairs)  

 One from Orthodontic Chair, 
Program Director or orthodontic 
faculty in dental school  

 One from other dental school 
faculty or orthodontic private 
practitioner with whom you have 
worked closely  

 
Mailing address:   
 
Attention: 
Dr. Jaleh Pourhamidi 
Director of Student Affairs 
College of Dental Medicine 
University of Southern Nevada 
11 Sunset Way 
Henderson, NV 89014-2333 
 
The AEODO/MBA Admissions Committee will 
thoroughly review all completed applications and 
subsequently invite a select group of applicants 
for interviews. You will be notified of the status 

of your application via email once the 
Admissions Committee has reached its final 
decision. 

Application Fee 
 
Applicants to the College of Dental Medicine’s 
Advanced Education in Orthodontics and 
Dentofacial Orthopedics/Master of Business 
Administration Residency Program must pay a 
supplemental application fee of $50. This fee is 
non-refundable. 
 
Interview 
 
Once the CDM Admissions Committee has 
thoroughly reviewed all applications, it will invite 
a select group for on-campus interviews.  An 
interview is required for acceptance in the CDM 
AEODO/MBA Residency Program.  During the 
interview, members of the Admissions 
Committee will assess certain qualities about the 
candidates, including but not limited to: 
professionalism, a desire help others, aspiration 
to learn, problem solving abilities, compassion, 
leadership potential, intellectual ability, maturity, 
motivation to succeed, flexibility, teamwork, 
good communication skills and outstanding work 
ethics. 

Deposit  
 
Applicants granted admission into the 
AEODO/MBA Residency Program will receive a 
formal written offer from the CDM’s Director of 
Student Affairs. Applicants receiving this formal 
offer have seven (7) business days (M-F) to 
notify the University, in writing, whether they 
wish to have a place reserved in the upcoming 
class.  
 
Additionally, the applicant’s written acceptance 
of the University's offer must be accompanied by 
a check or money order for $2,500, payable to 
the “University of Southern Nevada,” to reserve 
a seat in the class and is applied toward the first 
year’s tuition. 

Graduate Management Admissions Test 
(GMAT)/Graduate Record Examinations 
(GRE)  
 
Graduate Management Admissions Test 
(GMAT) and Graduate Record Examinations 
(GRE) are currently not required for admission 
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to the CDM AEODO/MBA Residency Program.  
Due to the highly selective nature of this 
residency, it is expected that those candidates 
selected for admission to the AEODO/MBA 
Residency Program will also be successful in 
completing the MBA program.  Therefore, a 
separate application and admission process will 
not be required by the MBA program prior to 
enrollment and acceptance into the program.   

Nevada State Board of Dental Examiners 
 
Nevada State Board of Dental Examiners 
necessitates that all dental residents must 
obtain a license to practice dentistry in the State 
of Nevada.  For more information regarding the 
protocol, time-line, and all required documents 
leading to licensure, please contact:  
Kathleen Kelly, Executive Director for the 
NSBDE at 800-DDS-Exam, or 
nsbde@nsbde.nv.gov. 

TUITION AND FEES FOR ACADEMIC 
YEAR 2009-2010 
 
First Year Residents 
 
Application Fee:   $50 
Seating Deposit:  $2,500 
Tuition:      $52,500 
Fees: 
Technology Fee:  $300 
Student Body Fee:  $325 
*Health Insurance Fee (waived if resident 
provides proof of his or her own health 
insurance):   $843 
Research Fee:   $1,000 
Computer:   $1,744 
Clinic Usage Fee:  $6,000 
*Updated annually based on new rates 
 
Second Year Residents 
 
Tuition:    $52,500 
Fees: 
Technology Fee:  $150 
Student Body Fee:  $325 
*Health Insurance Fee (waived if resident 
provides proof of his or her own health 
insurance):   $843 
Research Fee:   $1,000 
Clinic Usage Fee:  $8,000 
*Updated annually based on new rates 
 

A 2% processing fee will be added to all credit 
card transactions. 
 
Interns 
 
Application Fee:   $25 
Seating Deposit:  $1,000 
Tuition:      $21,000 
Fees: 
Technology Fee:  $300 
Student Body Fee:  $325 
*Health Insurance Fee (waived if resident 
provides proof of his or her own health 
insurance):   $843 
Computer (Optional):  $1,744 
*Updated annually based on new rates 
 
A 2% processing fee will be added to all credit 
card transactions. 

TUITION REFUND POLICY  

The College of Dental Medicine follows the 
refund policy established by the University of 
Southern Nevada.  Please refer to the Table of 
Contents for the University’s Tuition Refund 
Policy.  

FINANCIAL AID AND SCHOLARSHIPS  

Please refer to the financial section of this 
catalog or website www.usn.edu for information 
about financial aid and scholarship 

REQUIRED HEALTH RECORDS 

According to the Nevada Administrative Code 
(NAC) Chapter 441A.775, it is required that all 
health care providers present documentation of 
having received the following immunizations: 
 

• Tetanus-Diphtheria (TD) - within the last 
10 years or documentation of Tdap.  If 
an individual is due for TD booster, it is 
recommended by the Center for 
Disease Control for healthcare 
personnel to receive the Tdap booster 

• Two doses of live measles (Rubeola)  
• Two mumps  
• One rubella  
• Hepatitis B- Proof of completion of three 

shot series or serologic titer showing 
immunity 

• Tuberculosis (TB) - yearly Purified 
Protein Derivative (PPD) or chest x-ray 
must be provided.   
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• Positive PPD or X-ray must be followed 
up by a physician with written 
certification that individual is not a health 
risk 

The following are acceptable proof of 
immunization: childhood immunization card 
signed by a physician or nurse including the 
facility name and address; high school or college 
records; military, state or county records; lab 
report that indicates immunity (Titer test for 
MMR). 

If an individual voluntarily and knowingly 
chooses not to be immunized with any of the 
required vaccines, they may be prohibited from 
the clinic.    

EDUCATIONAL OFFERINGS, 
CURRICULUM AND COURSE 
DESCRIPTIONS 

Curricular Overview 
 
The CDM AEODO/MBA Residency Program is 
designed to provide special knowledge and skills 
beyond the DDS/DMD training, and is oriented 
to meet and surpass standards of specialty 
practice as set forth by the Commission on 
Dental Accreditation (CODA) and depicted in the 
Accreditation Standards for Advanced Specialty 
Education Programs. The students/residents 
enrolled in this program will be required to 
complete extensive courses and a rigorous 
curriculum in order to be eligible for completion 
of the program and subsequently graduation.   
 
The students/residents will be engaged in 
sophisticated and progressive training in 
courses such as cephalometrics; diagnosis and 
treatment planning; clinical seminars; 
comprehensive review of classic and current 
orthodontic literature; clinical orthodontics; 
biomechanics; treatment of patients with cleft 
palate; etiology, epidemiology, diagnosis and 
treatment of various craniofacial anomalies; 
temporomandibular joint disorders; concepts of 
occlusion; anatomy and histology of the head 
and neck; facial growth and development; 
advanced imaging such as 2 and 3 dimensional 
craniofacial imaging; pharmacology and 
management of pain and anxiety; advanced 
diagnosis and treatment of various pathologies 
of the oral cavity; and indications and 

contraindications for use of temporary 
anchorage devices in treatment of various 
orthodontic cases.   

 
Numerous interdisciplinary course and seminars 
in various fields of dentistry will be scheduled for 
students/residents, which will ensure their 
knowledge in other areas of dentistry as well as 
enable them to effectively and productively 
communicate with their colleagues regarding 
intricate and specialized needs of and 
subsequent care for their patients.  These 
instructional blocks will include topics such as 
interdisciplinary clinical periodontics; 
interdisciplinary clinical prosthodontics; 
interdisciplinary clinical pediatric dentistry; 
interdisciplinary oral and maxillofacial surgery; 
interdisciplinary restorative dentistry and 
interdisciplinary clinical endodontics.   
 
Students/residents will also be enrolled in and 
expected to master courses in numerous 
biomedical science areas throughout their 
education, including but not limited to 
biochemistry, head and neck anatomy, histology 
and physiology, genetic control of cell function, 
protein synthesis, cell reproduction and 
pathology.  Various research-related courses will 
be scheduled in blocks throughout the 
students’/residents’ education in topics such as 
introduction to research, biostatistics and clinical 
trials design, scientific writing and advanced 
research.  
 
The students/residents enrolled in the proposed 
program will also be required to enroll in Master 
of Business Administration courses as part of 
their education and training, which will ensure an 
exceeding level of knowledge and expertise in 
the following areas:  leadership communication; 
financial accounting; legal environment and 
corporate responsibility; statistical methods for 
decision making, managerial economics; 
foundations of management; leadership 
creativity and innovation; organizational 
behavior and leadership; operations 
management; management information system; 
managerial accounting and control; finance; 
strategic management; and advanced finance 
and entrepreneurship.   
Furthermore, we will require our 
students/residents to successfully complete the 
American Board of Orthodontics (ABO) Written 
Examination prior to their graduation from our 
program, as well as, strongly encourage them to 
become Diplomates of the ABO.   
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CURRICULUM AND COURSE 
DESCRIPTIONS 

Orientation  
All students/residents will spend the week prior 
to start of classes in a block dedicated to 
introducing participants to imperative and 
pertinent topics such as University and College 
policies, student/resident handbook, 
Occupational Safety and Health Administration 
(OSHA) regulations, software orientation and 
application, Medicaid and insurance billing, etc. 
to prepare them for their didactic  and clinical 
experiences.   

Preclinical Orthodontic Simulation 
Laboratory  
This preparatory course will introduce several 
fundamental topics to the students/residents 
including but not limited to:  history of modern 
orthodontics; biology of tooth movement; 
Edgewise bracket and appliance; archwire 
concepts; bracket and appliance concepts; 
applied biomechanics and mechanical concepts; 
auxiliaries; mechanical and lab techniques; 
typodont treatment; orthodontic dictionary and 
orthodontic abbreviation dictionary. 

Introduction to Clinical Orthodontics (Boot 
Camp) 
This extensive and in-depth course will serve as 
an introduction and overview of the specialty of 
orthodontics and dentofacial orthopedics, and 
prepares the students/residents for an advanced 
education in this dental specialty. 

Cephalometrics  
This is a course aimed at a thorough 
understanding of the craniofacial radiographic 
techniques, with emphasis on historical as well 
as contemporary uses of 2D and 3D 
cephalometric radiography.  This course will 
introduce the students/residents to the clinical 
uses of cephalometrics for orthodontic diagnosis 
and treatment planning using the latest available 
technology.   

Clinical Seminars (I, II & III)  
These clinical seminars will precede all clinical 
sessions, allowing the faculty an opportunity to 
preview the daily clinic schedule and prepare the 
students/residents for the procedures to be 
performed during that particular clinic session. 

Diagnosis, Treatment Planning and Case 
Presentations (I, II & III)  
These sessions provide a comprehensive and 
in-depth study of orthodontic diagnosis, 
treatment planning and American Board of 
Orthodontics (ABO) case reports of patients 
treated by students/residents in the clinic.  The 
seminar format of this course will allow 
interaction and discussion between all faculty 
and students/residents during the case 
presentations. 

Classic and Current Literature Review (I & II)  
This course will encourage the 
students/residents to critically review, 
understand and analyze classic and current 
literature in orthodontics, including classification 
of study design, hypothesis testing, scientific 
writing, analysis and interpretation of data, and 
orthodontics and craniofacial biology throughout 
their education.  This course will be instrumental 
in preparation of the students/residents for the 
American Board of Orthodontics certification 
examination. 

Clinical Orthodontics (I, II and III)  
These clinical sessions will allow the 
students/residents, with direct supervision from 
attending orthodontic faculty, to screen, 
diagnose, treatment plan, treat and/or manage 
the varied orthodontic malocclusions of their 
patients.  Different techniques and appliances 
will be utilized by faculty, allowing the 
students/residents an expansive and 
comprehensive education in orthodontics and 
dentofacial orthopedics. 

Craniofacial Orthopedics  
This informative course will familiarize the 
students/residents with the design, theoretical 
indications, and clinical application of various 
craniofacial orthopedic devices, including but not 
limited to:  various types of headgear 
appliances, chin cups and numerous functional 
appliance.  The students/residents will also 
review pertinent literature to learn the history 
and current theories of use for such devices. 

Biomechanics (I & II)  
This block provides lectures in fundamentals of 
physics and engineering and their application in 
orthodontic techniques.  A thorough presentation 
of the biology of tooth movement is presented, 
as well as mechanotherapy in various 
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orthodontic techniques and critical evaluation of 
biomechanical concepts and materials leading to 
efficient tooth movement. 

Anatomy and Histology of the Head and 
Neck  
This block will provide a rigorous detail of 
craniofacial structures fundamental to dental 
specialists.  Emphasis is placed on osteology of 
the skull, innervation and blood supply to the 
face, muscles of mastication and facial 
expression and all aspects of the oral cavity.   

Concepts of Occlusion  
This course block will focus on the physiology of 
occlusion, record taking and mounting of cases, 
laboratory and clinical exercises in occlusal 
equilibration, splint construction, setups, 
positioner construction, and an introduction to 
examination, diagnosis and treatment of various 
temporomandibular joint disorders.   

Temporomandibular Joint Disorders  
This important course will provide the 
students/residents an overview of detailed 
anatomy of the joint as well as specific 
pathologies and modes of treatment and 
management for specific disorder or 
pathologies. 

Genetic Control of Cell Function, Cell 
Reproduction and Protein Synthesis –  
This is a study of the basic concepts of 
mammalian biochemistry including the 
biosynthesis of proteins, nucleic acid structure 
and function in gene expression at the cellular 
level in both normal and diseased states.  
Additionally, there is a review of nucleotide 
metabolism, an introduction to the pharmacology 
of antineoplastic agents and an introduction to 
pharmacogenomics. 

Facial Growth and Development  
This course block is will allow the 
students/residents to explore the basic 
qualitative and quantitative changes that take 
place during pre- and postnatal craniofacial 
growth and development.  Included in this block 
will also be lectures on childhood and 
adolescent growth, development of the dentition, 
hereditary and environmental influences on 
growth and possibility of prediction of facial 
growth. 

Craniofacial Anomalies  
This course will provide a thorough review of 
various recognized craniofacial anomalies, with 
emphasis placed on etiology, morphology, 
development and clinical management for each 
anomaly.  The students/residents will also be 
introduced to the importance of the “team 
concept” and the involvement of many medical 
and dental specialists in the interdisciplinary 
management and treatment of such complex 
cases. 

Management and Treatment of the Cleft 
Palate Patient  
This block will consist of lectures and case 
presentation seminars related to the various 
problems encountered in the management and 
treatment of patients with cleft palate.  Emphasis 
is placed on the importance of long-term, 
interdisciplinary management and rehabilitation 
of these patients in consultation with other 
medical and dental health care providers.  
Issues such as epidemiology and etiology of the 
congenital anomaly, psychology, speech 
pathology, timing of surgery and various stages 
of treatment will be addressed, as will special 
problems one might encounter with this 
particular group of patients. 

Advanced Oral Pathology  
Emphasis in this course is placed on diseases of 
the oral cavity, with a thorough review of the 
genetic, clinical and radiographic signs and 
markers for each disease.  Students/residents 
will be expected to fully comprehend the most 
common pathologies encountered by oral health 
care providers, including diagnosis and 
treatment options for such pathologies. 

Advanced 2D and 3D Craniofacial Imaging  
This block will familiarize the residents with state 
of the art 2D and 3D techniques in radiology and 
imaging such as digital imaging and cone beam 
computerized tomography, and their utilization in 
diagnosis and treatment of patients in any area 
of oral health.   

Pharmacology and Management of Pain and 
Anxiety  
This course block will consist of a review of 
pharmacology and ways to manage/control pain 
and anxiety in patients as it relates to oral health 
care providers. 
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Interdisciplinary Clinical Periodontics  
This course will provide a review of advanced 
and progressive areas of periodontics and their 
role in interdisciplinary care of patients seeking 
treatment in different modalities of dentistry.  
Special emphasis will be placed on patient 
evaluation and diagnosis of certain periodontal 
conditions, as well as patient motivation and 
management for optimal oral hygiene.   

Interdisciplinary Clinical Pediatric Dentistry  
In this course, in addition to a review of pediatric 
dentistry, the students/residents will be 
reintroduced to behavioral problems and 
management of children and mentally 
compromised adults as they relates to oral 
health care provides.   

Interdisciplinary Clinical Prosthodontics  
This course will integrate modern concepts in 
prosthodontics and the importance of its role in 
the overall diagnosis and treatment planning for 
dental specialists’ patients.  Students/residents 
will also be introduced to patients with certain 
anomalies and pathologies of the head and neck 
such as cleft palate, osteosarcoma or other 
malignancies, and the role of prosthodontics in 
management and rehabilitation of such patients. 

Interdisciplinary Clinical Oral and 
Maxillofacial Surgery  
This block will give students/residents an 
overview of the latest surgical techniques in oral 
and maxillofacial surgery.  Included will be 
diagnosis, treatment and management of 
patients with skeletal disharmony and the 
different surgical techniques, plating systems, 
pre and post-operative care in such patients. 

Interdisciplinary Clinical Endodontics  
Expert(s) will provide students/residents with a 
review of endodontic techniques as they relate 
to other specialties of dentistry, and the role of 
an endodontist in a team concept of patient 
care.  

Biostatistics and Clinical Trial Design  
This course is comprised of a study of 
biostatistical concepts in evaluating literature 
and clinical trial designs. 

Scientific Writing 
This assignment is designed to give 
students/residents an opportunity to write a 

review article in scientific language in a format 
that would be suitable for publication.   

Teaching to Learn, Learning to Teach  
This block will teach the students/residents 
some of the fundamentals of good teaching; 
e.g., writing clear outcome statements, 
designing learning experiences, and 
assessment essentials.  Students/residents will 
also observe faculty teaching (with consent) and 
write about their observations in reports, and 
apply what they have learned by designing and 
implementing at least one learning session and 
assessment on their own under the supervision 
of the instructor.  

Specialty Externships (Elective)  
This elective block will serve as an excellent 
opportunity available to all students/residents 
during the last year of their training.  It involves 
actual experience in the office of a specialist of 
their choosing, and is designed to provide the 
students/residents with practical experience in 
their specialty and exposure to a real-life 
experience.  Students/residents will be required 
to provide proof of their attendance and 
participation in such externships. 

Bioterrorism for the Healthcare 
Professionals  
Following this course, the students/residents will 
be able to: describe nuclear, biological and 
chemical weapons of mass destruction; identify 
the symptoms associated with exposure to 
weapons of mass destruction; describe the 
surveillance and reporting procedures for acts of 
terrorism; and describe the personal protective 
equipment required for acts of terrorism. 

Management of Medical Emergencies and 
Cardiopulmonary Resuscitation CPR 
Training  
This course will provide the students/residents 
with a review of diagnosis and management of 
common medical emergencies, as well as a 
training session in cardiopulmonary 
resuscitation, with practical demonstrations and 
examinations which will lead to certification in 
basic CPR. 

Temporary Anchorage Devices (TAD’s) and 
Orthodontic Treatment  
This innovative and contemporary block will 
expose the students/residents to the latest tools 
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and technology in tooth movement.  
Students/residents will learn the theoretical and 
conceptual facts as well as clinical and real life 
utilization of TAD’s in routine orthodontic 
treatment for increased efficiency and superior 
biomechanics in orthodontics. 

Advanced Research (I & II)  
Students/residents will work with faculty mentors 
in carrying out meaningful research projects.  
Students/residents’ progress will be monitored 
routinely, and the research project are expected 
to lead to a scientific paper submitted for 
publication in a peer-reviewed journal.   

American Board of Orthodontics Written 
Examination  
This block is a two-year long, continuous course 
which consists of the students/residents’ 
preparation for the American Board of 
Orthodontics Written Examination and 
culminates in the examination in the early 
summer of their second year of education.  
Students/residents must successfully complete 
this examination in order to pass the course and 
subsequently be eligible for graduation. 

Seminars in Contemporary Orthodontics (I, II 
& III)  
The students/residents will be required to attend 
periodic seminars in which the latest ideas, 
techniques and armamentarium in orthodontics 
are presented by experts in their fields.  These 
seminars will be instrumental in reaching our 
goal of providing an innovative, novel, and state 
of the art education to our students/residents. 

Leadership Communication  
This course prepares students/residents with the 
writing, public speaking and teamwork 
foundation they will need throughout the 
program and throughout their careers.  

Financial Accounting 
Accounting provides the primary channel of 
communicating information about business 
economic activities.  Students/residents will be 
able to use accounting as a tool for 
communicating financial results; and understand 
financial statements and accounting reports. 

Legal Environment and Corporate 
Responsibility  
This course focuses on the legal, ethical, and 
social responsibilities of corporate leaders. It 
provides an introduction to the Anglo-American 
legal system and the development of 
substantive and procedural law. The content of 
the course includes, but is not limited to, product 
liability, consumer protection laws, and the 
relationship between law and ethics. It also 
explores how cases are brought to court. It 
identifies different types of law, and it  

Statistical Methods for Decision Making  
This course will be instrumental in teaching the 
students/residents basic statistical techniques 
for decision-making including frequency, 
probability, sampling, estimation, tests of 
hypotheses, regression and correlation analysis. 

Managerial Economics  
This course focuses on the study of the 
economic environment and their implications for 
the firm. The students/residents will understand 
the impact of supply and demand, the theory 
and estimation of production and cost, pricing 
and output decisions, risk and uncertainty, and 
government and industry. 

Foundations of Management  
This course provides the students/residents with 
foundation concepts in marketing, organization-
al behavior, human resource, management, 
management principles, operations 
management, business policy, and strategy. 

Leadership Creativity and Innovation  
This course focuses on visionary leadership and 
developing a culture of creativity and innovation. 
The students/residents will be able to create a 
vision for an organization that its employees can 
share as a common goal; understand the 
subtleties of different leadership models, styles 
and attributes as they relate to creativity and 
innovation; use creativity techniques to develop 
new ideas, products and services; and, use 
innovation techniques to creatively implement 
ideas, products, and services. 

Organizational Behavior and Leadership  
This course focuses on how to become an 
effective leader by understanding and 
influencing human behavior.  Students/residents 
will be able to understand organizational culture; 
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understand individual behavior; understand 
group behavior and interpersonal influence; 
understand organizational processes; and 
understand organization systems. 

Marketing  
This course focuses on how to create and 
communicate value to customers. The 
students/residents will be able to create value 
for customers/patients; target market selection 
and product positioning; and communicate 
value. 

Operations Management  
This course focuses on developing 
students/residents’ knowledge and skills to align 
an organization’s operations with its competitive 
position. Students/residents will be able to 
understand the strategic importance of 
operations in service delivery; understand 
operating system design; manage the supply 
chain; and apply quality assurance tools. 

Management Information Systems  
This course focuses on using information 
systems for competitive advantage including 
databases, data warehouses, decision support, 
artificial intelligence, electronic commerce, 
systems development, IT infra-structures, and 
security.   

Managerial Accounting and Control  
This focus of this course is the way in which 
accounting provides information for 
organizational decision making, allowing the 
students/residents to use accounting information 
to assess performance and to improve 
organizational decisions. 

Finance  
This course examines how financial decisions 
can create value.  Students/residents will be 
able to apply the basic principles of corporate 
finance, including working capital management 
and long-term financial management; 
understand the function of financial institutions 
and capital markets; and apply capital 
budgeting, discounted cash flow valuation, and 
risk analysis techniques. 

Strategic Management  
This course focuses on developing strategy 
formulation and implementation skills. The 
students/residents will be able to generate 

superior customer value; develop and sustain 
competitive advantage; balance opportunities 
and risks; and apply analytical tools to perform 
in-depth analysis of industries and competitors, 
competitive behavior, and sustainable 
competitive advantage. 

Advanced Finance  
This course focuses on how to evaluate complex 
investments, how to establish firm financial 
policies, and how to integrate financial 
decisions. Students/residents will be able to 
perform advanced valuation analysis of firms, 
projects, and options; make strategic decisions 
involving financing, risk management, and 
dividend policies; and integrate financial 
decisions with other strategic decisions. 

Entrepreneurship  
This MBA program’s capstone course provides 
residents an opportunity to construct, integrate, 
and refine their business plans and present 
them to external reviewers for evaluation. The 
students/residents will be able to understand 
entrepreneurial fundamentals and identify 
opportunities; perform valuation and risk 
assessment; and understand strategies for 
mobilizing resources, managing contingencies, 
and growing and harvesting products and 
services. 
 
**While subject to periodic review and change, 
the above curriculum, developed in compliance 
with requirements set forth by Commission on 
Dental Accreditation (CODA) was presented to 
and accepted by the University of Southern 
Nevada Board of Trustees and the University 
Administrative Council. 

STANDARDS OF ACADEMIC 
PERFORMANCE AND FINANCIAL AID 
ELIGIBILITY 

The students/residents must be enrolled full-time 
in the CDM AEODO/MBA Residency Program in 
order to be available for financial aid. 
 
The Office of the Registrar shall, upon request, 
validate the academic standing of each 
student/resident annually after the academic 
year has been completed for Financial Aid 
Eligibility determination. 
 
For students/residents who are required to 
attend summer remediation, the Office of the 
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Registrar shall validate the academic standing of 
each student/resident following the completion 
of his/her summer remediation schedule for 
Financial Aid Eligibility determination. No 
additional tuition is charged for summer 
remediation.  
 
Following the Registrar’s validation of a 
student/resident’s academic standing, the 
Financial Aid Office shall determine a 
student/resident’s Financial Aid Eligibility based 
upon the following criteria establishing 
satisfactory academic progress: 
 
• Maintenance of the equivalent of a “C” 

average each year, defined as no more than 
five “No Pass” designations on the 
student/resident’s transcript after the regular 
academic year or no more than two “No 
Pass” designations on the transcript 
following summer remediation; and, 

• No designations of “Incomplete” (I) 
coursework on the student/resident’s 
transcript following summer remediation; 
and, 

• Assessment of the time required for the 
student/resident to complete his/her degree 
that would not exceed 4.5 years (1.5 times 
the published length of the program). 

Only if the student/resident meets all criteria, 
he/she will retain Financial Aid Eligibility. If a 
determination is made that the student/resident 
is no longer eligible to receive financial aid 
based upon the above criteria, the 
student/resident will be notified in writing by the 
Director of Financial Aid within five business 
days of the decision. The letter will also outline 
the appeals process outlined below. 
 
Students/residents may appeal determinations 
discontinuing Financial Aid Eligibility based on 
mitigating circumstances such as, but not 
necessarily restricted to injury/illness, death of a 
first degree relative, or other circumstances 
resulting in undue hardship to the 
student/resident. Appeals must be made in 
writing to the Program Director within five 
business days from the letter notifying the 
student/resident of Financial Aid ineligibility. 

 
 

Academic Calendar for 2009-2010 
 
Academic Calendar  2009 
 
Orientation/Registration  July 6*  
Classes Begin   July 7  
Labor Day – No Classes Sept. 7   
Thanksgiving Break –  
No Classes                     Nov. 25-29  
Winter Break – No Classes Dec. 21-Jan. 3  
    
Academic Calendar  2010 
 
Classes Resume           Jan. 4   
Spring Holidays  
(Annual ADEA Meeting)  Mar.1-3 

(pending approval) 
Memorial Day-No Classes May 31 
Classes End   Jun 25/Jun30*  
* Pending University Summer Break Approval
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UNIVERSITY OF SOUTHERN NEVADA 
BOARD OF TRUSTEES 
 
Diana Bond, B.S. Pharm., R.Ph., Chair 
Director of Pharmacy  
University Medical Center  
 
Bruce H. Woolley, B.S. Pharm., Pharm.D. 
Vice-Chair 
Professor, Brigham Young University 
 
Harvey B. Riceberg, B.S. Pharm., R.Ph., 
FASCP 
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University Medical Center 
 
Ronald A. Memo, B.S.Pharm., R.Ph. 
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Dr. Harry Rosenberg Pharm.D., Ph.D. 
Ex-officio Member  
President, University of Southern Nevada  
 
Tina B. Aramaki, Pharm.D. 
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Michelle Belsey, R.Ph.  
Vice President, College Relations and 
Professional Recruitment  
Rite Aid Corporation 
 
Conrad B. Bio 
Director, College Relations and Professional 
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Rite aid Corporation 
 
James H. Bryant, III, MBA 
Retired-Entrepreneurial Senior 
Executive/President 
Cigna Corporation  
 
Suzanne Cram, BSN, MS 
Chief Executive Officer 
Desert Canyon Rehabilitation Hospital 
 
G. Frans Currier, DDS, MSD, MEd 
Professor, Program Director and Orthodontic 
Chair, College of Dentistry, University of 
Oklahoma Health Sciences Center 
 
Rod A. Davis, MBA, FACHE    
President/Chief Executive Officer  

St. Rose Dominican Hospitals 
David J. Dunn 
Founder & Managing Director 
Kingsbridge Private Wealth Management, Inc. 
 
Tim Ensley 
Pharmacist 
 
Steven Evans, M.D. 
Chief Medical Officer and Pharmacy Director  
United Healthcare Nevada 
 
Jeff Foreman, R.Ph.     
Vice President, Strategic Purchasing- 
Healthcare Supply Chain Services  
Pharmaceutical Cardinal Health 
 
Jason Glick, Pharm.D. 
Director of Pharmacy Services 
St. Rose Dominican Hospital 
 
Mary Grear, B.S.Pharm., R.Ph.    
Pharmacy Consultant 
Pharmacy Consulting Services Group 
 
Ned C. Hill, Ph.D. 
National Advisory Council Professor 
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Brigham Young University 
 
Mark J. Howard, B.S., MHA 
CEO Emeritus 
MountainView Hospital 
 
Gazala Khan, R.Ph. MBA                 
Director of Pharmacy Services 
Sunrise Hospital and Medical Center 
 
Keith Macdonald, B.S.Pharm., R.Ph.  
Representative 
Nevada State Board of Pharmacy 
Pharmacist 
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Dr. Christine A. Petersen, M.D., MBA              
Physician 
 
Larry L. Pinson, Pharm.D. 
Executive Director (ex officio member) 
Nevada State Board of Pharmacy 
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Pharmacy Supervisor 
Walgreens District Office 
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Managing Member & Co-Founder 
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Leona Winger, B.S. 
Councilwoman 
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UNIVERSITY OF SOUTHERN NEVADA 
ADMINISTRATION 
 
Harry Rosenberg, Pharm.D., Ph.D.    
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Stuart A. Wiener, B.A. 
Chief Operating Officer/ Treasurer 
 
Eucharia Nnadi, J.D., Ph.D.   
Vice President for Academic Affairs and 
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Vice President for Business and Finance  
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Vice President for Executive Affairs 
 
Marlene Miller      
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Vice President of Technology Services 
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DIRECTORS 
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Registrar/Director of Student Services 
 
 

Thomas Metzger, Ph.D. 
Director of Institutional Research and 
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Jason Roth, B.A. 
Director of Marketing 
 
Jesse Stasher, B.A.  
Director of Financial Aid 
 
G. Benjamin Wills, B.A, J.D.  
Director of Human Resources 
 
Barbara Wood      
Director of University Relations 
 
Donna Whittaker, B.A.     
Assistant Director of Financial Aid 
 
Francisca Aquino, B.S.   
Assistant Director of Financial Aid 
 
COLLEGE OF PHARMACY 
ADMINISTRATION 
 
Renee E. Coffman, B.S. Pharm., Ph.D.   
Dean (Henderson, Nevada) 
 
Larry Fannin, B.S. Pharm., Pharm.D. 
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Michael DeYoung, B.S. Pharm., Ph.D.  
Associate Dean for Admissions & Student 
Affairs 
 
Thomas Metzger, Ph.D.  
Associate Dean for Academic Affairs 
 
Katherine Smith, Pharm.D. 
Director of Continuing Education 
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Director of Academic Affairs and Assessment, 
South Jordan Campus 
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Director of Academic Affairs and Assessment, 
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COLLEGE OF PHARMACY FACULTY  
 
Sean Barclay, Assistant Professor of Pharmacy 
Practice; Pharm.D. Wayne State University 
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COLLEGE OF PHARMACY FACULTY  
(continued) 
 
Stephanie Barton, Assistant Professor of 
Pharmacy Practice; Pharm.D., University of 
Utah 
 
Ragini Bhakta, Assistant Professor of Pharmacy 
Practice;B.S. Chemistry, University of California, 
Riverside, Pharm.D., University of the Pacific 
 
Sabrina Boehme, Assistant Professor of 
Pharmacy Practice, Pharm.D., Idaho State 
University 
 
Lisa Bryan, Assistant Professor of Pharmacy 
Practice; Pharm.D., Idaho State University 
 
Wendy Cantrell, Assistant Professor of 
Pharmacy Practice; Pharm.D., University  of 
Arizona 
 
Arup Chakraborty, Assistant Professor of 
Pharmaceutical Sciences; B.S. Botany, Calcutta 
University, Calcutta, India, M.S. Botany, Calcutta 
University, Calcutta, India, M.S. Biological 
Sciences, University of Nebraska, Ph.D. 
Chemistry, University of Nebraska 
 
Traci Christensen, Assistant Professor of 
Pharmacy Practice, Pharm.D., The University of 
Montana School of Pharmacy 
 
Renee Coffman, Professor of Pharmaceutical 
Sciences; B.S. Pharm., Ohio Northern 
University; Ph.D., Purdue University 
 
Mark Decerbo, Associate Professor of 
Pharmacy Practice; Pharm.D., Northeastern 
University 
 
Surajit Dey, Associate Professor of 
Pharmaceutical Sciences; B.S. Pharm., 
Jadavpar University, Calcutta, India; Ph.D., 
University of Missouri, Kansas City 
 
Michael DeYoung, Associate Professor of 
Pharmaceutical Sciences; B.S. Pharm., 
University of Iowa; M.S., Purdue University; 
Ph.D., University of Minnesota 
 
Tim Drake, Assistant Professor of Pharmacy 
Practice, Pharm.D., University of Utah 
 

Larry Fannin, Professor of Pharmacy Practice; 
B.S. Pharm., Pharm.D., Mercer University 
 
Lara Frick, Assistant Professor of Pharmacy 
Practice, PharmD; University of Arizona, College 
of Pharmacy 
 
Jacob Frick, Assistant Professor of Pharmacy 
Practice; Pharm.D., University of Arizona, 
College of Pharmacy 
 
Donald Frisch, Professor of Pharmacy Practice; 
Pharm.D., University of California, San 
Francisco 
 
Dennis Fuller, Associate Professor of Pharmacy 
Practice; Pharm.D., University of Arizona 
 
Jason Glick, Assistant Professor of Pharmacy 
Practice; Pharm.D., Idaho State University 
 
Elizabeth Gonzalez, Assistant Professor of 
Pharmacy Practice, BS Biology, University of 
California, Irvine, PharmD, University of 
Southern Nevada (formerly Nevada College of 
Pharmacy) 
 
Eric Hanson, Assistant Professor of 
Pharmaceutical Sciences, B.S., University of 
Wisconsin, Pharm.D., Oregon State University 
 
Meghan Jeffres, Assistant Professor of 
Pharmacy Practice PharmD.University of 
Wyoming   
 
Erik Jorvig, Associate Professor of 
Pharmaceutical Sciences; B.S., M.S., South 
Dakota School of Mines and Technology; Ph.D., 
University of Minnesota 
 
Todd Kociancic, Assistant Professor of 
Pharmacy Practice, PharmD, Ohio Northern 
University Justin Kullgren, Assistant Professor of 
Pharmacy Practice; PharmD, Ohio State 
University 
 
Justin Kullgren,Assistant Professor of Pharmacy 
Practice, Phram.D, Ohio State University 

Charles Lacy, Professor of Pharmacy Practice; 
B.S., University of California, Irvine, M.A. , 
Philips Graduate Institute, Pharm.D., University 
of Southern California 
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COLLEGE OF PHARMACY FACULTY  
(continued) 
 
Megan Leahy, Assistant Professor of Pharmacy 
Practice;  Pharm.D., Duquesne University 
 
Tamara Lee, Assistant Professor of Pharmacy 
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Las Vegas, Pharm.D., University of Southern 
Nevada 
 
Manas Mandal, Assistant Professor of 
Pharmaceutical Sciences; B.Sc., City College, 
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Gary Manley, Associate Professor of Pharmacy 
Practice; Pharm.D., University of California, San 
Francisco 
 
Thomas Metzger, Assistant Professor of 
Pharmaceutical Sciences; B.S., Georgetown 
University; Ph.D., University of Minnesota 
 
Tara Muzyk, Assistant Professor of Pharmacy 
Practice, B.S., University of Florida, Pharm.D., 
Mercer University Southern School of Pharmacy 
 
Eucharia Nnadi, Professor of Pharmaceutical 
Sciences;  B.S. Pharm, Creighton University; 
M.Sc., University of Minnesota; Ph.D., University 
of Minnesota, J.D., Florida State University 
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Pharmacy Practice; Pharm.D., University of the 
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Khanh Pham, Assistant Professor of Pharmacy 
Practice; B.S. Pharm, Drake University 
 
Rajan Radhakrishnan, Associate Professor of 
Pharmaceutical Sciences, B.Sc., B.S., Pharm, 
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Practice; Pharm.D., University of New Mexico 
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University of Utah 
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Sciences; B.Sc., University of Toronto; B.S. 
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Pharm.D., University of Maryland 
 
Erin Stahl, Assistant Professor of Pharmacy 
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University; Ph.D., University of Utah 
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Pharmacy Practice; Pharm.D., Creighton 
University 
 
Elizabeth Unni, Assistant Professor of 
Pharmaceutical Sciences; B.S. Pharmacy, 
College of Pharmaceutical Sciences, Manipal, 
India, M.B.A., University of Louisiana, Ph.D., 
Pharmaceutical Socioeconomics, University of 
Iowa 
 
Allison Welder, Professor of Pharmaceutical 
Sciences; B.A., University of Texas at Austin; 
Ph.D., University of Texas at Austin 
 
Darla Zarley, Associate Professor of Pharmacy 
Practice; Pharm.D., North Dakota State 
University 
 
Jin Zhang, Assistant Professor of 
Pharmaceutical Sciences, BS Pharm, College of 
Pharmaceutical Sciences, Zhejiang University, 
Hangzhou, China, Ph.D. South Carolina College 
of Pharmacy, University of South Carolina, 
Columbia, SC 
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Ronald Ziance, Professor of Pharmaceutical 
Sciences; B.S. Pharm., Ph.D. University of 
Pittsburgh 
 
MBA PROGRAM ADMINISTRATION 
 
Okeleke Peter Nzeogwu, B.S., M.S., M.B.A.  
Ph.D., Professor of Economics, Director, MBA 
Program 
 
MBA PROGRAM FACULTY 
 
Karen Durkin, Assistant Professor of 
Management; BBA, University of North Texas; 
MBA, University of Louisiana Lafayette 
 
Wendell Jones, Professor of Management; BS, 
University of Arkansas, Fayetteville; Ph.D., 
University of Georgia 
 
William Mullaney, Assistant Professor of 
Management; BS, MBA, Pennsylvania State 
University 
 
Okeleke Peter Nzeogwu, B.S., M.S. M.B.A. 
Ph.D., University of Missouri at Columbia.   
Professor of Economics 
Director, MBA Program 
 
Yvonne Schuman, J.D., Assistant Professor of 
Management 
 
John Zimmerman, Associate Professor 
Management; BA, Ohio University; MBA, Xavier 
University; Ed.D, Pepperdine University, School 
of Education and Psychology 
 
COLLEGE OF NURSING 
ADMINISTRATION 
 
Mable H. Smith, RN, J.D., Ph.D. 
Dean 
 
Marlene Luna, B.S.N., M.S.N., Ed.D. 
Assistant Dean 
 
COLLEGE OF NURSING FACULTY 
 
Janelle Baugh, Adjunct Clinical Faculty, College 
of Nursing; BSN, University of Nevada, Las 
Vegas, MSN, University of Nevada, Las Vegas 
 
Rebecca Cailor, Assistant Professor of Nursing; 
BSN, Southwest Missouri State University;  

MSN/FNP California State University of Long 
Beach 
 
Jerry Carley, Assistant Professor of Nursing, 
BSN, University of Wyoming, MA, Management, 
Webster University, MSN., Walden University 
 
Tamra Carley, Assistant Professor of Nursing, 
BSN, Southeast Missouri State, MSN, Walden 
University 
 
Mary Chalfant, Clinical Coordinator and 
Assistant Professor of Nursing, BSN, University 
of Akron, MS (Administration), Central Michigan 
University 
 
Donna Sue Clarren, Assistant Skills Lab 
Coordinator, College of Nursing, RN, BSN, 
Miami University of Oxford Ohio, MSN, Indiana 
University, DNP, Rush University 
 
Linda Cox, Assistant Professor of Nursing; BSN, 
Western Carolina University; MSN, East 
Tennessee State University 
 
Armi Earlam, Adjunct Clinical Faculty, College of 
Nursing, BSN, Makati Medical Center 
 
Carrol Ellis, Adjunct Clinical Faculty, College of 
Nursing, BSN, University of Indianapolis, BA, 
Indiana University, Purdue 
 
Mary Ann Esteban, Adjunct Faculty, College of 
Nursing, RN, BSN, University of Phoenix 
  
William Greenfield, Adjunct Faculty, College of 
Nursing, RN, BSN, Boston College, MSN, 
Boston College 
 
Candace Grubb, Assistant Professor of Nursing; 
BSN, University of Pittsburg, MSN, University of 
Duquense 
 
Terese Gutierrez, Adjunct Clinical Faculty, 
College of Nursing, BSN, University of Nevada-
Reno, BA, University of Nevada, Las Vegas 
 
Jenè Hurlbut, Assistant Professor of Nursing; 
BSN Arizona State University, MSN, University 
of New Mexico; MS/FNP, Northern Arizona 
University 
 
Paula Hutchison, Adjunct Faculty, College of 
Nursing, BSN, University of Wisconsin-Madison, 
MSN, Western University of Health Sciences 
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COLLEGE OF NURSING FACULTY 
(Continued) 
 
Marlene Luna, Professor of Nursing, BSN, 
Texas Women’s University, Denton, MSN,  
 
Texas Women’s University, Denton, Ed.D., 
University of Houston, University Park 
 
Teresa Macalinao, Adjunct Faculty, College of 
Nursing, RN, BSN, University of Santo Tomas, 
MSN, University of Santo Tomas 
 
Regina P. McFerren, Assistant Professor of 
Nursing, ADN, Cuyahoga Community College, 
BA, Cleveland State University, BSN, University 
of Phoenix,  MSN, University of Phoenix 
 
Kathleen Menasche, Assistant Professor of 
Nursing, Nursing ADN, Inver Hills Community 
College, BS, Sierra Nevada College, MSN,  
Western University of Health Science, MS/CNM, 
Parkland School of Nurse- Midwifery. 
 
Nancy Miller-Bryan, Assistant Professor of 
Nursing, BSN, University of Nevada Las Vegas, 
MSN/APN, Syracuse University 
 
Juliana Morone, Adjunct Clinical Faculty, 
College of Nursing, BSN, Eastern Mennonite 
University, MSN, Pennsylvania State University 
 
Janette Moss, Adjunct Clinical Faculty, College 
of Nursing, BS (Healthcare), St. Joseph’s 
College, MSN, University of Phoenix 
 
Janice Muhammad,  Assistant Professor of 
Nursing, BSN, Nursing University of Phoenix, 
MSN, Nurse-Midwifery, Charles R. Drew 
University 
 
Jana Nerz, Adjunct Clinical Faculty, College of 
Nursing, BSN, Creighton University  
 
Ramona Panter, Adjunct Faculty, College of 
Nursing, RN, BSN, University of Nevada Las 
Vegas, MSN, University of Phoenix 
 
Betty Ann Powers-Luhn, Assistant Professor of 
Nursing; BSN, West Chester University; MSN, 
Old Dominion University 
 
Barbara Raymond-Hicks, Assistant Professor of 
Nursing;  BSN, University of Phoenix – San 

Diego, CA; MSN/FNP, University of Phoenix – 
Fountain Valley, CA  
 
Jessica Roman, Adjunct Faculty, College of 
Nursing, RN, BSN, Georgia College and State 
University 
 
Patricia Roselle, Adjunct Faculty, College of 
Nursing, BSN, Madonna College, MSN, 
University of Arizona-Tucson 
 
Mable H. Smith, Professor of Nursing; BSN, 
Florida State University; MN, Emory University; 
Ph.D., Higher Education Administration, Florida 
State University; J.D., Florida State University 
 
Tiffany Smith, Adjunct Clinical Faculty, College 
of Nursing, BSN, Barnes College School of 
Nursing 
 
Rowena Trim, Adjunct Clinical Faculty, College 
of Nursing, BSN, San Jose State University, MS 
(Public Health), University of California, Berkley 
 
Patricia Waters, Adjunct Clinical Faculty, 
College of Nursing, BSN, University of Nevada, 
Las Vegas 
 
Xaquita Wicks, Adjunct Faculty, College of 
Nursing, RN, BSN, University of Phoenix 
 
Marie Wright, Assistant Professor of Nursing, 
BSN, California State University, RN, Los 
Angeles County Medical Center School of 
Nursing, MSN, University of Phoenix 

COLLEGE OF DENTAL MEDICINE 
ADMINISTRATION 

C. Lynn Hurst, Dean, College of Dental Medicine 
Program Director, AEODO-MBA  
 
Jaleh Pourhamidi, Director of Student Affairs 

COLLEGE OF DENTAL MEDICINE 
FACULTY 

C. Lynn Hurst, Dean, College of Dental Medicine 
Program Director, AEODO-MBA,  
Professor of Dental Medicine, D.D.S., University  
of Texas Health Science Center at San Antonio, 
M.S. University of Oklahoma Health Sciences  
Center, College of Dentistry 
 
James M. Broadbent, BS, DDS, MS 
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Jaleh Pourhamidi, Associate Professor and  
Director of Student Affairs, D.M.D., MDSc., 
University of Pittsburg School of Dental 
Medicine 
 
David Grove, Associate Professor of Dental 
Medicine, DMD, University of Louisville  
School of Dentistry MS, St. Louis University, 
MSEd, University of Southern California, 
MSc, Donau University, Austria 
 
David Hatcher, Clinical Professor of Dental  
Medicine, DDS, M Sc, MRCD 
 
John Y. H. Ismail, Clinical Professor of Dental 
Medicine, BDS, University of Cairo, MS, 
University of Pittsburg, DMD, 
University of Pittsburg, Ph.D. University of 
Pittsburg 
 
Donald W. Linck II, Clinical Professor of  
Dental Medicine, DDS, University of          
California, San Francisco, MSc.,Donau  
University, Krems, Austria 
 
James Loos, Clinical Professor of Dental 
Medicine, BS, University of California, San  
Francisco, DDS, University of California, San  
Francisco, MS, University of California, San  
Francisco 
 
UNIVERSITY OF SOUTHERN NEVADA 
STAFF, HENDERSON CAMPUS 
 
Sandy Baker, B.S. Accounting Supervisor 
Charlene Barron Facilities Project  
   Coordinator  
Carol Brashear, A.S. Administrative Assistant  
Jeremy Brenton, A.S. Server and Network 

Administrator  
Bruce Brown   Dental Assistant- 
   Scheduling Coordinator 
Laura Bush  Administrative Assistant 
Sylvia Caldwell  Clerical Processing  
   Clerk 
Elizabeth Collins, B.A. Financial Aid Technical  
   Processor 
LaToya Conners Administrative Assistant 
Virginia Conti  Assistant Accountant 
Jeannette Croft, MLS Technical Services 

Clerk 
Gaetana D’Agata, B.A.  Library Assistant 
Lori Davis, AA   Administrative Assistant 
Kim Dawes, B.S. Employment and 

Benefits Coordinator  

Mary Ann DeFrancesco Receptionist 
Suzanne Fayle, B.A. Assistant Librarian 
Dianna Finch, A.A.S.      Administrative Assistant 
Deanna Galang  Helpdesk Technician 
Catherine Garcia  Administrative Assistant 
Anita Gaskin, A.A. Financial Aid Specialist 
Billy George, B.S. Graphic Designer 
Xan Goodman, MLIS Reference and 

Instruction Librarian 
Betty Grant  Administrative Assistant 
Scott Harman  Maintenance Trades Specialist 
Carin Haseltine, B.A.  Administrative Assistant 
Debra Haycock  Receptionist 
Cameron Haymond Multimedia Systems Analyst 
Angel Hooper, A.A. Help Desk Coordinator 
Dawn Ihrig  Administrative Assistant 
Karen Irlanda  Administrative Assistant 
Sarah Isaac, B.S. Accountant 
Daniel Jarrett, B.S. Help Desk Technician 
Laura Jarrett, A.A. Information Systems 

Project Manager 
Karla Labbe  Administrative Assistant 
Denise Lewis  Administrative Assistant 
Kathy Lindsay  Administrative Assistant 
Lore LoIacono   Administrative Assistant 
Carolyn Maldonado Administrative Assistant 
Sukanya Mandal, M.A.,  Administrative Assistant 
B.Ed. 
Tony Nery, MCP Help Desk Technician 
Linda Newill, AAS Assistant Accountant II 
Joycelyn Nicholas, MBA Financial Analyst   
Tameka Nunley  Accounting Clerk 
Michelle Perry Dental Assistant-     

Imaging Technician 
Imelda Revuelto, B.A. Recruitment, 

Admissions and 
Enrollment Coordinator 

David Salguero, B.A. Library Assistant 
Mayra A. Segura, A.A. Administrative Assistant  
Jacqualine Seip, B.A.     Executive Assistant to  
   President 
Shirley Shipley, B.A.  Administrative & 

Student Recruiting 
Assistant for MBA 

Kristi Singer  Administrative Assistant 
Susan Swan, MBA Bursar 
Linda Swartz, M.S. Library Page 
Krysha Watts  Dental Assistant-

Scheduling Coordinator 
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Mike Banks, A.A.S. Library Assistant 
Burt Barnard, MLS Health Sciences 

Librarian 
Stephen Boehme Facilities Engineer  
Weston Boyack, B.A. Accountant 
Kris Carson Helpdesk Coordinator  
Nicole Croft, A.S.           Administrative Assistant    
Crystal Farr, B.S. Assistant Accountant 
Dant Heskett, CCNA, Technology Support   
MCSE, B.A.      Analyst                                                                                                                     
Jacklyn Perry             Administrative Assistant 
Carrie Quintana Receptionist 
Jayashree  Library Assistant 
Radhakrishnan, B.S. 
Joseph Ritchie, MLS Reference and 
  Instruction Librarian 
Ann Roads, B.S. Assistant Librarian 
Jessica L. Vance, B.A. Student Services  
 Specialist    
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UNIVERSITY OF SOUTHERN NEVADA PHONE DIRECTORY 
www.usn.edu 

 
Henderson, NV 

Main Telephone: (702) 990-4433 
Main Fax: (702) 990-4435 

 
Unit/Area     Telephone 
Academic Affairs    (702) 968-2038 
Accounting/ Business Office   (702) 968-1613 
Bursar      (702) 968-2072 
Community Outreach    (702) 968-2055 
College of Dental Medicine   (702) 968-5222 
Fundraising/Institutional Advancement  (702) 968-1619 
Facilities Management    (702) 968-2037 
Financial Aid     (702) 968-1635 
Help Desk (IT)     (702) 968-2030 
Library and Learning Resources Center (LLRC) (702) 968-2040 
Marketing/Public Relations   (702) 968-1633 
MBA Program Admissions   (702) 968-1661 
Nursing Admissions    (702) 968-2075 
Personnel/Human Resources (HR)  (702) 968-1611 
Pharmacy Admissions    (702) 968-2007 
President’s Office     (702) 968-2020 
Reception     (702) 968-2000 
Registrar/Student Services   (702) 968-2029 
Security     (702) 968-2037 
University Relations    (702) 968-2055 

 
 

South Jordan, UT 
Main Telephone: (801) 302-2600 

Main Fax: (801) 302-0768 
 

Accounting     (801) 878-1030 
Facilities                                                       (801) 878-1025 
Financial Aid     (801) 878-1031 
Help Desk (IT)      (801) 878-1010 
Library       (801) 878-1020 
Reception         (801) 878-1000 
Registrar/Student Services    (801) 878-1040 
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Authorization to Release Student Education Record Information 
(FERPA/WRITTEN CONSENT WAIVER) 

 
The Family Educational Rights and Privacy Act of 1974 (FERPA) establishes the privacy rights of 
students (parents if the student is under 18) with regard to educational records.  The Act makes 
provisions for inspection, review and amendment of educational records by the student for disclosure of 
such records to third parties.  The consent must be in writing, signed and dated by the student and must 
specify records to be released, the reason for release, and the names of the parties to whom such 
records to be released.  The Act applies to all persons formerly and currently enrolled at an educational 
institution.  No exclusion is made for students which are non-U.S. citizens.  The Act does not apply to a 
person who has applied for admission, those who never actually enrolled in or attended the institution, 
and deceased persons.  This form must be completed in order for the University of Southern Nevada to 
comply with any request.   
 
STUDENT INFORMATION  
 
__________________________    _________________   _________________   ___   
Student ID -not the SS#    Last Name     First Name    Middle Initial 
 
_______________________________________ _______________ ______    _________ 
Street Address      City   State       Zip 
 
_________________________________________________Telephone________________________ 
   Email  
     
PERSON(S) TO WHOM INFORMATION MAY BE RELEASED 
 
______________________ _______________________ ______________________________ 
Last Name     First Name    Relationship to 
student 
______________________ ________________________  _____________________   
Last Name     First Name    Relationship to 
student 
 
I have read and understand the attached FERPA information regarding my academic record and directory 
information.  Further, I am giving permission to USN authorized personnel to discuss information with the 
above named person(s) relevant to those areas marked below: 
 
      Entire Record    Grades   Classes         Finances             Other     
 (Please specify)          
      Do not share any parts of my records        
 
      Photos-I do not want my photo published in any university publication. 
 
I further understand and have read the disclosure information as outlined in the catalog and will contact 
the Registrar’ Office in writing should I wish to rescind or modify this waiver. 
 
   
___________________________________________________   _________   
Student Signature        Date    
   
WAIVER WILL REMAIN IN EFFECT UNTIL RESCINDED BY STUDENT 
 




