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I. INTRODUCTION

TheUniversity of Southern Nevada CollegeRiarmacy has developed a unique way of approaching the
experiential training of pharmacy students. The primary goal of the experiential curriculum is to ensure that
every student obtas the knowledge, skills and abilities necessary to enable him or her to practice competently
in a variety of settingsThe progression of pharmacy practice experieaceglesigned to help students make

the successful transition from the didactic acaidesatting to the practice environment via practical application

of what the student has learned. The integration of classroom knowledge and professional performance will
serve as the cornerstone of the studentsO education and will instill professiandlsmsure competency in the
provision of pharmaceutical care.

The APPE are designed to provide students with exposure to a variety of clinical pharmacy practice settings.
Studets are required to complete sbix-week rotationsinstitutional Practic§see above), Ambulatory Care,
Advanced Community Practice, Adult Acute Cérgernal Medicine, Critical Care or Transitional Caaaj

two clinical specialty Selectives (described latetha Manual). Each APPE has thresets of learning

outcoms, Geneal, ProfessionalismandRotationSpecific. GeneralOutcome include such items as written and
verbal communication skills, patient assessmemniy informationgtc.; where repetition and mastery are
essential.The ten Professionalis@utcome reflect he key professional behaviors the College feels all
pharmacists should embodfRotationSpecificOutcome identified byPreceptos are sitespecific activities

that are reflective afiormal daily practicée.g.journal club,case presentatioetc).

Students are also required to complete a minimum ofdteativecredit hours. These may lke&periential
electives, didactic electives or a combination of bdixperiential electives typically include pharmacy practice
opportunities that may or may notw/imive direct patient contact. Didactic electives are provided by College
faculty and encompass a varietytopics (pagé?2).
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II. ROTATION POLICIES AND PROCEDURES

The information contained in this Manual is complementary to that ifizifdlent Handbook. Preceptos and

Students will be provided with a copy of both documents. Questions and/or clarifications pertaining to policies
and procedures or other issues should be directed to either the Experiential Coordinator or Assistant Dean for
Clinical Prayrams.

A. Compensation

Students may not receive or request compensation from siRrsaeptos for hours, activities, projects or
assignments related to any experiential rotation.

B. Attendance

Complete attendance is an expectation of all studen&very rotation. Students are expected tpriesent at
theassignedracticesite at least 40 hours per weglkring each rotatigras pelPreceptoischedule Additional
hours beyond those schedulady be requireth order to complete assignments treay rotation activities.

It is anticipated that absences may be required or requested by some students during the course of the academir
calendar. Any absence not made up will be deducted from the total intern hours afforded for the rotation
experience If a student is ill or has a personal emergetioyAdvanced Experienc€oordinator andPreceptor

must be contacted as early as possible on or before the day in question. Documentation from a physician or
relevant third party may be requested for éhgpes of absences.

Requests for time off for any reason other than a personal emergency or illness must be approved in advance by
both theAdvanced Experienc€oordinator andPreceptor The College expects students to modify all other
schedules to kw full attendance during rotations. Participation in extracurricular events, particularly those
related to the profession, is encouraged but does not preclude rotation requirements. Verification of attendance
or a written summary of activities may beuired by thé&xperientialCoordinator and/oPreceptor

Students are encouraged to participate in Collggensored events (e.g. Career Fair) which may be scheduled
during rotation hours. Involvement in Collegponsored events is considered an atisand students may be
required to make up these hours.

Regardless of the reason for an abseneeAtlvanced Experience CoordinatorPreceptomay require that

part or all of the time be made up in order for the student to achieve raiatmme. Absences will be made

up at the convenience of tReeceptor An incomplete (1) will be assigned until a final outcome for the rotation
has been determined. Since some sites and/or rotation schedules may not allow students the opportunity to
makeup hoursthis should not be an expectation. Rotabatcome not achieved due to absences may result

in aNo Pas©if the number of days required for achievement exceeds those feasible to the site and/or rotation
schedule.

If a studendoes notomplete theentire 6week experieceduring the assigned time frarf@ any reasornthe
student will be required to cqrtete the samé-week experience. If the student does not complete the entire 6
week experience the student will be given an incomplete (1) foett@erience Regardless of the
circumstances, experiential credit will only be given for a complete&k experience.

All studentrotation schedules amordinated through the Advanced Experience CoordinatorOs affige.

studentwho make an unauhorized changed in their rotation schedule without the approval of the Advanced
Experience Coordinatavill be givena No Pass$or therotation.
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C. Student Requirements for Participation in APPE

Prior to beginning experiential rotations, each studemst complete the following requirements:
Heath Insurance Portability and Accountability Act (HIPAA) training
Blood Borne Pathogens in Healthc&ailities (OSHA) training
Tuberculosis Preventiofiraining
Background Check
Urine Drug Scree
BasicLife Support for Healthcare Providers (%)
History and Physical
Immunizations and Health Screenings
a. Measles, Mumps, and Rubella (MMR) proofaoimpletion of the 2 shot seriex seplogic titers
showing immunity
b. Polio
C. Tetanusand Diphtheria (Td)or Tdapwithin 10 yeas
d. Hepatitis Aproof of completion of the shot serie$3 shots if Twinrix vaccine)or serologic
titers showing immunity
e Hepatitis B proof of completion of the 3 shot sermsseologic titers showingmmunity
Two-StepTuberculin Skin Test (TSTWithin the last six months or chestay within thesix
months PositiveTST, or X-ray must beaccompanied by written certification fronphysician
with that the student is not a health risk
g. Varicella(chicken pox) proof of completion of the 2 shot ser@gositive serologic titers

N~ WNE

—h

The college will releasthis information to practice site upon requeStudents must sigthe
Acknowledgement of University of Southern Nevada College of Pharmadgi8ttiandbook Policies and
Proceduregpageld) in order torelease this informatioto affiliate institutions and be able participatin
APPE

D. Medical Insurance/Medical Care

All students are required to maintain medical insurance for the ducdttbe P3 year. Each student is
responsible for their medical care and/or treatment in case of illness or injury while on rotation,sangces
including transportatianIn the event that a student no longer has medical insurance they are ineligible to
continue their experiential training.

Some sites will provide postxposure evaluation, source patient testing, and initial prophylactic treatment as a
result of exposure to blood or bodily fluids during a rotation, according to the most recent Gebiseése

Control guidelines. The site will not provide HIV or Hepatitis B follow up. The exposed individual will be
responsible for the follow up with his/her own physician or other ca¢giersonnel. The student sHadl
responsible for paymewf anycare/testing received as wellasy additional or follow up care.

E. Health Status

Each student must provide certification that they have no hesd#ited condition that would render the student
unfit to participate in the clinical experience.

F. Confidentiality Policy

All students are required to adhere and sign to the following Confidentiality Policy:

I acknowledge and agree to comply with fhe&i/th Insurance Portability and Accountability Act of 1996
(HIPAA) and any current and future régtions promulgated hereunder including without limitation the federal
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privacy regulations, federal security standards and the federal standards for electronic transactions. Confidential
Information specifically includes, but is not limited to, employdermation, patient information, computer or

access password(s) issued to me, financial information, business activity information, details about the computer
systems and software, displayed and printed information, and proprietary vendor information.

I will:

1. Use Confidential Information strictly in connection with, and for the sole purpose of, performing my
assigned educational and patient care responsibilities;

2. Not disclose or communicate any Confidential Information to any person or entity whatsoeegt, in
performance of assigned educational and patient care responsibilities at the site or in the classroom;

3. Not disclose to any other person or entity, password(s) issued to me;

4. Always clear Confidential Information from my terminal screen and sifgthe system when my tasks
are completed;

5. Report immediately to my Preceptor any unauthorized use, duplication, disclosure, or dissemination of
Confidential Information by any person, including other students;

6. When presenting Confidential Information dyabr in writing, as part of my assigned educational

and/or patient care duties mask the identity of the patient or employee, and site.

My failure to fulfill any of the obligations set forth in this confidentiality agreement or my violation of any of
theterms of this agreement may result in:

1. Disciplinary action by the University of Southern Nevada College of Pharmacy, including but not
limited to, action taken under the CollegeOs Standards of Professional Conduct,

2. Disciplinary action by the site, accongi to the siteOs policies and procedures, including removal from
the site;

3. Appropriate legal action (state and/or federal), including, but not limited to, civil or criminal

prosecution.

G. Compliance with Site / Facility Policies and Procedures

Studentsnust comply with all policies and procedures of the practice Biteceptas must advise students of
site policies during the orientation process (paQe

Students must respect practice site property. Damage to practice site property may desiftiimary action
by either the site or the college, or both. Students must return all property to the site upon completion of the
rotation. Fines assigned by the site for past due items are the responsibility of the student.

H. Dress Code
All studeris are expected to practice good personal hygiene (clean and well groomed) and wear professional
attire while attending rotations. Students are to adhere tesigfic dress codes. A short white lab jacket

should be worn at all times unless instruadéiderwise bythe Preceptor. Students musgear their College
identification badge and/or site identification attaties as instructed by thi&receptor.

20092010 APPE Manual 7



Appropriate Appearance for Women Appropriate Appearance for Men

Business casual or dress pants
Clean and pressed shirt
Tie (sitedependent)
Jacket or sweater
Closed toe dress shoes
Socks or hosiery

Business casual or dress pants
Skirt or dress (minimum: knee length)
Blouse or sweater
Closed toe dress shoes
Socks or hosiery

Inappropriate Appearance (women or men)

Jeans, camouflage pants (fatigues),-tise pants, scrubs or sweat/athletic pants
Spandex
Shorts
Low-cut / mini skirts (above the knee)
Low cut or backless shirts and blouses (including halter and tank tops)
T-shirts and sweat shirts
Openmidriff
Opentoe shoes
Athletic footwear
High heels
Bare legs and feet
Visible piercing (tongue, nose, and navel)
Artificial nails (acrylic and other compounds)
Visible tattoos

Lastly the College recommends while on rotation student®bservativevith respect to hair coloring. Pierced
earringsmay be acceptable however studentsidt confirm this with thé>receptor (i.e. g-specific

restriction). Preceptors reserve the right to require students to comply with the dress code in order to continue
the rotation.

I. Recording of Student Intern Hours

Each rotation experience provides approximately 240 intern hounnh#ydie counted towards licensure. Each

state differs regarding the number of experiential education hours that may be counted tteenviatas required

for licensure eligibility. Students should contact individual State Boards of Pharmacy for specific details. A
listing of State Boards of Pharmacy can be found on the National Associations of State Boards of Pharmacy web
site: http://www.nabp.net

J. Preceptor Responsibilities

1. Preceptos must be licensepharmacistand in good standingith the State Board of Pharmacy

2.  Preceptos should be knowledgeable of and compliant with the materighiced in this Manual.

3. Preceptos are expected to instill and demonstrate principles of professionalism and ethics.

4. Preceptos are expected to be respectful of fellow practitioners and allied health professions, inasmuch as

the Preceptois a role mdel to the student.

Preceptos are responsible for clearly communicating student expectations regarding performance,
appearance, attitude and method of practice.

6. Preceptos are responsible for scheduling an orientation session with their student(s).

o
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Preceptos are responsible for identifying an acceptable replacement to supervise students during
absences.

Preceptos are responsible for fostering an environment of mutual learning.

Preceptas should not assume student competency but deteinipeeviewing the studentOs

performance through discussions and observation.

Preceptos are responsible for reviewing student progress at regular intervals during the experience and
sharing their observations with the students.

Preceptos are gpected to provide constructive criticism, conveyed in private and an appropriate manner.
Preceptos should inform students of any areas requiring improvement as early as possible.

Preceptos are responsible for submitting a midpoint and fasdessmerty the prescribed due date.
Preceptos are responsible for verifyirntgeintern hours completed by each student to the CollHye

hours recorded should reflect those applicable as per State Board of Pharmacy requirements.
Preceptos are responsible forerifying student attaimentof requiredrotation outcomes.

Student Responsibilities

Studentsshould be knowledgeable of and compliant with the material contained in this Manual
Students are responsible for contactingRexeptontwo weeks prior to the start of the rotation.

Students are responsible for informing the College of any changes to address and telephone number
within 7 days of the change taking effect. Communication from the College will be primarily da US
email system.Studentsmustchecktheir USN email account daily for updates and other information.

All expenses, fees and/or fares incurred during the experience are the responsibility of the student.
Students are expected to be present atrihetipe site at least 40 hours per week during each rotation, as
perPreceptoischedule. Actual rotation hour requirements will vary depending on practice site.
Students are responsible for adhering to the rotation schedule and deadlines for assig8tudants are
responsible for reporting all of their activities (including the completion of an assignment) to the
Preceptor

Students are expected to behave professionally at all times when on rotation. Students should be
respectful and courteoas all times.

Each student should be proactive with their experiential education, which necessitates active participation
and communication.

Students should never be hesitant to admit that they do not know something, and should seek help when
necesary. Students are encouraged to learn from one another ifiwhen paired for rotation experiences.
Advice or direction from &receptoshould be viewed as a learning experience. Students should never
publicly question the advice or directions dPceptor rather these issues should be discussed in
private. Students arféreceptos are encouraged to discuss differences or conflicts with the Experiential
Coordinator.

Students should take the initiative in communicating with physicians, patentsther healthcare
professionals but only under the direct supervision of tPesceptor

Each student is responsible for registering Bh@armacy Intern with the Nevada or Utaliate Board of
Pharmacy or the State in which they will be internifigach student is responsible for providing a copy of
their PharmacymternLicense to the to the Experiential Coordinator and practice site.

Students must abide by the laws and regulations that govern pharmacy pratseelaclarification from
the Preceptomwhen necessary.

Evidence of illicit substance or alcohol abuse by a student is reason for immediate sanction and possible
termination from the program. Please seeSthdent Handbook for College policies and procedures
regarding use oflicit substances or alcohol.

Students are required to submssessment forsrby the due date.
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L.

Rotation Orientation

Suggested Orientation Outline and Content:

1.

o gk

Review of rotation outcomes and manual

a. Preceptoexpectations and contacfanmation

b Student expectations and contact information

C. Rotationspecific outcomes

d. Scheduled meetings, conferences and other activities

e Daily responsibilities (students aRdeceptos)

f Projects, required and sigpecific, and presentatis

g. Assessmenprocedure and timeline
Orientation to the practice site: dress code, hours of operation, acceptable / prohibited electronic devices,
physical plant, staff introductions, etc.
Pharmacy department policies and procedures includiagncist responsibilities: writing in medical
records, patient note format, answering questions, documenting interventions, taking verbal prescriptions,
patient counseling, etc.
Pharmacy staff assignments: shift assignments, reporting structure, miecéing process, etc.
Available clinical resources: drug information references, clinical specialists, etc.
Orientation to site forms: adverse drug reaction, drug utilization, formulary requests, prescription notes,
etc.
Use of site resources: ptocopier, intedlibrary loan, computers, telephones, etc.
Use of pharmacy department equipment and safety requirements: refrigerators, laminar flow hoods,
pneumatic tubes, etc.
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M. Student Assessment

1. Assessmenterminology

The following definitonsshould be used when assessing students

Achieved Satisfactory Not Achieved

StudentOs progress towards achievin
The studenis able to complete | this outcome is acceptable however
the assigned outcome. student still needs continued
development in thiarea

Student is unable to complete thg
assigned outcome.

A copy of the assessment forms to be useBrdegeptos and students are availaitethe next section dhis
Manual Preceptos are to assess students twice, at the midpoint and end ofdtierr. The midpoint and final
assessment should include active discussion betwedérdbeptoand student. Concurrent review of the
student sefassessment ariRfeceptolassessment is encouraged.

Preceptas must contact the Experiential Coordinata student is performing unsatisfactor{ly.g. multiple
ONeeds Improvementapon completion of the rotation midpoedsessmentProgress updates may be
requested weekly thereafter until the end of the rotation.

A ONo PassO must be assighadingle ONot AchievedO is given the Final Assessmen®receptcs are
required to provide documentation fgch ONot AchiedO. Thorough documentation of student progress is
recommended.

Students are to provide cdnsctive feedbaclon theSite andPreceptor AssessmelRbrm(page31). The
information on this fam will be shared with th@receptoat the end of each rotation year

Students are responsible for the completion and submission of all assessment forms. All assessment forms mus
be recered by the College no later than seven (7) days after the completion of the rotation. Final student
rotation outcomes will not be recorded until all assessment forms have been received by the College.

Students who receive a ONo PassO for an exparietdition should consult ttudent Handbook for
information regarding their subsequent academic standing.

2. Advanced Pharmacy Practice Experien@d3PE)Assessment Process

The APPE assessment form is divided into three sections: General OutBoafessionalism Outcomes, and
RotationrSpecific Outcomeand/or Discussion Point$lease refer to Section IV for a complete list of these
outcomes.Each gneral atcome and rotatiespecific aitcome isassessedn successful completiaf the
describecbutcome. These teomes may be in progresstae midpoint assessnt. In addition, some
outcomes may b®NorApplicableO, as some practice sites may be unable to provide an opportunity for
studentgo complete the assigned outcome

The assessmentquess for Professionalism Outcomes is more distinct in that studemtibeeither acceptable
or not during both the midpoint and final assessment.

Preceptos and students are encouraged to contact the Experiential Coordinator and/or Assistant Dean for
Clinical Programs if further clarification is required for any Outcome.

20092010 APPE Manual 11



3. Student Appeal of Experiential Outcomes

Students wishing to appeal the outcome of an experiential rotation may do so by following the procedures
described in thétudent Handbook. Depending on the circumstances, students may be allowed to continue to
progress through the P3 curriculum until the rotation appeal has been resolved.

N. Rotation Schedule 2009-2010*
Block Dates
Rotation 1 05/25/09D07/03/09
Rotation 2 07/06/09D08/1409
Rotation 3 8/17/09P09/5/09
Rotation 4 9/28/0911/06/09
Rotation 5 11/09/09D12/1809
Rotation 6 1/04/10D02/1210
Rotation 7 2/15/10D03/2610
Rotation 8 3/29/10D05/0710

*Note: students complete 7 rotations; one block servashaieak for those not participating in summer
remediation

III. DOCUMENTS AND FORMS

Order as per Table of Contents:

A. Experiential Policies and Procedures Acknowledgment Form
B. Assessment Forms

1. Assessment Form

2. Student SelAssessment Form
C. Rotation Experiencé&ssessmenorm
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Acknowledgment of University of Southern Nevada
College of Pharmacy Experiential
Policies and Procedures

Student's
Initials Policy
College of Pharmacy Experiential Policies and Procedures

Compensation
Attendance
Student Requirements for Participation in APPE
| authorize the College to provide verification and/or a copy of required documents to practice
siteupon request
Medical Insurance/Medical Care
Health Status
| certify that | have no health related conditions that would render me unfit to
participate in any of the professional experience programs
Confidentiality Policy
Compliance with Site/Facility Policies and Procedures
Dress Code
Recording of Student Intern Hours
Student Responsibilities
Rotation Orientation
Student Assessment
Rotation Schedule

I acknowledge, understand and accept all of the policies and procedures in the
2009-2010 Advanced Pharmacy Practice Experience Manual.

I acknowledge that I have received a copy of the Advanced Pharmacy Practice Experience
Manual. By signing my experiential policies and procedures form I acknowledge that I have read
the Manual and understand it In the event that a University policy is in conflict with a
College/Program policy, the more strict policy will apply.

Name (Printed) Signature Date
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APPE INSTITUTIONAL PRACTICE STUDENT ASSESSMENT FORM - Completed by

Preceptor
(Please submit aline atwww.usn.edwia Academic Resources Center (ARC))

Student Name: Rotation Dates:

Rotation Site: Preceptor

Instructions Students are to berfmally assessetivice during the rotatigrat the midpoint and end of the
rotation The midpoint and finahssessmerghould include active discussion betweenRheceptoland student.
Concurrent review of the student sasessmeragndPreceptoassesmentis encouragedThe following
definitions may be used as a guide to assist witlassessmergrocess:

Achieve Satisfactory Not Achieved

StudentOs progress towards achievin
The studenis able to complete | this outcome is a@ptable however
the assigned outcome. student still needs continued
development in this area

Student is unable to
complete the assigned
outcome.

The purpose of the midpoiassessmeris to assess student progression and/or identify deficiencies.
Deficiencies identifiedluring the midpoinassessmershould become an area of focus for the remainder of the
rotation so the student can successfully achieveudbtemebefore the finahssessmentPreceptos must

contact theExperientialCoordinator if a student is perforngiiinsatisfactorilye g. multiple ONeeds

Improvement) upon completion of thenidpointassessment

A ONo PassO must be assigned if a single ONot AchievedO is given on the Final Assessment. Preceptors are
required to provide documentation for each OhdtievedO. Thorough documentation of student progress is
recommendedLastly, allassessment forsrmust be received by the College no later than seven (7) days after

the completion of the rotation.

Learning Outcomes

Midpoint Assessment

Final Assessment

1. Discuss the relationship of each member ofitbéalthcare
team and their role in patient care, including pharmacy
support personnel.

O SatisfactoryProgress
O Needs Improvement
O Not YetAddressed

O Achieved
O Satisfactory
O Not Achieved

2. Describe theritra-institutional relationship of pharmacy
services with other departments and/or services.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

3. ldentify and analyze the key elements of medication
ordes.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

4. Identify potential problems with medication orders.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

5. Review medication administration records for appropri
charting and/or documentation.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

6. Calculate dosage based upon body surface area and
weight.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved
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O SatisfactoryProgress

O Achieved

7. Accurately dose a medication using pharmacokinetic O Needs Improvement | O Satisfactory
calculations. O Not Yet Addressed O Not Achieved
8. Prepare medications for dispensing with the appropria g ﬁiggﬁ?gﬁ;%%iﬁ g g;?ils?;i?ory
dosage/units. O Not Yet Addressed O Not Achieved
O SatisfactoryProgress | O Achieved
9. Accurately compound sterile products. O Needs Improvement | O Satisfactory
O Not Yet Addressed O Not Achieved
10. Discuss theccurate technique for compounding and g ﬁiggﬁ?gﬁ;%%iﬁ g g;{:g’ggry
dispensing cytotoxic agents O Not Yet Addressed O Not Achieved
O SatisfactoryProgress | O Achieved
11. Accurately repackage medications for vofituse. O Needs Improvement | O Satisfactory
O Not Yet Addressed O Not Achieved
12. Appropriately label medications for dispensing and/or g ﬁigﬁﬁf{gg;%;st g g;?ils?;i?ory
distribution. O Not Yet Addressed O Not Achieved
13. Provide appropriate administration instructions for g ﬁiggﬁ?gﬁ;%%iﬁ g g;{:';‘;g?ry
medication orders. O Not Yet Addressed O Not Achieved
14. Appropriately monitor medications administered to g ﬁiggﬁ?gﬁ;%%iﬁ g 2225\;230 ry
patients. O Not Yet Addressed O Not Achieved
o . O SatisfactoryProgress | O Achieved
15. :;?gfg;ggnapﬂr;%gitse resources to answer drug O Needs Improvement | O Satisfactory
q O Not Yet Addressed O Not Achieved
. . . . O SatisfactoryProgress | O Achieved
o St o momava) £ Needs impovement | O Sasiactor
9 ' ying drug O Not Yet Addressed O Not Achieved
- . O SatisfactoryProgress | O Achieved
17. Iodfeanm‘yé,dlir;\gteiztrl]g:\tlz,nrteport and document the outcome O Needs Improvement | O Satisfactory
' O Not Yet Addressed O Not Achieved
- . O SatisfactoryProgress | O Achieved
18. gjd?lr;t:fsyé g\xjes:g:ézbgeport and document outcomes o O Needs Improvement | O Satisfactory
9 ' O Not Yet Addressed O Not Achieved
19. Discuss (and apply as applicable) formulary managen| O SatisfactoryProgress | O Achieved
medication us, drug policy development, drug policy | O Needs Improvement | O Satisfactory
implementatioror drug policy analysis. O Not Yet Addressed O Not Achieved
. . O SatisfactoryProgress | O Achieved
20. 323?22?0?3%;0&655 for approval of-prénted O Needs Improvement | O Satisfactory
' O Not Yet Addressed O Not Achieved
. - . O SatisfactoryProgress | O Achieved
T mrsion ot mts et roaea™0 "® | O Needs mprovement | 0 Satstacory
gs perp ) O Not Yet Addressed O Not Achieved
. . O SatisfactoryProgress | O Achieved
22. CD:nsti(r)llbe the process for drug procurement and invent O Needs Improvement | O Satisfactory
' O Not Yet Addressed O Not Achieved
. O SatisfactoryProgress | O Achieved
23. grifci:\?:nttg? srtr(]agﬁ;o(rar%c;r;]ttrolled substanceymement O Needs Improvement | O Satisfactory
y 9 ' O Not Yet Addressed O Not Achieved
. . : O SatisfactoryProgress | O Achieved
24, ,SAcsctLérgtsely fill and access the automated dispensing O Needs Improvement | O Satisfactory
y ' O Not Yet Addressed O Not Achieved
25. Appropriately restock a crash cart (emergency box, cr Ol SatisfactonyProgress | O Achieved

box).

O Needs Improvement
O Not Yet Addressed

O Satisfactory
O Not Achieved
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26.

Describe the information contained a material safety
data sheetQccupational Safety and Health
Administration (OSHA) requiremerjts

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

27.

Identify the location of the material safety dateeet
binder.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

28.

Describe the institutionOs policy for handling of cytoto
agents.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

29.

Discuss the Joint Commission on Accreditation of
Healthcare Organizations (JCAHO) standards and oth
institution-specific quality control programs.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

30.

Inspect a nursing unit for adherence with Joint
Commission on Accreditation éfealthcare
Organizations (JCAHO) standards.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

Professionalism

31.

Student is empathic, i.e., demonstrates appreciation of
othersO positions; attempts to identify with othersO
perspectives; demonstrates consideration towards oth

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

32.

Student behaves in an ethical manner, i.e., acts in
patientsO best interests; acts in accord with the
professionOs and/or practice siteOs code of ethics.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

33.

Student communicates articulately, i.e., clearly
communicates thoughts; uses appropriate terminology
and vocabulary for intended audience.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

34.

Student is punctual, i.e., arrives at practice site and
meetingsearly or on time; meets deadlines for complet
of tasks and responsibilities.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

35.

Student maintains confidentiality, i.e., engages in
discussions or other activities involving patieartd/or
site-specific information for purposes of fulfilling
professional responsibilitiemnly; maintains confidential
nature of patientand/or sitespecific documents.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

36.

Student is respectful, i.e., demonstrates regard for
patients, superiors, colleagues, other personnel, and
property; acts in a manner that shows recognition that
he/she is a guest at the practice site as a professional
student.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

37.

Student demonstrates accountability, i.e., holds oneself
liable for tasks/duties/responsibilities that he/she is
responsible; does not blame others for mistakes or
mishaps, nor avoids responsibilities.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

38.

Student accepts and applies constructive criticism, i.e.,
responds openly and positively to feedback; modifies
behavior if necessary.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

39.

Student wears appropriate attire, i.e., adheres to dress
code (written or unwritten); attire is acceptable to prac
setting.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

40.

Student demonstrates confidence, i.e., acts and
communicates i selfassured manner, yet with modes
and humility.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

Discussions Between Preceptor and Student

Date Completed

41.

Why choose Institutional Practice as a career option?

42.

What is the meging of Professionalism?
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43. What are some of the positives and negatives of being
pharmacist and the pharmacy profession?

Verification

44. The student completed a total of hours.

45. Final rotation outcome.

O Pass
O No Pass

Additional Comments

This form has been reviewed and discussed.

Student Signature

PreceptoiSignature

20092010 APPE Manual

Date

Date
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APPEINSTITUTIONAL PRACTICE STUDENT SELF-ASSESSMENT FORM — Completed by
Student

(Please submit aline atwww.usn.edwia Academic Resources Center (ARC))

Student Name: Rotation Dates:

Rotation Site: Preceptor

Instructions Stucents are to be formallgssessetivice during the rotatigrat the midpoint and end of the
rotation The midpoint and finahssessmerghould include active discussion betweenRheceptoland student.
Concurrent review of the student sasessmerard Preceptorassessmeris encouragedThe following
definitions may be used as a guide to assist witlassessment process

Achieve Satisfactory Not Achieved

StudentOs progress towards achievin
this outcome is acceptable however
student still needs continued
development in this area

Student is unable to
complete the assigned
outcome.

The studenis able to complete th
assigned outcome.

The purpose of the midpoiassessmeri$ to assess student progression and/or identify deficiencies.
Deficiercies identified during the midpoiassessmershould become an area of focus for the remainder of the
rotation so the student can successfully achieveubtemebefore the finahssessmentPreceptos must

contact theExperientialCoordinator if a stueht is performing unsatisfactorifgg. multiple ONeeds
ImprovementQ)pon completion of thenidpointassessment

A ONo PassO must be assigned if a single ONot AchievedO is given on the Final Assessment. Preceptors are
required to provide documentatidor each ONot AchievedO. Thorough documentation of student progress is
recommendedLastly, all assessment forms must be received by the College no later than seven (7) days after
the completion of the rotation.

Learning Outcomes Midpoint Assessment Final Assessment
1. Discuss the relationship of each member ofitbalthcare| O SatisfactoryProgress | O Achieved
team and their role in patient care, including pharmacy O Needs Improvement | O Satisfactory
support personnel. O Not Yet Addressed O Not Achieved
. o . : O SatisfactoryProgress | O Achieved
B e oni o Poei™ Y | G Needs improvement | D Satsfacory
P ' O Not Yet Addressed O Not Achieved
. L O SatisfactoryProgress | O Achieved
3. Iodrzr;trléy and analyze the key elementsmédication O Needs Improvement | O Satisfactory
' O Not Yet Addressed O Not Achieved
O SatisfactoryProgress | O Achieved
4. Identify potential problems with medication orders. O Needs Improvement | O Saisfactory
O Not Yet Addressed O Not Achieved
: _ - : | O SatisfactoryProgress | O Achieved
5 Sﬁ;’:ﬁ:\v gﬁg}gﬁté%rljggﬂggarf'on records for appropri O Needs Improvement | O Satisfactory
9 ' O Not Yet Addressed O Not Achieved
O SatisfactoryProgress | O Achieved
6. V(\:/::cmrjlltate dosage based upon bodyame area and O Needs Improvement | O Satisfactory
ght. O Not Yet Addressed O Not Achieved
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O SatisfactoryProgress

O Achieved

7. Accurately dose a medication using pharmacokinetic O Needs Improvement | O Satisfactory
calculations. O Not Yet Addressd O Not Achieved
8. Prepare medications for dispensing with the appropria g ﬁiggﬁ?gﬁ;%%iﬁ g g;?ils?;i?ory
dosage/units. O Not Yet Addressed O Not Achieved
O SatisfactoryProgress | O Achieved
9. Accurately compound sterile products O Needs Improvement | O Satisfactory
O Not Yet Addressed O Not Achieved
10. Discuss theccurate technique for compounding and g ﬁiggﬁ?gﬁ;%%iﬁ g g;?ils?;i?ory
dispensing cytotoxic agents O Not Yet Addressed O Not Achieved
O SatisfactoryProgress | O Achieved
11. Accurately repackage medications for vofituse. O Needs Improvement | O Satisfactory
O Not Yet Addressed O Not Achieved
12. Appropriately label medications for dispensing and/or g ﬁiggﬁ?gﬁ;%%iﬁ g g;?ils?;i?ory
distribution. O Not Yet Addressed O Not Achieved
13. Provide appropriate administration instructions for g ﬁiggﬁ?gﬁ;%%iﬁ g g;zls?‘\;i?ory
medication orders. O Not Yet Addressed O Not Achieved
14. Appropriately monitor medications administered to g ﬁiggﬁ?gﬁ;%%iﬁ g 2225\;230 ry
patients. O Not Yet Addressed O Not Achieved
o . O SatisfactoryProgress | O Achieved
15. :;?gfg;ggnapﬂrezzgitse resources to answer drug O Needs Improvement | O Satisfactory
q ' O Not Yet Addressed O Not Achieved
16. Communicate effectively with a patient, for the purpos Ol SatisfactoryProgess O Ach_leved
of obtaining information, or conveying drug informatior| Ol Needs Improvement | LI Satisfactory
9 ' ying drug O Not Yet Addressed O Not Achieved
- . O SatisfactoryProgress | O Achieved
17. Iodfeanm‘yé,dlir;\gteiztrl]g:\tlz,nrteport and document the outcome O Needs Improvement | O Satisfactory
' O Not Yet Addressed O Not Achieved
- . O SatisfactoryProgress | O Achieved
18. gjd?lr;t:fsyé g\xjes:g:ézbgeport and document outcomes o O Needs Improvement | O Satisfactory
9 ' O Not Yet Addressed O Not Achieved
19. Discuss (and apply as applicable) formulary managénm O SatisfactoryProgress | O Achieved
medication use, drug policy development, drug policy | O Needs Improvement | O Satisfactory
implementatioror drug policy analysis. O Not Yet Addressed O Not Achieved
. . O SatisfactoryProgress | O Achieved
20. 323?;%%?;8250655 for approval of-prénted O Needs Improvement | O Satisfactory
' O Not Yet Addressed O Not Achieved
. - . O SatisfactoryProgress | O Achieved
e sion ot omts et roaea ™0 "® | T Neads mprovement | 0 Satstacory
gs perp ) O Not Yet Addressed O Not Achieved
. . O SatisfactoryProgress | O Achieved
22. CD:nsti(r)llbe the process for drug procurement and invent O Needs Improvement | O Satisfactory
' O Not Yet Addressed O Not Achieved
23. Describe the steps for contredl substance procurement Ol SatisfactoryProgress | O Ach_leved
and inventory manacement O Needs Improvement | O Satisfactory
y 9 ' O Not Yet Addressed O Not Achieved
. . : O SatisfactoryProgress | O Achieved
24, ,SAcsctLérgtsely fill and access the automated dispensing O Needs Improgment O Satisfactory
y ' O Not Yet Addressed O Not Achieved
25. Appropriately restock a crash cart (emergency box, cr Ol SatisfactonyProgress | L Achieved

box).

O Needs Improvement
O Not Yet Addressed

O Satisfactory
O Not Achieved
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26.

Describe the informtion contained on a material safety
data sheetQccupational Safety and Health
Administration (OSHA) requiremerjts

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

27.

Identify the location of the matial safety data sheet
binder.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

28.

Describe the institutionOs policy for handling of cytoto
agents.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

29.

Discuss the Joint Commission on Accreditation of
Healthcare Organizations (JCAHO) standards and oth
institution-specific quality control programs.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
O Not Achieved

30.

Inspect a nursing unit for adherence with Joint
Commission on Accreditation éfealthcare
Organizations (JCAHO) standards.

O SatisfactoryProgress
O Needs Improvement
O Not Yet Addressed

O Achieved
O Satisfactory
0 Not Achieved

Professionalism

31.

Student is empathic, i.e., demonstrates appreciation of
othersO positions; attempts to identify with othersO
perspectives; demonstrates consideration towards oth

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

32.

Student behaves in an ethical manner, i.e., acts in
patientsO best interests; acts in accord with the
professionOs and/or practice siteOs code of ethics.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

33.

Student communicates articulately, i.e., clearly
communicates thoughts; uses appropriate terminology
and vocabulary for intended audience.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

34.

Student is punctual, i.e., arrives at practice & and
meetings early or on time; meets deadlines for comple
of tasks and responsibilities.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

35.

Student maintains confidentiality, i.e., engages in
discussions or other activities invatg patient and/or
site-specific information for purposes of fulfilling
professional responsibilitiemnly; maintains confidential
nature of patientand/or sitespecific documents.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

36.

Student is respectful, i.e., demonstrates regard for
patients, superiors, colleagues, other personnel, and
property; acts in a manner that shows recognition that
he/she is a guest at the practice site as a professional
student.

O SatisfactoryProgress
O Neeals Improvement

O Achieved
O Not Achieved

37.

Student demonstrates accountability, i.e., holds oneself
liable for tasks/duties/responsibilities that he/she is
responsible; does not blame others for mistakes or
mishaps, nor avoids responsibilities.

O Satisfactoy Progress
O Needs Improvement

O Achieved
O Not Achieved

38.

Student accepts and applies constructive criticism, i.e.,
responds openly and positively to feedback; modifies
behavior if necessary.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

39.

Student wears appropriate attire, i.e., adheres to dress
code (written or unwritten); attire is acceptable to prac
setting.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

40.

Student demonstrates confidence, i.e., acts and
communicates in a sedssured manner, yet with modes
and humility.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

Discussions Between Preceptor and Student

Date Completed

41.

Why choose Institutional Practice as a career option?

42.

What is the meaning of Professionalism?
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43. What are some of the positives and negatives of being
pharmacist and the pharmacy profession?

Additional Comments:

This form has been reviewed and discussed.

Student Signature

PreceptoiSignature

20092010 APPE Manual

Date

Date
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APPE STUDENT ASSESSMENT FORM - Completed by Preceptor

(Please submit aline atwww.usn.edwia Academic Resources Center (ARC))

Student Name: Rotation Dates:

Site/ Specialty: Preceptor

Instructions Students are to be formakgsessetivice during the rotatigrat the midpoint and end of the
rotation The midpoint and finahssessmerghould include active discussibetween thé&receptoland student.
Concurrent review of the student sasessmerandPreceptoassessmeris encouragedThe following
definitions may be used as a guide to assist witlassessment process

Achieve Satisfactory

Not Achieved

StudentOs progress towards achievin
The dudentis able to complete | this outcome is acceptable however
the assigned outcome. student still needs continued
development in this area

Student is unable to
complete the assigned
outcome.

The purpose of the midint assessmeri$ to assess student progression and/or identify deficiencies.

Deficiencies identified during the midpoiassessmershould become an area of focus for the remainder of the

rotation so the student can successfully achieveubemebefae the finalassessmentPreceptos must
contact theexperientialCoordinator if a student is performing unsatisfactafélyg. multiple ONeeds

Improvementupon completion of thenidpointassessment

A ONo PassO must be assigned if a single ON@tvAdfl is given on the Final Assessment. Preceptors are

required to provide documentation for each ONot AchievedO. Thorough documentation of student progress is

recommendedLastly, all assessment forms must be received by the College no later thai73elays after

the completion of the rotation.

General Outcomes

Midpoint
Assessment

Final Assessment

Pharmaceutical Care

1. Demonstrates an understanding of diagnosis, etiology
pathophysiology of rotatiorelevant disease states.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

2. Collects and interprets subjective (family history, social
history, etc.) an@utcome(vital signs, laboratory tests,
etc.) parametst

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

3. ldentifies and prioritizes patiefmreissues.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

4. Develops practicable care plans including monitoring
parameters and return time frames.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

5. Demonstrates an understanding of pharmacglogy
toxicology, pharmaceutics, pharmacokinetics
pharmacodynamicand pharmacotherapeutigsrtaining
to drug therapies.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable
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O SatisfactoryProgress

O Achieved

6. Evaluates drug therapy for appropriateness of indicatio O Needs Imorovement | O Satisfactor
and dose, adverse drug reactions, dalgy drugdrug, and O Not vet ad%ressed O Not Achiev)(/ad
drug-disease interactions, and responsexok khereof. O Noti\pplicable O Not Applicable

. . - O SatisfactoryProgress | O Achieved

7. Recommends improvements in existing treatment plan O Needs Improvement | O Satisfactor
based on substitution protocols, treatment guiéslin O Not vet ad%ressed O Not Achiev)(/ad
(evidencebased or otherwise), or critical pathways. O Noti\pplicable O Not Applicable

Practice Management
O SatisfactoryProgress | O Achieved

8. Demonstrates the ability to organi@sponsibilities and | O Needs Improvement | O Satisfactory

function effectively in the practice setting. O Notyet addressed O Not Achieved
O Not Applicable O Not Applicable

9. Demonstrates an understanding of the relationsbipeen g ﬁzngsﬁ?rﬁ:l%%;st g g;zls?‘\;i?or
state / federal laws and regulations, accreditation O Not yet ad%ressed O Not Achiev)(/ad
standards, etc. and daily practice. O Not Applicable O Not Applicable

Pharmacy Administration

10. Demonstrates an understanding of the relationship bety g ﬁzngsﬁ?rﬁ:l%%;st g g;zls?‘\;i?or
clinical, humanistic and economic outcomes O Not yet ad%ressed O Not Achiev)(/ad
(pharmacoeconomics). O Not Applicable O Not Applicable

11. Documentsand/or demonstratele impact of g ﬁzngsﬁ?rﬁ:l%%;st g g;zls?‘\;i?or
pharmaceutical care on patient outcomes (medication O Not yet ad%ressed O Not Achiev)éd
adnerencequality of life, etc.). O Not Applicable O Not Applicable

Public Health Initiatives
O SatisfactoryProgress | O Achieved

12. Identifies and assesses patient needs for disease prevg OO Needs Improvement | O Satisfactory

and detection interventions. O Not yet addressed O Not Achieved
O Not Applicable O Not Applicable
Drug Information and Literature Evaluation

13. Given a request for information, defines the issue(s), O SatisfactoryProgress | O Achieved

chooses appropriate references, and critically evaluatey OO Needs Improvement | O Satisfactory
pprop y _

literature to formulate an accurate, comprehensive and| O Not yet addressed O Not Achieved

balance response. O Not Applicable O Not Applicable

14. Prepars and delives a presentatidis) to other members g ﬁzngsﬁ?rﬁ:l%%;st g g;zls?‘\;i?or
of thehealthcarédeam and/or pharmacy stafb(rnal club O Not yet ad%ressed 0 Not Achiev)(/ad
case presentation, etc.) O Not Applicable O Not Applicable

Critical Thinking
15. Demonstrates the ability to synthesize and integrate O SatisfactoryProgress | O Achieved
y V
information (clinical, cultural, ethical, economic and legi O Needs Improvement | O Satisfactory
effectively when making practieand/or patient care O Not yet addressed O Not Achieved
related decisions. O Not Applicable O Not Applicable
Communication

16. Effectively communicates with othéealthcareroviders, g ﬁzngsﬁ?rﬁ:l%%;st g gggfeﬁgr
patients and/or caregivers (listeg, writing and verbal O Not yet ad%ressed O Not Achie\)//ed
skills). O Not Applicable O Not Applicable

O SatisfactoryProgress | O Achieved

17. Constructs logical and appropriate oral and written O Needs Improvement | O Satisfactory

recommendations fananagng drug therapy.

O Notyet addressed
O Not Applicable

O Not Achievel
O Not Applicable
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18.

Presents patiergpecific information in an organized,
problemoriented format.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

19.

Appropriately deuments patiergpecific information
demonstrated through entries in patient profiles,
prescriptions, medication orders, consults, progress no
and/or reports.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

Ethical Decision Making

20.

Demonstrates ethical and moral reasoning when
interacting with others and developing drug therapy pla

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicabe

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

Social Interaction

21.

Demonstrates an appreciation of the roles and
responsibilities othelnealthcaregroviders.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

22.

Effectively and actively participates in group activities.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

Life-Long Learning

23.

Recognizes and articulates personal and professional
strengths and weaknesses.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

24,

Demonstratemotivation towards self betterment througt
performance of required activities.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

Professionalism

25.

Student is empathic, i.e., demonstrates appreciation of
othersO positions; attempts to identify with othersO
perspectives; demonstrates consideration towards othe

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

26.

Student behaves in an ethical manner, i.e., acts in
patientsO best interests; acts in accord with the profess
and/or practice siteOs code of ethics.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

27.

Student communicates articulately, i.e., clearly
communicates thougdr uses appropriate terminology an
vocabulary for intended audience.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

28.

Student is punctual, i.e., arrives at practice site and
meetings early or on time; meets deadlines for complet
of tasks and responsibilities.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

29.

Student maintains confidentiality, i.e., engages in
discussions or other activities involving patieamd/or
site-specific information for purposes oflfilling
professional responsibilitieanly; maintains confidential
nature of patientand/or sitespecific documents.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

30.

Student is respectful, i.e., demonstrates regard for
patients, sugriors, colleagues, other personnel, and
property; acts in a manner that shows recognition that
he/she is a guest at the practice site as a professional

student.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved
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31.

Student demonstrates accountability, i.e., holds oneself
liable for tasks/duties/responsibilities that he/she is
responsible; does not blame others for mistakes or
mishaps, nor avoids responsibilities.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

32.

Student accepts and applies constructive criticism, i.e.,
responds openly and positively to feedback; modifies
behavior if necessary.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

33.

Student wears appropriate attire, i.e., adheres to dress
code (written or unwritten); attire is acceptable to practi
setting.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

34.

Student demonstrates confidence, i.e., acts and
communicates in a sedfssured manner, yet with modest
and humilty.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

Rotation-Specific Outcomes

Please listll rotationspecificoutcomedor which the student
will be held accountableelow andassessccordingly. The
student must be informed these outcomes during rotation

orientation.
O SatisfactoryProgress | O Achieved

35. O Needs Improvement | O Satisfactory
O Not yet addressed O Not Achieved
O SatisfactoryProgress | O Achieved

36. O Needs Improvement | O Satisfactory
O Not yet addressed O Not Achieved
O SatisfactoryProgress | O Achieved

37. O Needs Improvement | O Satisfactory
O Not yet addressed O Not Achieved
O SatisfactoryProgress | O Achieved

38. O Needs Improvement | O Satisfactory
O Not yet addressed O Not Achieved
O SatisfactoryProgress | O Achieved

39. O Needdmprovement | O Satisfactory
O Not yet addressed O Not Achieved
O SatisfactoryProgress | O Achieved

40. O Needs Improvement | O Satisfactory
O Not yet addressed O Not Achieved

Verification

41. The student completed a total of hours.

42.

Final rotaion outcome.

O Pass
O No Pass
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Additional Comments

This form has been reviewed and discussed.

Student Signature

PreceptorSignature
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Date
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APPE STUDENT SELF-ASSESSMENT FORM — Completed by Student

(Please submit aline atwww.usn.edwia Academic Resources Center (ARC))

Student Name: Rotation Dates:

Site/ Spegqalty: Preceptor

Instructions Students are to be formakgsessetivice during the rotatigrat the midpoint and end of the
rotation The midpoint and finahssessmerghould include active discussion betweenRheceptoland student.
Corcurrent review of the student s@i§sessmeragndPreceptorassessmeris encouragedThe following
definitions may be used as a guide to assist witlassessment process

Achieve Satisfactory Not Achieved

StudentOs progress towards achievin
The student is able to complete| this outcome is acceptable however
the assignedutcome. student still needs continued
development in this area.

Student is unable to
complete the assigned
outcome.

The purpose of the midpoiassessmeris to assess student gression and/or identify deficiencies.
Deficiencies identified during the midpoiassessmershould become an area of focus for the remainder of the
rotation so the student can successfully achieveutbtemebefore the finahssessmentPreceptos must

contact theExperientialCoordinator if a student is performing unsatisfacta@ly. multiple ONeeds
ImprovementQ)pon completion of thenidpointassessment

A ONo PassO must be assigned if a single ONot AchievedO is given on the Final Asfessemots are
required to provide documentation for each ONot AchievedO. Thorough documentation of student progress is
recommendedLastly, all assessment forms must be received by the College no later than seven (7) days after

the completion of the tation.

General Outcomes

Midpoint
Assessment

Final Assessment

Pharmaceutical Care

1. Demonstrates an understanding of diagnosis, etiology
pathophysiology ofotationrelevantdisease states.

O SatisfactoryProgress
O Needs Improvement
O Notyet addessed

O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

2. Collects and interprets subjective (family history, social
history, etc.) an@utcome(vital signs, laboratory tests,
etc.) parameters.

O SatisfactoryProgress
O Needs Impovement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

3. ldentifies and prioritizes patiefmreissues.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactoy

O Not Achieved
O Not Applicable

4. Develops practicable care plans including monitoring
parameters and return time frames.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory
O Not Achieved
O Not Applicable

5. Demonstrates an understanding of pharmacology,
toxicology, pharmaceutics, pharmacokinetics
pharmacodynamics and pharmacotherapeptctining

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed

O Achieved
O Satisfactory
O Not Achieved
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to drug therapies.

O Not Applicable

O Not Applicable

O SatisfactoryProgress

O Achieved

6. Evaluates drug therapy for appropriateness of indicatio O Needs Improvement | O Satisfactor
and dose, adverse drug reactions, dalg drugdrug, and O Not vet ad%ressed 0 Not Achiev)(/ad
drug-disease interactions, and response or lack there o O Noti\pplicable O Not Applicable

. . - O SatisfactoryProgress | O Achieved

7. Recommends improvements in existing treatment plan O Needs Improvement | O Satisfactor
based on substitution protocols, treatment guidelines O Not vet ad%ressed 0 Not Achiev)(/ad
(evidencebased or otherwise), oritical pathways O Noti\pplicable O Not Applicable

Practice Management
O SatisfactoryProgress | O Achieved

8. Demonstrates the ability to organize responsibilities an{ O Needs Improvement | O Satisfactory

function effectivdy in the practice setting. O Notyet addressed O Not Achieved
O Not Applicable O Not Applicable

9. Demonstrates an understanding of the relationship bety g ﬁzngsﬁ?rﬁ:l%%;st g g;?ils?‘\allisor
state / federal laws and regtibns, accreditation O Not yet ad%ressed 0 Not Achiev)(/ad
standards, etc. and daily practice. O Not Applicable O Not Applicable

Pharmacy Administration

10. Demonstrates an understandirfghe relationship betwee g ﬁzngsﬁ?rﬁ:l%%;st g g;?ils?‘\allisor
clinical, humanistic and economic outcomes O Not yet ad%ressed 0 Not Achiev)(/ad
(pharmacoeconomics). O Not Applicable O Not Applicable

11. Documentsand/or demonsatesthe impact of g ﬁzngsﬁ?rﬁ:l%%;st g g;?ils?‘\allisor
pharmaceutical care on patient outcomes (medication O Not yet ad%ressed 0 Not Achiev)(/ad
adnerencequality of life, etc.). O Not Applicable O Not Applicable

Public Health Initiatives
O SatisfactoryProgress | O Achieved

12. Identifies and assesses patient needs for disease prevg OO Needs Improvement | O Satisfactory

and detection interventions. O Not yet addressed O Not Achieved
O Not Applicable O Not Applicable
Drug Information and Literature Evaluation

13. Given a request for information, defines the issue(s), O SatisfactoryProgress | O Achieved
chooses appropriate references, and critically evaluatey O Needs Improvement | O Satisfactory
literature to formulate an accurate, comprehensive and| O Not yet addressed O Not Achieved
balanced response. O Not Applicable O Not Applicable

14. Prepars and delives a presentatiq(s) to other members g ﬁzngsﬁ?rﬁ:l%%eeﬁ g g;z';\;isor
of thehealthcardeam and/or pharmacy stafb(rnal cluh O Not yet ad%ressed 0 Not Achiev)(/ad
case presentation, etc.) O Not Applicable O Not Applicable

Critical Thinking

15. Demonstrates the ability to synthesize and integrate O SatisfactoryProgress | O Achieved
information (clinical, cultural, ethicalcenomic and legal)) O Needs Improvement | O Satisfactory
effectively when making practieand/or patient care O Not yet addressed O Not Achieved
related decisions. O Not Applicable O Not Applicable

Communication
16. Effectively communicates with othérealthcareroviders, Ol SatisfactoryProgress | L Achieved

patients and/or caregivers (listeg, writing and verbal
skills).

O Needs Improvement
O Notyet addressed
O Not Applicable

O Satisfactory
O Not Achieved
O Not Applicable
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17.

Constructs logical and appropriate oral and written
recommendations fananagingdrug therapy.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

18.

Presents patiergpecific information in an organized,
problemoriented format.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

19.

Appropriately documents patiespecific information
demonstrated through entries in patient profiles,
prescriptions, medication orders, consults, progress no
and/or reports.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

Ethical Decision Making

20. Demonstrates ethical and moral reasoning when
interacting with others and developing drug therapy plg

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

Social Interaction

21.

Demonstrates an appreciation of the roles and
responsibilities othelnealthcaregroviders.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achievel
O Not Applicable

22.

Effectively and actively participates in group activities.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

Life-Long Learning

23.

Recognizes andrticulates personal and professional
strengths and weaknesses.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

24,

Demonstrates motivation towards self bettermentuigino
performance of required activities.

O SatisfactoryProgress
O Needs Improvement
O Notyet addressed
O Not Applicable

O Achieved

O Satisfactory

O Not Achieved
O Not Applicable

Professionalism

25.

Student is empathic, i.e., demonstrates appreciation of
othersO positions; attempts to identify with othersO
perspectives; demonstrates consideration towards othe

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

26.

Student behaves in an ethical manner, i.e., acts in
patientsO best interesdsts in accord with the profession
and/or practice siteOs code of ethics.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

27.

Student communicates articulately, i.e., clearly
communicates thoughts; uses appropriate terminology
vocabulary for intended audience.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

28.

Student is punctual, i.e., arrives at practice site and
meetings early or on time; meets deadlines for complet
of tasks and responsibilities.

O SatishctoryProgress
O Needs Improvement

O Achieved
O Not Achieved

29.

Student maintains confidentiality, i.e., engages in
discussions or other activities involving patieamd/or
site-specific information for purposes of fulfilling
professional responsibilitiemnly; maintains confidential

nature of patientand/or sitespecific documents.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved
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30.

Student is respectful, i.e., demonstrates regard for
patients, superiors, colleagues, other personnél, an
property; acts in a manner that shows recognition that
he/she is a guest at the practice site as a professional
student.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

31.

Student demonstrates accountability, i.e., holds oneself
liable for tasks/duties/responsibilities that he/she is
responsible; does not blame others for mistakes or
mishaps, nor avoids responsibilities.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

32.

Student accepts and applies constructive criticism, i.e.,
responds openly and positively to feedback; modifies
behavior if necessary.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

33.

Student wears appropriate attire, i.e., adheres to dress
code (written or unwritten); attire &cceptable to practice
setting.

O SatisfactoryProgress
O Needs Improvement

O Achieved
O Not Achieved

34.

Student demonstrates confidence, i.e., acts and
communicates in a sedfssured manner, yet with modest
and humility.

O SatisfactoryProgress
O Needs Impovement

O Achieved
O Not Achieved

Rotation-Specific Outcomes

Please listll rotationspecificoutcomedor which the student
will be held accountableelow andassessccordingly. The
student must be informed of these outcomes during rotation

orienttion.
O SatisfactoryProgress | O Achieved

35. O Needs Improvement | O Satisfactory
O Not yet addressed O Not Achieved
O SatisfactoryProgress | O Achieved

36. O Needs Improvement | O Satisfactory
O Not yet addressed O Not Achieved
O SatisfactoryProgress | O Achieved

37. O Nedals Improvement | O Satisfactory
O Not yet addressed O Not Achieved
O SatisfactoryProgress | O Achieved

38. O Needs Improvement | O Satisfactory
O Not yet addressed O Not Achieved
O SatisfactoryProgress | O Achieved

39. O Needs Improvement | O Satisfactory
O Not yet addressed O Not Achieved
O SatisfactoryProgress | O Achieved

40. O Needs Improvement | O Satisfactory

O Not yet addressed

O Not Achieved

Additional Comments:

This form has been reviewed and discussed.

Student Signature

PreceptoiSignature
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Student Nime:
Site/ Facility:

Instructions Students are toompletethis formalong with the Student Seffssessmenrdt the end of the

SITE & PRECEPTOR ASSESSMENT FORM - Completed by Student

(Please submit aline atwww.usn.edwia Academic Resources Center (ARC))

Preceptar

Rotation Dates:

rotation. This form was developed forovide students with the opportunityto assesshe entire rotation
experience Studentcommentswill be shared with th€receptomafter review by the CollegeAll assessment

forms must be receively the Collegano later than seven (7) days after the completion of the rotation

KEY: 5= Stongly Agree4 = Agree,3 = Neutal, 2 = Disagreel = Strongly Disagree; 0 = Non Applicable

ROTATION ORGANIZATION AND MANAGEMENT NA|SD | D| N | A| SA
1. Orientation to the site was comprehensive 0 1 2 3 4 5
2. Educational outcomes and expations were clearlgxplained. 0 1 2 3 4 5
3. ThePreceptor was prepared for the rotation. 0 1 2 3 4 5
4. The rotation was well organized 0 1 2 3 4 5
5. Studentassessmerttriteria were reviewed 0 1 2 3 4 5
Assessmenmethoddor rotationspecific outcomewvere clear and consesit 0 1 5 3 4 5
with statedoutcomesand expectationdescribed during orientation.

7. Appropriate time was provided fthhe completion oprojectsandor 0 1 5 3 4 5
assignments

8. Sufficient ime for questions wagrovidedto ensuregotationoutcomes and 0 1 5 3 4 5
expectationswvere clear

SITE RESOURCES NA|SD | D| N | A| SA
9. Access to library facilities was adequate 0 1 2 3 4 5
10. Access to reference materials was adequate 0 1 2 3 4 5
11. Opportunities for interactions with othbealthcargrofessionalsvas

) 0 1 2 3 4 5

provided.

12. The site éfered a variety of leaing experiences. 0 1 2 3 4 5

13. The gaff were receptive and willing to interact with students 0 1 2 3 4 5

14. The rotation experience provided adequate demonstratithre afseof 0 1 > 3 4 5
computers in daily praicte.

15. Site acommodationsvereappropriate for student learninige( adequate 0 1 5 3 4 5
space for personal belongingseeting areas, resources, gtc.

16. The ttingprovided opportunityor applying knowledggained from 0 1 5 3 4 5
classroom learning.

PRECEPTOR NA|SD | D| N | A| SA
17. The Preceptor demonstrated an interest in teaching. 0 1 2 3 4 5
18. The Preceptorelained and clarified information 0 1 2 3 4 5
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19. The Preceptor waseessible and willing to helgtudents. 0 1 5
20. The Preceptorpent adequate time with students 0 1 5
21. The Preceptorreouraged students to make comments and ask questiony 0 1 5
22. The Preceptor waenthusiastic and interestedfeir practice 0 1 5
23. The Preceptor was a good role model. 0 1 5
24. The Preceptornpvided ongoing constructive criticism when appropriate
L . 0 1 5
(strengths/proficiency and weakness/deficits)
25. The Preceptornpvided adequate supervision 0 1 5
26. The Preceptorreeouragedtudentgo solve problems and make fessional 0 1 5
decisions with supervision
27. The Preceptor@monstrated effective and appropriate interpersonal skills
. . 0 1 5
with staff, patients, and students
28. The Preceptorl®wed respect towards different points of view 0 1 5
STUDENT OPINIONS N/A | SD SA
29. The College curriculum prepared me foisttotation 0 1 5
30. I was informed of my performanee the midpoint and end of the rotation 0 1 5
experience.
31. | was judged fairlyegardingmy level of knowledge and skills 0 1 5
32. The educational experience provided during this rotatiags ofhigh quality 0 1 5
33. The rotation properly balanced service and education 0 1 5
34. The rotation prepared me for practicing pharmacy after graduation 0 1 5
35. I would recommend this rotation to others 0 1 5
ROTATION-SPECIFIC CLINICAL OPPORTUNITIES N/A | SD SA
36. The rotation offers opportunities for students éofprm patient interviews 0 1 5
andor consultations
37. The rotation offers opportunitige for students to provideatienteducation 0 1 5
andassess medication compliance.
38. The rotation offers opportunities for students $e physical assessment 0 1 5
skills.
39. The rotation offers opportunities for students tiiae pharmacoketic
dosingstrategies, dosing protocols or other evidelnased medicine 0 1 5
treatment algorithms.
40. The rotation offers opportunities for students take therapeutic
; . 0 1 5
recommendations tBreceptos and/or other healthcamrofessionals
41. The rotation offers opportunities for students tonitor medicationsafety, 0 1 5
tolerance ane@fficacy.
42. The rotation offers opportunities for students tovide medicalinformation 0 1 5

to healthcargorofessionals
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1. What aspect ahe rotationor Preceptodid you find most useful or instructive?

2. How many hours were spent per week at the site? Of this how much was of your own accord /
voluntary? How much was required / mandatory?

3. How many hous were spent per day and per week with yourPrecepto?

4. How many hours were spent per day andper week with a pharmacist asther

healthcargrovider who offeredugpervision during your rotation?
5. Whatpercentage of timeasspent with patients durgnthe rotation %7?

6. List one positivaattribute of therotationexperience (sitand/orPreceptar which you feel would be of
interest to other students

7. List one negative attribute of the rotation experiersiie &nd/orPreceptorwhich you feel would be of
interestto other students

8. Question 29 asked about your preparedness for this rotation. Based on your response to this statement, whe
componeli(s) of the College curriculum affected your preparedtiesthis rotation?

9. Would you recommend this rotationather students? O Yes ONo  Why or why no?

10. Would you recommend thRBreceptorffor a PreceptoAward? O Yes ONo Why or why not?

Additional Comments:

Please provide additional comments with particular emphasis on those aspects of the rotaticeatiatieot
failed your expectations (i.e. those which you marked either SA or $B)r comments assist the College and
Preceptoiin identifying strengths and weakness@fiank you!

Student Signature Date
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IV. PHARMACY PRACTICE EXPERIENCE DESCRIPTIONS AND OUTCOMES

A. Professionalism Outcomes

The Behavioral Professionalism Assessment Form, Experiential I§BRAE) is25-item assessment tool
developed by Dana Purkersomidmer (University of Washington). Ten items from this survey are included on
all assessment forms (with permission).

1. Student is empathic, i.e., demonstrates appreciation of othersO positions; attempts to identify with
othersO perspectives; dematss consideration towards others.

2. Student behaves in an ethical manner, i.€., acts in patientsO best interests; acts in accord with the
professionOs and/or practice siteOs code of ethics.

3. Student communicates articulately, i.e., clearly communicas thoughts; uses appropriate
terminology and vocabulary for intended audience.

4. Student is punctual, i.e., arrives at practice site and meetings early or on time; meets deadlines for
completion of tasks and responsibilities.

5. Student maintains confidentiality, i.e., engages in discussions or other activities involving patient
and/or sitespecific information for purposes of fulfilling professional responsibilities only;
maintains confidential nature of patieand/or sitespecific documents.

6. Student is respectful, i.e., demonstrates regard for patients, superiors, colleagues, other personnel,
and property; acts in a manner that shows recognition that he/she is a guest at the practice site as ¢
professional student.

7. Student demonstrates accountability, i.e., holds oneself liable for tasks/duties/responsibilities that
he/she is responsible; does not blame others for mistakes or mishaps, nor avoids responsibilities.

8. Student accepts and applies constructive criticism, i.e., responds openly dipositively to
feedback; modifies behavior if necessary.

9. Student wears appropriate attire, i.e., adheres to dress code (written or unwritten); attire is
acceptable to practice setting.

10. Student demonstrates confidence, i.e., acts and communicatiesa selfassured manner, yet with
modesty and humility.

B. Advanced Pharmacy Practice Experience General Qutcomes

During the third professional year (P3), students are required to complete the following rofatibngatory
Care Adult Acute Care, Adanced Community Practichstitutional Practice two (2 Selectives and one (1)
Elective rotation(minimum of four credit hours) Thegoal of these rotation experiences is to help students
become active participants in the pharmaceutical care procesens, under the supervision dPeeceptor
will learn how to integrate their knowledge of pharmaceutics, pharmacology, pathophysiology,
pharmacokinetics, and pharmacotherapeutics when developing individual patient care plans.

Each rotation will emphaze and encourage outcorodented decision making. Students will formulate
recommendations and participate in decisions about drug therapy considering economic, clinical and humanistic
factors such as efficacy, toxicity, costs, third party coveragedalngery methods. Students will interact with

patients and other healthcare professionals, monitor assigned patients, attend and participate in daily rounds,
conferences and discussions. Students will develoibolifg learning skills through participat in journal

clubs, case presentations, answering drug information questions, and attendance at special conferences (such a
medical grand rounds and pharmacy departrspohsored lectures).

The twenty four (24) General Outcomes described below wesieed from the College Mission and Vision
Statements, Expected Outcome Competencies, and the Center for the Advancement of Pharmaceutical
Education, Educational Outcees (CAPE 1998 and CAPE 20048 receptos and students are encouraged to
contact the Exgriential Coordinator and/or Assistant Dean for Clinical Programs if clarification is required for a
particular outcome.

20092010 APPE Manual 34



Pharmaceutical Care

1. Demonstrates an understanding of diagnosis, etiology and pathophysiology of rketi@mt
disease states

2. Collects and interprets subjective (family history, social history, etc.) and outcome (vital signs,

laboratory tests, etc.) parameters.

Identifies and prioritizes patiefiare issues.

Develops practicable care plans including monitoring patars and return time frames.

Demonstrates an understanding of pharmacology, toxicology, pharmaceutics, pharmacokinetics,

pharmacodynamics and pharmacotherapeutics pertaining to drug therapies.

6. Evaluates drug therapy for appropriateness of inicatnd dose, adverse drug reactions, drug
lab, drugdrug, and druglisease interactions, and response or lack thereof.

7. Recommends improvements in existing treatment plans based on substitution protocols,
treatment guidelines (evidenbased or otherse), or critical pathways.

ok w

Practice Management

8. Demonstrates the ability to organize responsibilities and function effectively in the practice
setting.
9. Demonstrates an understanding of the relationship between state / federal laws and regulations,

accreditation standards, etc. and daily practice.

Pharmacy Administration

10. Demonstrates an understanding of the relationship between clinical, humanistic and economic
outcomes (pharmacoeconomics).

11. Documents and/or demonstrates the impact ofrpheeutical care on patient outcomes
(medication adherence, quality of life, etc.).

Public Health Initiatives
12. Identifies and assesses patient needs for disease prevention and detection interventions.

Drug Information and Literature Evaluation

13.  Given arequest for information, defines the issue(s), chooses appropriate references, and
critically evaluates the literature to formulate an accurate, comprehensive and balanced response.
14. Prepares and delivers a presentation(s) to other membirs loéalthcare team and/or pharmacy
staff (journal club, case presentation, etc.).

Critical Thinking
15. Demonstrates the ability to synthesize and integrate information (clinical, cultural, ethical,
economic and legal) effectively when making practemed/or patient careelated decisions.

Communication

16. Effectively communicates with other healthcare providers, patients and/or caregivers (listening,
writing and verbal skills).

17. Constructs logical and appropriate oral and written recommemsaitbr managing drug therapy.

18. Presents patierdpecific information in an organized, problariented format.

19. Appropriately documents patiespecific information demonstrated through entries in patient
profiles, prescriptions, medication ordecsnsults, progress notes and/or reports.

Ethical Decision Making
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20. Demonstrates ethical and moral reasoning when interacting with others and developing drug
therapy plans.

Social Interaction
21. Demonstrates an appreciation of the roles asdamsibilities other healthcare providers.
22. Effectively and actively participates in group activities.

Life-Long Learning
23. Recognizes and articulates personal and professional strengths and weaknesses.
24. Demonstrates motivation towards selftbement through performance of required activities.

C. Required Rotations Qutcomes

1. Ambulatory Care

The purpose of this rotation is for students to gain professional skills in an ambulatory care practice
environment. The Ambulatory Care rotatiofoadls students the opportunity to effectively participate

in the patient care decisianaking process. Students will participate in a variety of clinical activities,
functioning as an integral member of the healthcare team. Emphasis will be placedtonéntOs

ability to demonstrate their understanding of common disease states and treatment modalities as well as
their ability to provide pharmaceutical care.

At the end of this experience, the student should be able to:

1. Describe the roles andggonsibilities of pharmacists in the ambulatory care practice setting

2. Participate in direct patient care for disease management of chronic illnesses as directed by the
Preceptor

3. Collect and analyze pertinent data from the medical chart and tleatpagi needed to provide

patient care

Perform diseasspecific physical assessment

Provide appropriate triage to patients depending on their presenting signs and symptoms
Apply pharmacologic, pharmacokinetic and therapeutic principles whetogewg treatment
plans

7. Demonstrate the ability to recommend changes in drug therapy to other healthcare providers
8. Develop a plan for monitoring patient progress based on the treatment plan
9
1

o gk

. Provide appropriate education to patients, caregie@d/or other healthcare providers
0. Respond to drug information requests under the supervision Bféoeptor

2. Adult Acute Care

The purpose of this rotation is for students to gain professional skills in one of the following adult acute
care envionments: internal Medicine, critical care (medical or cardiac) or transitional care. The Adult
Acute Care rotation affords students the opportunity to effectively participate in the patient care
decisionmaking process. Students will participate in gatgt of clinical activities, functioning as an
integral member of the healthcare team. Emphasis will be placed on the studentOs ability to
demonstrate their understanding of common disease states and treatment modalities as well as their
ability to provide pharmaceutical care. The most commonly encountered medical conditions include
cardiovascular disorders (hypertension, congestive heart failure, etc.), diabetes, infectious disease,
pulmonary disorders, renal dysfunction, hepatic dysfunction as weleatal health as related to

acutely ill patients.

At the end of this experience, the student should be able to:

1. Describe the roles and responsibilities of acute care pharmacists in the institutional setting
2. Participate in daily patient care agtigs as directed by thereceptor
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3. Collect and analyze pertinent data from the medical chart or other sources as needed to provide
patient care

4. Describe the role of the most common diagnostic tests used in adult acute care
5. Identify and prioritizemedical problems in the acute care setting
6. Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment
plans
7. Demonstrate the ability to recommend changes in drug therapy to other healthcare providers
8. Utilize available protocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments
9. Develop a plan for monitoring patient progress based on the treatment plan
10. Provide appropriate education tatignts, caregivers, and/or other healthcare providers
11. Respond to drug information requests under the supervision Bréloeptor
3. Advanced Community

The purpose of this rotation is for students to gain professional skills in a community practice
environment. The Advanced Community rotation affords students the opportunity to effectively
participate in the patient care decisimaking process. Emphasis will be placed on the studentOs ability
to demonstrate their understanding of common disdatessand treatment modalities as well as their
ability to provide pharmaceutical care. Emphasis will be placed on disease state management
initiatives.

At the end of this experience, the student should be able to:

1. Describe the roles and responbiiies of pharmacists in community practice

2. Participate in direct patient care for disease management of chronic illnesses as directed by the
Preceptor

3. Collect and analyze pertinent data from the patient, the caregiver, and the patient profile as

needed to provide patient care

4. Identify and prioritize medical problems in the community setting

5. Perform diseasspecific physical assessment (if applicable)

6. Provide appropriate triage to patients depending on their presenting signs anchsympto

7. Apply pharmacologic, pharmacokinetic and therapeutic principles when developing treatment
plans

8. Demonstrate the ability to recommend changes in drug therapy to other healthcare providers

9. Develop a plan for monitoring patient progress basethe treatment plan

10. Evaluate poinbf-care monitoring parameters (e.g., blood glucose, urine chemistry, peak flow
analysis, physical assessment parameters) when appropriate

11. Counsel patients and/or cagevers on appropriate nutritional managemsntegies as related
to their chronic illness(es)

12. Counsel patients and/or cagévers on norpharmacologic therapies

13. Educate patients and/or cag&ers on appropriate use of prescription and/or-dher
counter/herbal therapies including effigatoxicity, and drug interactions

14, Educate patients and/or cagvers on methods for preventing and detecting chronic iliness(es)

15. Respond to drug information requests under the supervision Bréioeptor

4, Institutional Practice

The purpose fathis rotation is for students to gganofessional skillsn thedistributive functions of
pharmaceutical care theinpatient settinge.g., prescription orders and order entry, dispensing, record
keeping, patient interviewing and counseling, patieafiles/charts, thireparty billing, legal

requirements, compounding, sterile products, communication with other health care professionals,
inventory control and efg.
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Upon completion of the rotation each student will be able to perform the followingras with
competency in an institutional setting:

1.

2.

17.
18.
19.

20.
21.
22.
23.
24.
25.
26.

27.
28.
29.

30.

Discuss the relationship of each member of the healthcare team and their role in patient care,
including pharmacy support personnel.

Describe the intrénstitutional relationship of pharmacy services wither departments and/or
services.

Identify and analyze the key elements of medication orders.

Identify potential problems with medication orders.

Review medication administration records for appropriate charting and/or documentation.
Calculate dosage bad upon body surface area and weight.

Accurately dose a medication using pharmacokinetic calculations.

Prepare medications for dispensing with the appropriate dosage/units.

Accurately compound sterile products.

Discuss the accurate technique for compougdind dispensing cytotoxic agents.

Accurately repackage medications for wmfituse.

Appropriately label medications for dispensing and/or distribution.

Provide appropriate administration instructions for medication orders.

Appropriately monitor medicains administered to patients.

Utilize the appropriate resources to answer drug information questions.

Communicate effectively with a patient, for the purpose of obtaining information, or conveying
drug information.

Identify, investigate, report and docunt¢he outcomes of a medication event.

Identify, investigate, report and document outcomes of an adverse drug reaction.

Discuss (and apply as applicable) formulary management, medication use, drug policy
development, drug policy implementation or drug pplnalysis.

Describe the process for approval of-prented medication orders.

Describe institutional policies regarding the administration of drugs per protocol.

Describe the process for drug procurement and inventory control.

Describe the steps for coalled substance procurement and inventory management.
Accurately fill and access the automated dispensing systems.

Appropriately restock a crash cart (emergency box, crash box).

Describe the information contained on a material safety data sheet [Oooap&&afety and
Health Administration (OSHA) requirements].

Identify the location of the material safety data sheet binder.

Describe the institutionOs policy for handling of cytotoxic agents.

Discuss the Joint Commission on Accreditation of Healthcaramzgtions (JCAHO) standards
and other institutiorspecific quality control programs.

Inspect a nursing unit for adherence with Joint Commission on Accreditation of Healthcare
Organizations (JCAHO) standards.
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D. Selective Rotations Qutcomes

Selective rotations include all specialized areas of pharmacy practice in an institutional or ambulatory care
setting that encompass preventative, acute and chronic care for various age groups. Selective rotat®ns must b
six-weeks in duration SelectiveA Experiences includes those that offer consistent direct patient care
opportunities for students. Selective B Experiences differ in that indirect patient care opportunities predominate.

Selective A Selective B
Cardiology Compounding
Critical Care Drug Information
Geriatrics Drug Use Policy
Hematology / Oncology Managed Care
Home Health / Home Infusion Nuclear
Hospice Care Pharmaceutical Industry
HIV / AIDS Pharmacy Management
Infectious Disease Professional Organizations
Long Term Care / Con#ting Research
Nutrition Pharmacy Informatics
Pediatrics
Psychiatry
Solid Organ Transplant
Trauma / Surgery

1. Selective A Experiences

a Cardiology

The purpose of this rotation is for students to gain professional skills in a cardiolatjgepra

environment. The Cardiology rotation affords students the opportunity to effectively participate in the
patient care decisiemaking process. Students will participate in a variety of clinical activities,

functioning as an integral member of thaltlecare team. Emphasis will be placed on the studentOs

ability to demonstrate their understanding of common disease states and treatment modalities as well as
their ability to provide pharmaceutical care. The most commonly encountered medical conditions
include coronary heart disease (stable angina, acute coronary syndrome, and coronary
revascularization), heart failure, dysrrhythmia, hypertension, and dyslipidemia.

At the end of this experience, the student should be able to:

1. Describe the roles dmresponsibilities of a cardiology pharmacy specialist in the institutional or
ambulatory care settings

Participate in daily patient care activities as directed byteeeptor

Collect and analyze pertinent data from the medical chart or otheresoas needed to provide
patient care

Perform diseasspecific physical assessment (if applicable)

Describe the role of the most common diagnostic tests used in cardiology

Identify and prioritize medical problems in the cardiology setting

Provide appropriate triage to patients depending on their presenting signs and symptoms
Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment
plans
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9. Demonstrate the ability to recommend changes in drug thevamtr¢r healthcare providers

10. Utilize available protocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments

11. Develop a plan for monitoring patient progress based on thgrieait plan

12. Provide appropriate education to patients, caregivers, and/or other healthcare providers

13. Describe the role of interventional procedures in the management of cardiac conditions

14. Respond to drug information requests under the sigienvof thePreceptor

b. Critical Care

The purpose of this rotation is for students to gain professional skills in the area of critical care. The
Critical Care rotation affords students the opportunity to effectively participate in the patient care
decisionrmaking process. Students will participate in a variety of clinical activities, functioning as an
integral member of the healthcare team. Emphasis will be placed on the studentOs ability to demonstrate
their understanding of common disease statektreatment modalities as well as their ability to provide
pharmaceutical careStudents may be exposed to pharmacotherapy in the areas of cardiology,
pulmonology, infectious diseases, nephrology, neurology, nutrition, pharmacokinetics and overall well
being as related to critically ill patients.

At the end of this experience, the student should be able to:

1. Describe the roles and responsibilities of acute care pharmacists in the institutional setting

2. Participate in daily patient care activitias directed by thereceptor

3. Collect and analyze pertinent data from the medical chart or other sources as needed to provide
patient care

4. Describe the role of the most common diagnostic tests used in critical care

5. Identify and prioritize medial problems in the acute care setting
6. Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment
plans

7. Demonstrate the ability to recommend changes in drug therapy to other healthcare providers

8. Utilize availableprotocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments

9. Develop a plan for monitoring patient progress based on the treatment plan

10. Respond to drug information requesind provide appropriate education to other healthcare
providers

11. Compare and contrast pharmacologic and pharmacokinetic parameters in patients in the critical
care setting with patients in the satitical patient population

C. Geriatrics

The pupose of this rotation is for students to gain professional skills in a geriatrics practice
environment. The Geriatrics rotation affords students the opportunity to effectively participate in the
process of providing patient care to elderly patients. esitsowill participate in a variety of activities,
functioning as an integral member of the healthcare team. Emphasis will be placed on the studentOs
ability to their understanding of common medical conditions seen in the elderly population.

At the endof this experience, the student should be able to:

1. Describe the roles and responsibilities of geriatric pharmacists in institutional or ambulatory care
practice settings

2. Participate in daily patient care activities as directed bytkeeeptor

3. Describe the physiologic and anatomic changes that are associated with aging
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4. Collect and analyze pertinent data from the medical chart or other sources as needed to provide

patient care

Perform diseasspecific physical assessment (if applicable)

Provide appropriate triage to patients depending on their presenting signs and symptoms

Identify and prioritize medical problems

Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment

plans taking into cornderation appropriate dosage form selection

Demonstrate the ability to recommend changes in drug therapy to other healthcare providers

0. Utilize available protocols, medication policies, and/or critical pathways in order to recommend
appropriate edencebased and cosdffective treatments

11. Develop a plan for monitoring patient progress based on the treatment plan

12. Respond to drug information requests under the supervision Bféceptor

13. Provide appropriate education to patients, daerg, and/or other healthcare providers

©No O

B ©

d. Hematology/Oncology

The purpose of this rotation is for students to gain professional skills in a hematology/oncology practice
environment. The Hematology/Oncology rotation affords students the opportueitettively

participate in the patient care decisimaking process. Students will participate in a variety of clinical
activities, functioning as an integral member of the healthcare team. Emphasis will be placed on the
studentOs ability to demonsgrétteir understanding of common disease states and treatment modalities
as well as their ability to provide pharmaceutical care. The most commonly encountered medical
conditions include cancer complications, chemotherapy adverse effects (neutropemnidysismo

syndrome, mucositis, anemia, nausea/vomiting, etc.), nutrition issues, immunosuppression, pain
management, and infectious disease.

At the end of this experience, the student should be able to:

1. Describe the roles and responsibilities of hextwaty/oncology pharmacists in institutional or

ambulatory care settings

Participate in daily patient care activities as directed bytkeeeptor

Collect and analyze pertinent data from the medical chart or other sources as needed to provide

patiert care

Perform diseasspecific physical assessment (if applicable)

Describe the most common complications of cancer

Identify and prioritize medical problems in the hematology/oncology setting

Provide appropriate triage to patients depegdin their presenting signs and symptoms

Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment

plans taking into consideration appropriate dosage form selection

Demonstrate the ability to recommend changesug therapy to other healthcare providers

0. Utilize available protocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments.

11. Develop a plan for monitoring patient progressdubsn the treatment plan

12. Provide appropriate education to patients, caregivers, and/or other healthcare providers

13. Respond to drug information requests under the supervision Bféceptor
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e Hospice Care

The purpose of this rotation is fetudents to gain professional skills in a hospice practice environment.
The Hospice rotation affords students the opportunity to effectively participate in the process of
providing patient care in the hospice setting. Students will participate in &waractivities,

functioning as an integral member of the healthcare team. Emphasis will be placed on the studentOs
ability to demonstrate their understanding of common indications for and treatment modalities in
hospice care.
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At the end of this exp&nce, the student should be able to:

1.

2.
3.
4

SN

10

11.

f.

Describe the roles and responsibilities of pharmacists in the hospice care practice setting
Describe the indications for and disease states associated with the need for hospice care
Participate in directgtient care for hospice patients as directed bytieeeptor

Collect and analyze pertinent data from the patient, the caregiver, and the patient profile as
needed to provide patient care

Identify and prioritize medical problems in the hospiceactting

Apply pharmacologic, pharmacokinetic and therapeutic principles when developing treatment
plans taking into consideration the appropriate infusion method and drug delivery device
Describe the legal issues and allowances for dispensingptied substances to patients
receiving hospice care

Demonstrate the ability to recommend changes in drug therapy to other healthcare providers
Develop a plan for monitoring patient progress based on the treatment plan

Provide counseling anddacation to healthcare providers, patients and/or caregivers

Respond to drug information requests under the supervision Bréioeptor

Home Health / Home Infusion

The purpose of this rotation is for students to gain professional skillsama health/home infusion

practice environment. The Home Health/Home Infusion rotation affords students the opportunity to
effectively participate in the process of providing patient care in the home setting. Students will
participate in a variety of a#ities, functioning as an integral member of the healthcare team. Emphasis
will be placed on the studentOs ability to demonstrate their understanding of common indications for and
treatment modalities in home care.

At the end of this experience, thisdent should be able to:

1.

2.

o gk
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10.
11.
12.

13.

14.
15.

Describe the roles and responsibilities of pharmacists in home health/ home infusion practice
settings

Describe the most common products and services that are provided by a home health/ home
infusion pharmacy

State theJCAHO Home Health Standards and describe how compliance is maintained and
documented

Describe reimbursement guidelines for nutrition support and other homecare services
Participate in direct patient care for home care patients as directed Prgteptor

Collect and analyze pertinent data from the patient, the caregiver and the patient profile as needed
to provide patient care

Identify and prioritize medical problems in the home care setting

Identify indications for triage depending their presenting signs and symptoms

Apply pharmacologic, pharmacokinetic and therapeutic principles when developing treatment
plans taking into consideration the appropriate infusion method and drug delivery device
Demonstrate the ability to remimend changes in drug therapy to other healthcare providers
Develop a plan for monitoring patient progress based on the treatment plan

After evaluating the appropriateness and completeness of the order, prepare small and large
volume sterile prducts using aseptic technique

Identify potential stability/compatibility issues with the most commonly dispensed parenteral
products

Provide counseling and education to healthcare providers, patients and/or caregivers
Respond to drug infomation requests under the supervision ofRheceptor
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. Human Immunodeficiency Virus (HIV) / Acquired Immune Deficiency Syndrome (AIDS):
Immune Deficiency Service

The purpose of this rotation is for students to gain professional skills in a HIV/ahd$nmune

deficiency practice environment. The HIV/AIDS Immune Deficiency rotation affords students the
opportunity to effectively participate in the patient care decisiaking process. Students will

participate in a variety of clinical activitiegjrictioning as an integral member of the healthcare team.
Emphasis will be placed on the studentOs ability to demonstrate their understanding of common disease
states and treatment modalities as well as their ability to provide pharmaceutical care.sThe mo
commonly encountered medical conditions include HIV/AIDS complications, medication adverse

effects, nutrition issues, immunosuppression, pain management, and infectious disease.

At the end of this experience, the student should be able to:

1. Descrbe the roles and responsibilities of pharmacists in specialized HIV/AIDS practice settings

2. Participate in daily patient care activities as directed bytkeeeptor

3. Collect and analyze pertinent data from the medical chart or other sources aktngwdeide

patient care

Perform diseasspecific physical assessment (if applicable)

Describe the most common complications of HIV/AIDS

Identify and prioritize medical or nutritional problems in the HIV/AIDS setting

Provide appropriateiige to patients depending on their presenting signs and symptoms

Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment

plans taking into consideration drug interactions, tolerability, and adherence

Demonstratéhe ability to recommend changes in drug therapy to other healthcare providers

0. Utilize available protocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments

11. Develop a pla for monitoring patient progress based on the treatment plan

12. Provide appropriate education to patients, caregivers, and/or other healthcare providers

13. Respond to drug information requests under the supervision Bféceptor
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h. Infectious Digase

The purpose of this rotation is for students to gain professional skills in an infectious disease practice
environment. The Infectious Disease rotation affords students the opportunity to effectively participate
in the patient care decisianakingprocess. Students will participate in a variety of clinical activities,
functioning as an integral member of the healthcare team. Emphasis will be placed on the studentOs
ability to demonstrate their understanding of common disease states and treadehaiites as well as

their ability to provide pharmaceutical care. The most commonly encountered medical conditions may
include meningitis/encephalitis, endo/pericarditis, sepsis, respiratory infections, skin/soft tissue
infections, osteomyelitis, andfgctions in immunocompromised patients.

At the end of this experience, the student should be able to:

1. Describe the roles and responsibilities of infectious disease pharmacists in institutional or
ambulatory care settings

2. Participate in daily pagnt care activities as directed by tPeeceptor

3. Collect and analyze pertinent data from the medical chart or other sources as needed to provide
patient care

4. Perform diseasspecific physical assessment (if applicable)

5. Identify and prioritize redical problems in an infectious disease practice setting

6. Provide appropriate triage to patients depending on their presenting signs and symptoms
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7. Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment
plans

Demonstrate the ability to recommend changes in drug therapy to other healthcare providers
Utilize available protocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments

10. Develop a plan for monitoring patient progress based on the treatment plan

11. Provide appropriate education to patients, caregivers, and/or other healthcare providers

12. Respond to drug information requests under the supervision Bféceptor

8.
9.

i. Long-Term Care / Consulting

The purpose of this rotation is for students to gain professional skills in ddongare/consulting
practice environment. The Lofigerm Care/Consulting rotation affords students the opportunity to
effectively participate inhe process of providing patient care to patients in this practice setting.
Students will participate in a variety of activities, functioning as an integral member of the healthcare
team. Emphasis will be placed on the studentOs ability to demoristatstierstanding of common
medical conditions seen in this setting.

At the end of this experience, the student should be able to:

1. Describe the roles and responsibilities of consultant pharmacists involved in caring for patients in
long-term care pactice settings

2. Participate in daily patient care activities as directed bytkeeeptor

3. Collect and analyze pertinent data from the medical chart or other sources as needed to provide
patient care

4. Perform diseasspecific physical assessméiitapplicable)

5. Identify and prioritize medical problems

6. Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment
plans taking into consideration appropriate dosage form selection

7. Demonstrate the ability tocemmend changes in drug therapy to other healthcare providers

8. Utilize available protocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments

9. Develop a plan for monitoring pant progress based on the treatment plan

10. Respond to drug information requests under the supervision Bféceptor

11. Provide appropriate education to patients, caregivers, and/or other healthcare providers

12. Apply the Federal guidelines rédal to the correct use medications in ldagn care facilities

j- Nutrition

The purpose of this rotation is for students to gain professional skills in the area of nutrition. The
Nutrition rotation affords students the opportunity to effectivelyipigdte in the patient care decision
making process. Students will participate in a variety of clinical activities, functioning as an integral
member of the healthcare team. Emphasis will be placed on the studentOs ability to demonstrate their
understanihg of common disease states and treatment modalities as well as their ability to provide
pharmaceutical care. The most commonly encountered medical conditions may include malnutrition
syndromes, malabsorptive syndromes (short gut, inflammatory bowakdisetc.), high metabolic need
states (burns, critical care, etc.), and conditions requiring specialized feeding devices.

At the end of this experience, the student should be able to:

1. Describe the roles and responsibilities of nutrition pharmaicisgtee institutional setting
2. Participate in daily patient care activities as directed bytkeeeptor
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3. Collect and analyze pertinent data from the medical chart or other sources as needed to provide
patient care

4. Identify and prioritize nutritn issues in atisk patients
5. Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment
plans

6. Demonstrate the ability to recommend changes in diet/drug therapy to other healthcare providers

7 Utilize available potocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments

8. Develop a plan for monitoring patient progress based on the treatment plan

9. Provide appropriate education to patgrcaregivers, and/or other healthcare providers

10. Respond to drug information requests under the supervision Bféceptor

k. Pediatrics

The purpose of this rotation is for students to gain professional skills in the area of pediatrics. The
Pediatrics rotation affords students the opportunity to effectively participate in the patient care decision
making process. Students will participate in a variety of clinical activities, functioning as an integral
member of the healthcare team. Emphagisbe placed on the studentOs ability to demonstrate their
understanding of common disease states and treatment modalities as well as their ability to provide
pharmaceutical care. The most commonly encountered medical conditions inbhetieus diseas

(acute otitis media, pneumonia, meningitis, gastroenteritis, and infant sepsis), nutritional issues,
dehydration, ingestions, immunizations, and appropriate dosage calculation and administration.

At the end of this experience, the student should ketab
1. Describe the roles and responsibilities of pediatric pharmacists in institutional or ambulatory care
practice settings

2. Participate in daily patient care activities as directed bytkeeeptor

Collect and analyze pertinent data from thedical chart or other sources as needed to provide

patient care

Perform diseasspecific physical assessment (if applicable)

Describe how physical and cognitive developmentgeessedh the pediatric setting

Provide appropriate triage totmnts depending on their presenting signs and symptoms

Identify and prioritize medical problems

Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment

plans taking into consideration appropriateness of diffetesage forms

Demonstrate the ability to recommend changes in drug therapy to other healthcare providers

0. Utilize available protocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments

11. Develop a plan for monitoring patient progress based on the treatment plan

12. Provide appropriate education to patients, caregivers, and/or other healthcare providers

13. Respond to drug information requests under the supervisiom Bféceptor
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l. Psychiatry

The purpose of this rotation is for students to gain professional skills in the area of psychiatry. The
Psychiatry rotation affords students the opportunity to effectively participate in the patient care
decisionmaking procses. Students will participate in a variety of clinical activities, functioning as an
integral member of the healthcare team. Emphasis will be placed on the studentOs ability to demonstrate
their understanding of common disease states and treatmenttesdadiwell as their ability to provide
pharmaceutical care. The most commonly encountered medical conditions include depression, anxiety
disorders, substance abuse, bipolar disorder, and psychotic disorders.
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At the end of this experience, the studembuld be able to:

1. Describe the roles and responsibilities of psychiatric pharmacists in institutional or ambulatory

care practice settings

Participate in daily patient care activities as directed bytkeeeptor

Describe the major featurestbe most common psychiatric disorders

Collect and analyze pertinent data from the medical chart or other sources as needed to provide

patient care

Perform diseasspecific patient interview and physical assessment (if applicable)

Identify andprioritize medical problems

Provide appropriate triage to patients depending on their presenting signs and symptoms

Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment

plans taking into consideration adveeféect profiles and drug interactions

Demonstrate the ability to recommend changes in drug therapy to other healthcare providers

0. Utilize available protocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments

11. Develop a plan for monitoring patient progress based on the treatment plan

12. Provide appropriate education to patients, caregivers, and/or other healthcare providers

13. Respond to drug information requests @nthe supervision of thereceptor
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m.  Solid Organ Transplantation

The purpose of this rotation is for students to gain professional skills in the area of solid organ
transplantation. The Solid Organ Transplantation rotation affords students thaiofipao effectively
participate in the patient care decisimaking process. Students will participate in a variety of clinical
activities, functioning as an integral member of the healthcare team. Emphasis will be placed on the
studentOs ability to m@nstrate their understanding of common disease states and treatment modalities
as well as their ability to provide pharmaceutical care. The most commonly encountered medical issues
include postoperative management, infection prevention, acute rejedioopic rejection, renal and

hepatic dysfunction dosing, and monitoring of organ function.

At the end of this experience, the student should be able to:

1. Describe the roles and responsibilities of solid organ transplantation pharmacists in inatitutio

and ambulatory care practice settings

Describe the most common complications of solid organ failure

Participate in daily patient care activities as directed bytkeeeptor

Collect and analyze pertinent data from the medical chart or stheces as needed to provide

patient care

Perform diseasspecific physical assessment (if applicable)

Identify and prioritize medical problems in the solid organ transplantation setting

Provide appropriate triage to patients depending on finegsenting signs and symptoms

Apply pharmacologic, pharmacokinetic, and therapeutic principles when developing treatment

plans taking into consideration drug interactions, tolerability, and adherence

Demonstrate the ability to recommend changedrug therapy to other healthcare providers

0. Utilize available protocols, medication policies, and/or critical pathways in order to recommend
appropriate evidenekased and cosdffective treatments

11. Develop a plan for monitoring patient progréssed on the treatment plan

12. Provide appropriate education to patients, caregivers, and/or other healthcare providers

13. Respond to drug information requests under the supervision Bféceptor
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n. Trauma/Surgery

The purpose of this rotatios for students to gain professional skills in the area of trauma/surgery. The
Trauma/Surgery rotation affords students the opportunity to effectively participate in the patient care
decisionmaking process. Students will participate in a variety ofa@dinactivities, functioning as an

integral member of the healthcare team. Emphasis will be placed on the studentOs ability to demonstrate
their understanding of common disease states and treatment modalities as well as their ability to provide
pharmaceutial care. The most commonly encountered pharmacotherapeutic issues include
hemodynamic support (fluids and/or pressors), sedation/pain management, infectious disease, wound
care, nutrition, and the prevention of complications (thrombosis, etc.).

At the end of this experience, the student should be able to:

1. Describe the role and responsibility of the trauma/surgery pharmacist in institutional settings

2. Participate in daily patient care activities as directed bytkeeeptor

3. Collect and analyzpertinent data from the medical chart or other sources as needed to provide
patient care

4. Describe the role of the most common medical devices used in trauma/surgery

5. Identify and prioritize medical problems in the acute care setting

6 Apply pharnacologic, pharmacokinetic, and therapeutic principles when developing treatment
plans

7. Demonstrate the ability to recommend changes in drug therapy to other healthcare providers

8. Utilize available protocols, medication policies, and/or critical pagrsan order to recommend
appropriate evidenekased and cosdffective treatments

9. Develop a plan for monitoring patient progress based on the treatment plan

10. Provide appropriate education to other healthcare providers

11. Respond to drug informiain requests under the supervision of Breceptor

2. Selective B Experiences

a. Compounding

The purpose of this rotation is for students to gain skills in the area of pharmaceutical compounding.
The Compounding rotation affords students the oppdstiio effectively participate in the process of
preparing compounded medications for patients. Students will compound prescriptions that are not
commercially available or economically feasible to manufacture in order to meet individual patient
needs. e most commonly compounded preparations may include oral liquids (solutions, suspensions,
etc.), capsules, suppositories, lozenges, nasal sprays, and topical preparations (gels, creams, and
ointments).

At the end of this experience, the student shosldlie to:

1. Describe the roles and responsibilities of compounding pharmacists in the community setting

2. Describe the State/Federal laws and FDA regulations pertaining to compounding

3. Provide data to support the appropriate use of compoundedatiedgusing current literature

4 Identify the most appropriate resources for obtaining information about formulae and/or stability

for compounded preparations

Evaluate physician orders for appropriateness of drug selection and dose

Collect and malyze pertinent data from the patient, the caregiver, and the patient profile as

needed to provide patient care

7. Perform accurate pharmaceutical calculations for the formulation of extemporaneous
preparations

o a
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8. Demonstrate the ability to recommertthages in drug therapy to other healthcare providers

9. Monitor the effectiveness of the compounded medication through patient/caregiver interview

10. Counsel patients and/or cagesers on norpharmacologic therapies

11. Educate patients and/or cagiwers on appropriate use of prescription and/or dker
counter/herbal therapies including efficacy, toxicity, and drug interactions

12. Respond to drug information requests under the supervision Bféiceptor

13. Provide appropriate education to lieeare providers, patients and/or caregivers

b. Drug Information

The purpose of this rotation is for students to gain professional skills as a provider of drug information.
The Drug Information rotation affords students the opportunity to effegtpagtticipate in the process

of responding to drug information requests from other healthcare providers and potentially patients.
Emphasis will be placed on how to properly receive drug information requests, conduct a systematic
literature search and rewi, and assimilate the information obtained into an appropriate response.
Students will develop an enhanced appreciation of the different types of information resources and
appropriate utilization. Additional activities may include assisting with theldpment of a newsletter
and/or drug monograph for presentation during a Pharmacy and Therapeutics (P&T) Committee
meeting.

At the end of this experience, the student should be able to:

1. Describe the roles and responsibilities of pharmacists invelvdddrug information services.

2. Discuss the various types of drug information inquiries including: drug identification,
pharmacokinetics and pharmacodynamics, drug interactions, adverse drug reactions, toxicology,
teratogenicity, use during breastdégy, compatibility and/or stability, product efficacy, drug
dosing and drug costs.

3. Develop and utilize a systematic approach for drug information research and retrieval.

4. Acquire sufficient background information to provide an accurate and conmgie@elrug
information response.

5. Develop proficiency with the National Library of Medicine indexing system for retrieving
information (PuiMed)

6. Utilize the major abstracting and indexing services available for drug information retrieval

7. Compareand contrast drug information resources with respect to advantages and disadvantages

8. Critically evaluate the literature (study design/methods including statistical analyses), grading the
evidence in order to develop an accurate, comprehensive anddzhl@sponse

9. Prepare a newsletter, drug monograph, or other formal response for publication and/or
distribution

C. Drug Use Policy

The purpose of this rotation is for students to gain professional skills in the area of drug use policy
(DUP). The Dug Use Palicy rotation will provide students with exposure to and experience with
medication usage evaluations (MUE), Joint Commission on Accreditation of Healthcare Organizations
(JCAHO) policies and procedures, and other continuous quality improve@@htequirements

within the practice site. Students will develop an appreciation of applied pharmacoeconomics and its
relationship with formulary management, guideline/protocol development, and MUE programs.
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At the end of this experience, the studgimould be able to:

1.
2.

3.

o a

d.

Describe the roles and responsibilities of pharmacists involved with drug use policy
Describe the purpose of MUE and drug regimen reviews as methods for promoting appropriate
medication prescribing

Describe the drug standtzation process, budgetary allocation and formulary review process
including pharmacist involvement on P&T Committees

Perform literature analysis and participate in the development of critical pathways, drug
utilization policies and MUE criteria

Collect pertinent data for incorporation into a MUE or other quality improvement initiative
Participate in therapeutic outcome evaluations, pharmacoeconomic evaluatioAsydigeg
forecasting and formulary development

Provide appropriate educati to other healthcare providers

Prepare written material suitable for publication and/or dissemination within the institution

Managed Care

The purpose of this rotation is for students to gain advanced professional skills in the area of managed
care. The Managed Care rotation will afford students the opportunity to be directly involved with
disease state management (DSM) programs, designed to maximize patient care utilizing the -most cost
effective outcomes. Students may also help to improa#huare services by alerting physicians of
treatment opportunities and facilitating patient awareness and empowerment.

At the end of this experience, the student should be able to:

1.
2.
3.

4.
5.
6

~
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Describe the roles and responsibilities of pharmacists in managereatice settings

Contribute to the development and analysis of benefit options for customers

Describe the negotiation process and implementation of contracts with pharmaceutical
manufacturers and buying groups

Contribute to the developmemdamaintenance of formularies and clinical drug use criteria
Formulate and implement strategies to integrate the use of clinical criteria into patient care
Participate in communications with pharmacy distribution networks (community pharmacy, in
house pharmacy or madrder services)

Perform prospective and retrospective economic and clinical outcomes analysis

Construct reports and recommend plans for enhancements based on conclusions from outcome
analyses

Nuclear Pharmacy

The purpos of this rotation is for students to gain advanced skills in the area of nuclear pharmacy. The
Nuclear Pharmacy rotation will afford students the opportunity to assist with the preparation of nuclear
pharmaceuticals for distribution to medical facilities

At the end of this experience, the student should be able to:

1.
2.
3.

4.

Describe the roles and responsibilities of nuclear pharmacists

Describe the indications for different types of diagnostic nuclear medicine procedures

Identify and describe the njoa differences in the characteristics of therapeutic and diagnostic
radiopharmaceuticals.

Characterize radiation risk from therapeutic and diagnostic radioactive drugs to the patient, his
family, and healthcare workers (e.g. nurses, pharmacists cns).
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5. Design a radiopharmaceutical regimen for a patient based on their age and disease state

6. Evaluate orders for accuracy and completeness; effectively communicate the need for dosing
modification when necessary

7. Actively participate in adanced compounding procedures

8. Counsel and educate patients and healthcare professionals regarding the use and biodistribution
of radiopharmaceuticals

f. Pharmaceutical Industry (Pharmaceutical sales)

The purpose of this rotation is for studentsearh about the functions and activities of pharmaceutical
manufacturers. The Pharmaceutical Industry rotation will afford students the opportunity to be exposed
to different departments within the organization in order to gain a better understandiagadé tbf the
pharmaceutical industry in the provision of healthcare. In addition, students will become familiar with
the potential job opportunities available to pharmacists within this setting.

At the end of this experience, the student should betable

1. Describe the roles and responsibilities of pharmacists working in the pharmaceutical industry
2. Explain the daily activities of pharmaceutical sales representatives N
3. Describe the how the knowledge of detailed information about the compaogOstprelates to

the daily activities of pharmacists working for a drug manufacturer

4. Explain the legal and industsyide standards (Pharma) for drug marketing within the
pharmaceutical industry

5. Review educational materials on products marketethéynanufacturer

6 Participate in the education of healthcare providers regarding pharmaceutical products

g. Pharmacy Informatics

Pharmacy informaticeotation is an experience that exposes students to the evolution of an
organizationOs medicatiose systems by applying pharmacy informatics principles, standards, and best
practices. The student will gain basic understanding of the language and concepts of information
technology (IT) thereby exposing the student to the interdisciplinary envirormhigridrmatics project

teams. The purpose of this experience is to advance the understanding of the student to the professional
duties and responsibilities of a pharmacy informatics specialist.

At the end of this experience, the student should be able to:

1. Work closely with Information Systems and Pharmacy staff to develop system programming

requirements while understanding system capabilities and limitations

Develop and oversee medication managemelated systemsO databases

Identify, suggest solutions tand resolve system or application problems

Assess medicatiense systems for vulnerabilities to medication errors and implement medication

error prevention strategies

5. Actively participate in development, prioritization, and determination of core dlidézasion
support systems

6. Assist in mining, aggregating, analyzing, and interpreting data from clinical information systems to
improve patient outcomes

7. Utilize clinical decision gpport toolsfor monitoring, evaluating, responding, and reconciling
medicaton-related events and information

8. Identify the safety issues that are associated with the implementation of new technologies into
existing medication use systems

9. Manage and direct safe and appropriate use of medications, drug distribution, and adiministrat
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h. Pharmacy Practice Management

The purpose of this rotation is for students to learn about the activities of a pharmacy manager.
Students will be exposed to different job responsibilities in order to gain a better appreciation of the role
of thepharmacy manager in the provision of healthcare.

At the end of this experiencthe student should be able to:

1. Describe the mission, vision, goals, objectives, policies, organizational structure, and history of
the department of pharmacy

2. Descrbe the leadership, conflict resolution and negotiation skills that are necessary to be an
effective pharmacy manager

3. Explain the process of budget, staffing, staff development, financial and process improvement
planning and the tools and resources eeddr each

4. Describe how pharmacy services are promoted and/or marketed

5. List the departments, organizations and/or businesses that the pharmacy department must work
with in order to achieve its goals and objectives

6. Describe how legal, regulatg and/or accrediting agencies affect the activities of the pharmacy
department

7. Explain the process for recruiting and hiring pharmacy staff

8. Perform information gathering and critical analysis as part of projects assigned during the
experience

9. Utilize effective oral and written communication skills while providing information to the

pharmacy staff
i. Professional Organizations
The purpose of this rotation is for students to learn about the functions and activities of a national or
regionalprofessional pharmacy organization. Students will be exposed to different departments within
the organization in order to gain a better understanding of the types of services these organizations
provide and of the potential job opportunities within thigges of organizations.

At the end of this experiencthe student should be able to:

1. List the positions within the organization that are filled by pharmacists

2. Describe the mission, vision, goals and objectives of the organization

3. Describethe role professional pharmacy organizations play in the profession and practice of
pharmacy

4. Describe the activities of professional organizations in regards to local, state, and national
government affairs or legislation

5. List the ways in which therganization strives to meet the needs of is members (publications,
meetings, etc.)

6. Describe how professional pharmacy organizations work and collaborate with other professional

organizations, healthcarelated groups and schools of pharmacy
7. Attend and assist with the coordination of meetings conducted by the organization (including
national or regional meetings if available)

8. Perform information gathering and critical analysis as part of projects assigned during the
experience
9. Utilize effective oral and written communication skills while providing information to the

organization staffPreceptofs) and/or organization members

j- Research
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The purpose of this rotation is for students to learn about and participate in clinical reStaddnts

will be exposed to different aspects of clinical pharmacy research in order to gain a better understanding
of the types of research that can be performed and of the potential job opportunities that could include a
research component.

At the endof this experiencethe student should be able to:

1. Describe the purpose and types of clinical research that are performed in an institutional setting
2. Evaluate the medical literature to determine the feasibility and background information for the
type of research performed at the site

Describe the role of IRB committees in ensuring the quality and safety of medical research
Participate in data collection for a clinical research project

Participate in the organization and analysis of #search data that has been collected

Describe the requirements for maintaining medical research records

ook w

E. Elective Opportunities

1. Elective Rotation

Students are required to complete a minimum of four (4) elective hours, therefore rotatioenersevould
encompass those thatquire less than six (6) weeks in duration. Students will receive full academic credit for
rotation experiences that exceed four (4) weeks. Students may request an additional Be&eilestive

rotation experiencesaan Elective. The ability to providga additional Requiredr Selectiveotation

opportuniy will be classspecific, pending finalization of all student placemeatsl as per availability.

2. Didactic Elective

The following didactic elective opptmities are currently being offered to students, the course désasijgtre
locatedin theUSN Catalog.
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